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JlMcepTalMOHHUAT TPY Ha Mar. urk. Hukonait Teogocuer 'eoprues Ha TeMa ,,Mscinensane
U OllEHKa Ha TPyJIOBaTa MOTHBAIMS B aJIMHHHUCTPATHBHU OpPraHU3allMK’ 32 INPUCHKIAaHE Ha
oOpa3oBarenHara ¥ Hay4Ha cTerneH “JloKTop” ce ChCTOM OT ABa ToMa. [IbpBUAT TOM ChABpKA
JMCEPTAlMOHHUA TPy, KOHTO ce ChCTOM OT BBbBEICHHE, 4 TNIaBU C M3BOAM KbM BCSKa OT THX,
NPUHOCH Ha JUCEPTAllMOHHUS TPYJ, CIHCHK Ha IyOIUKalMUTE IO JUCEPTALMOHHHS TPy U
U3110/13BaHa JuTeparypa. OCHOBHHAT TEKCT Ha AUCEPTALMOHHNS TPY[, B KOMTO ca BKIKOYEHH 39
¢urypu, 17 Tabmuum u 8 Gpopmyiu, e usnoxeH Ha 199 crpanuiy. Bropusr Tom e ¢ obem ot 133
CTpaHHIIM ¥ ChABPXKa 7 MPUIOKeHHUS U 87 Gurypu.

1. AKTyaJHOCT Ha pa3paGoTBaHUsl B JUCEPTANHOHHMSA TPy NMpod/jeM B HAYYHO H
HAYYHO-IPHJIOKHO OTHOLIIEHHE.

TpynoBara MOTHBALUs € KIOYOB (hakTOp 3a BHCOKA €()HKACHOCT U €(PEKTHBHOCT Ha
BCSKA OpraHu3anus. Bce moBeye ce yBenmyaBa MHTEPECHT KbM TEOPETHYHOTO OCBETIISABAHE U
pellaBaHe Ha mpOOJeMHUTe Ha MOTHBAlLMATa Ha YOBELIKHTE pecypcH. B pesynrar Ha
HapacTBallaTa UM IPAKTHYECKA aKTYaJIHOCT [Ipe3 MOCIeJHUTE TOANHHU Ce yBennuyaBa u OposT Ha
HayYHHUTE IyOJHKAIMH, IIOCBETCHH Ha TiAX. BBOpeKu ToBa, BCE OILIE Peaulla BaXHU BBIPOCH
OCTaBaT HEPEIIEHH WM He ca JOCTaThYHO ao0pe paszpaboreHn. TakuBa ca m mpobiemure 3a
MOTHBALIUATA Ha MIEPCOHANIA B CEKTOP CUTYPHOCT.

B Tasu BpB3Ka MOXeE Ja Ce 3aKJII0YM, Y€ TeMaTa Ha JHCEPTAlUATa € CHOJYWIHBO
n30pana. Ts e aKTyaJIHa U MMa TOJIsIMa MPAKTHYeCKa 3HAYHMOCT. JIOKTOPaHTHT € 0060CHOBAI
no0pe Ta3u 3HAYUMOCT U aKTYaITHOCT.

2. CTeneH Ha MO3HABaHe CHCTOSIHHMETO HA MPo0/1eMa M TBOPYECKA MHTepIpeTanus
HA JIUTEPATYPHUS MAaTepHAJL.

3a menuTe HA HM3CIEOBAHETO MNOKTOPAHTBT € H3MOoN3Bal oOmo 82 jaurepaTypHH
H3TOYHUKA, B TOBA YMCIO Ha OBJIrapkd M aHIIUICKH €3UK. Te ca peanHo H3I0JI3BAHH U
UUTHPAaHH B TEKCTa Ha Juceprauusata. Te3w suTepaTypHM H3TOYHHMLM Ca JOCTATBYHO
pa3HooOpa3Hu 1 OOraTH 3a OCBHIIECTBABAHE HA 33bI00YEHO HAyYHO M3CIEBAHE [0 Ja/ieHaTa




Tema. JIMTepaTypHMTE W3TOYHHLIH Ca MON3BaHU JOOPOCHBECTHO M KOPEKTHO, KOCTO JaBa
BB3MOXKHOCT I C€ OTJIMYH JINYHUA IPUHOC Ha JIOKTOPAHTA.

Modke Jia ce HAIpaBH H3BOJA, Ye JOKTOPAHTHT IO3HABA JINTepaTypara B 00IacTTa Ha
u3cieBanus 1mpo6iaeM. ToBa € CrocoOCTBAO TOH JOrHYeCKH A2 AOCTHrHE 10 CHOTBETHUTE
TeOPeTHKO-MEeTO0JI0OTHYeCKH 00001ennsi, METOANYEeCKH PpeleHHsi M apryMeHTHpaHu
npemioxkenus. M3nomsBaHMAT Oorar HaydyeH amapaT M IOKasaHaTa CIocoOHOCT 32
KOHCTPYKTHBEH aHA/N3, HAydHN 0000IEeHUs U apryMEHTHPAHH TIPEUIOKEHUs CBUACTEICTBAT 32
HAy4YHA epyJIHIHusl.

Tps6Ba ma ce mogdeprae, 4e JOKTOPAHTHT MMa M INPAKTHYECKU ONHUT B obmactTa Ha
U3CIIeBaHUSA IIPOOIEM.

3. CproTBETCTBHE HA n36paHaTa MeToAMKa Ha H3CjIeABaHe ¢ MmocraBeHaTa ueJa H
3aa44 HA JUCEPTALMOHHUSA TPYA.

3a pemaBaHeTO Ha IIOCTABEHUTE 3aa4Yyd ¥ MOCTUTraHe Ha LeNTa JOKTOPAHTBHT € cpUcTall
HU3II0JI3BAHETO HA HAKOJIKO ITOJAXO0Ja Ha U3CJICABAHE. HpI/IJ'IO)KI/IJI € CUCTeMHUs, CTPYKTYPHHS H
CPAaBHUTE/IHHUSA NOJAXO0IH, KOETO MY € IIO3BOJIAJIO J1a U3BEIC BAXXHHU 3aKJIFOYCHUA U O606HI€HI/I}I,
BHb3 OCHOBAa Ha KOHTO II0-KHCHO Ca HAaIIpaB€HU KOHKPCTHHU METOAUYECKHU IIPEIIIOKECHHUA. 3a
peann3anuATa UM Ca M3IMO0JI3BaHU MeTOAUTE HAa AaHAJIU3 U CHHTEe3, CPAaBHUTECTHHUA M€eTOo/d, Ha
AaHKETHHUTE IPOYYBAHHUA, MATEMATHYCCKHA METOIAH U IAP.

ITocodyeHHUTE W3CIEHOBATEIICKA IIOAXOAU M METOOU Ca CHOJIY'WINBO nsﬁpalm H yMeJ10
HM3I0JI3BAHM, KOETO € JOIPHHECIO 3a YCHEeIHOTO OCHLIECTBABAHE HA JUCEPTANHMOHHOTO
H3cCJIeABaHE.

4. KpaTKa AHAJIMTUYHA XapaKTepuCTHKAa Ha eCcTeCTBOTO M OIECHKAa Ha
JOCTOBEPHOCTTA HA MaTepHaJia, BbPXY KOHTO ce rpajgdaAT NMPUHOCHTE HA JUCepTANUOHHUS

TPYA.

OGeKTBT, NPEIMETHT, LeiITa M 3aJauuTe Ha [AHCCPTALMOHHHA TPYA Ca KOPEKTHO
onpenenenu. CTpyKTypaTa Ha JHCEpTalMATa € JOFHYECKH M3rpajieHa W ¢ IOMYHHEHA Ha
ISUIOCTHOTO ~ pa3paboTBaHE Ha  M3CIEJOBATENCKUs MpobneM, HA  TOCTHIAHETO  Ha
M3CIIeIOBATENICKUTE 3aaui U el TekcThT e oboraTteH U CIOIyWIHMBO OHAIJICACH C TabIUIH U
(HurypH, KOMTO CIIOCOOCTBAT 3a JIECHOTO MYy BB3IPHEMaHE W BHHKBaHC B CBIIHOCTTA Ha
U3CJIeIBAHETO.

B riaBa mbpBa € M3CIEABAHO CHCTOSHHETO HA TOCTABEHHs MPOOIEM. HampaBen e
nuTepaTypeH 0030p Ha MOTMBAllMOHHHUTE TEOPUM B YNPABJICHHETO. XapakTepusupaHu ca
a/IMHHICTPaTHBHUTE OPraHM3aLUK, KaTo OOEKT Ha W3CIeABaHe. AHANM3BT MOKA3BA nodpara
TEOPETHYHA MOAT0TOBKA HA IOKTOPAHTA.

B riaBa BTOpa € HANpaBeHO M3CNEJBaHE M OLCHKa Ha MPWIOKHMOCTTA Ha
XapaKTepHCTUYHMs MOJe] Ha paGoTara Ha P. Xakman u I'. OnaMEH. OTHayano ca aHAJIM3UPaHU
CTpyKTypaTa M ChIbp)KaHHeTo Ha Mozena. Cieq ToBa € M3CIeBaHa U MPUIOKUMOCTTA MYy. 3a
1eJITa € M3sICHeHa MEeTO¥Ka Ha M3cieqBaHe, GOpMyIMpaHu ca U3CIEAO0BATEIICKH XUIIOTE3H U €
IIPOBEIEHO C€aMOTO H3cienBaHe. IlocoueHM W aHAIM3MPAHH Ca MOIYYCHHTE pPE3yITaTH.
U3Benenn ca BaXHHA M3BoAM. J[eMOHCTpHpaHa e A00pa TeopeTHYHA MOATr0TOBKAa M HAay4YHA
32bJI00YEHOCT, KAKTO M CIHOCOOHOCTTA HA JOKTOPAHTA [1a M3BBPIIBA H3CJIEIBAHMS, HA
0CHOBATA HA KOWTO /Ia MPAaBU HAYYHH 00001eHHUs].



B riiaBa Tpera e pa3pa0OTeHa METOAMKA 3a U3CIEIBaHE Ha TPyJAOBaTa MOTHBALUI B
aJIMHHHCTPAaTUBHU OpraHM3alliH, choOpa3eHa che cHenupUKaTa Ha IbPKaBHUTE CTPYKTYPH OT
CeKTOp cUrypHOCT. IIocTHrHATOTO B Ta3W IJaBa I0Ka3Ba A00pO MO3HABaHe HA AHAJIM3HPAHU
npo6JieM U CHOCOGHOCTTA HA JOKTOPAHTA [1a FeHepupa MeTOINIeCKH PelleHHUs1.

B riaBa 4eTBLPTA € U3BBPIICHO €KCIIEPHMEHTHPAaHEe Ha METOIMKATA 3a M3CIICABAHE HA
TpyIOBaTa MOTHBAIUA B aJMHHUCTPATHBHH OPraHM3alliH OT CEKTOp CUrypHOCT. JlokasaHa €
HelfHATA TPUIOKHMOCT H Ca M3BEIEHH H3BOAM CBhC 3HAYEHHE 3a MOAOOpsBaHE Ha
(QYHKIIMOHMPAHETO HA OPTaHH3ALMUTE OT CEKTOp CHTypHOCT. Pa3paboTeHoTo TyK IMOKa3Ba
CIOCOOHOCTTA HA JOKTOPAHTA 1a MPHJIAra 3HaHUATA CH B MPaKTHKATA.

5. HayuHu u/WId HAY4YHO-IPUJIOKHH NPHHOCH HA TUCEPTALUOHHHSA TPY.

Cropex MeH HAW-CHIICCTBEHHTE HAYYHO-NPHJIOKHH TNPHHOCH, IIOCTUTHATH B
IMCEPTAllMOHHUSA TPY, Ca CICAHUTE Ca:

1. W3crnenBaHy M aHAIM3MPAHU Ca MHOYKECTBO TEOPETHYHH H NPHIIOKHU Pa3pabOTKH 10
TeMaTa Ha Jaucepranusara. KoHCTaTHpaHa € JMICara Ha MPAaKTHYECKH MPHIOKHMA
paspaboTKM 3a OLEHKa M aHaIM3 Ha TeKyllara TPyAOBa MOTHBAlUUi B
aZIMUHHCTPAaTUBHHUTE OpraHu3amuy ot cekrop ,,CurypHoct® B P. bbirapus, mpeasun
TEXHHTE 0COOEHOCTH;
2. Ha ocHoBara Ha aHANMH3 Ha ,,XapakTepucTUdeH Mojen Ha paborara” (Hackman &
Oldham, 1974) u nposeneno uscneasade B AO oT cexrop ,,CUTYpHOCT® ¢ onpe/eeHa
CTEeNeHTa Ha HeroBaTa IIPHIOXKIMOCT, HO ClIefl 0IIb/IBAHEe U JOPa3BUBAHE, ChOOPa3eHO ¢
0COOEHOCTUTE Ha CEKTOPa;
3. Pa3paboTeHa e METO/IMKA 3a OLEHKA U aHAIW3 Ha TPYJI0BATa MOTHBALWA, CbOOpa3eHa
¢ 0COBEHOCTUTE HA aIMHHUCTPATHBHUTE OPraHM3aLUH B CeKTOp ,,CUrypHocT", 6asupana
Ha ,,XapaKTepUCTHYCH MO/l Ha paboTaTa‘,
4. UYpes Ha MpeIONKEHATa METOJUKaTa € IPOBEACHO H3CICBaHE Ha TPYAOBaTa
MmotuBanus B AO, W3ITBIHSBAIIA AeiHOCTH B cdepara Ha CUTYpHOCTTa Ha P. boarapus u
ca U3CHEHH OCHOBHHUTE NPoOIeMH IIPH HEMHOTO yNpPaBIICHUE;
5. Ha ocHoBarTa Ha aHalIM3 Ha pE3yJNTAaTUTE OT H3CICABAHETO Ca HANPaBEHH
NpeUIOKEHHs 38 YChBBPIICHCTBaHe Ha ynpapiaeHueTo Ha TM B ceKkTop ,,CUrypHoct®, B
TOBA YHCIIO € IPEIOXKEH ¥ HOB MOTUBALIMOHEH MOJIE, 32 U3MEepBaHe, OLICHKA U aHaIu3
Ha TpyAoBaTa MOTHBAalMsi B aJMMHHMCTPAaTHBHH OpraHM3alluM, H3IBIHABALIN
crenuuIHA QYHKIUA B TO3H CEKTOP.

I[TocodyeHHTe MPUHOCH €A ChC 3HAYMMOCT 32 HAYKaTa W mpakTHkara. Te Gixa Mormu 1a

Ce OTHECAT KbM CJIeAHUTE IPyIHu:

- oboraTsaBaHe, KOHKPETH3UPAHEe U MPELH3UPaHe Ha CHUIECTBYBAIM HAYYHH! 3HAHUS,

- IOKa3BaHE C HOBU CPEJCTBA HA CHUIECTBEHM HOBH CTPAHH B CHUICCTBYBALM HAYYHH
npo0JIeMH U TEOPHH;

- NPHIOKEHWE HA CHIIECTBYBAllM METONHM 3a pelIeHHe HAa KOHKpEeTeH mnpobiem c
(hopMyHpaHH U3BOIU U NPETIOPBKH 3a MPAKTUKATA,

- Ch3JaBaHe Ha HOBU METOJH Ha M3CJICBAHE.

6. O1eHKa 3a CTeNneHTa HA JINYHOTO yJacTHe Ha JUCePTAaHTa B MIPHHOCHTE.

ITocouenute MPUHOCH Ca JIMYHO X€JI0 HA JOKTOPAaHTa.




7. Ilpenenka Ha MyOJMKAMUTE N0 JUCEPTAIIMOHHUS TPYA.

[Tocouenn ca 4 myOmuKanuu - 2 OT TAX Ca CAMOCTOSTENIHO pa3zpaboreHu. Moxe na ce
IpueMe, 4e HayyHUTe IyOJIMKAllMM Ha JIOKTOpPAHTa ca JOCTAThUHHU M 4e B TAX ca MyOIHKyBaHH
OCHOBHUTE MOMEHTH Ha JMCepTanusara. SIBHO €, 4e MAeuTe M HAYYHUTEe MOCTHKEHHS Ha
JOKTOPAHTA €A MOJYYH/IH 001eCTBeHO NPU3HAHHE U Ce H3MO0JI3BAT OT HAYYHATA 00LIHOCT.

8. HM3non3BaHe Ha pe3yaTaTuTe OT [AUCEPTAIMOHHUS TPYA B HAyyHaTa H
COIHATHATA MPAKTHKA.

IIpennoxenure B AucepTalusiTa METOIUYECKH pa3pabOTKU ca MPHIIOKEHU B YCIOBHUATA
Ha aJIMHHUCTPAaTUBHU OpPraHU3allMU OT cepaTa Ha CUTYpHOCTTA U CE€ OYaKBa Jia JOIpUHEcaT 3a
NIOBUILIABaHE HA yIpaBJIeHCKaTa e(EeKTUBHOCT B TAX.

9. OneHka Ha CHOTBETCTBHETO HAa aBTopedepaTa ¢ H3MCKBAHHMATA 32 H3TOTBSIHETO
My.

B pesynTar Ha BHUMaTEJIIHOTO MU 3all0O3HaBaHE CHC aBTOpedepara H CbC ChABPKAHUETO
Ha JHCEepTAallMOHEH Tpyd Ha war. uwk. Hukomaii TeomocueB ['eoprueB HOOCTHUTHAxX [0
3aKJII0YEHHETO, Ye:

1. AstopedeparsT € pa3paboTeH B CHOTBETCTBHE C U3HCKBAHUATA.

2. B chappxaTenHO M CTPYKTYpHO OTHOLIEHHE aBTOpe(epaThT HAIlbJIHO CHOTBETCTBA

Ha JucepTalMOHHMS TpyH. Tol oTpa3siBa OCHOBHHTE MOMEHTH B AMCEpTaLUATa U J1aBa

sICHA IIPEZICTaBa 3a IIOCTUTHATOTO OT JOKTOPAHTA.

3. CmpaBkara 3a IPHHOCHTE € KOPEKTHO HAaIpaBeHa, a IPHHOCUTE ca 100pe OTKPOEHHU U

SCHO (POPMYJTHPAHH.

4. Ha nmocnepHara cTpaHula Ha apropedepaTa € BKJIIOYEHA aHOTALUS Ha aHITMHCKH

€3UK, KOATO OTpa3siBa OCHOBHMTE MOMEHTH B JUCEpPTALMATA M JaBa sCHA IpeIcTaBa 3a

CBhABPIKAHHETO H.

10. MHeHus, NpenopbKH 1 0eJIeKKH.

BHuMaTeHOTO MM 3al03HaBaHE ¢ JUCEPTALMOHHHA TPYA MU JaBa OCHOBaHHE 1a 0000w,
4e TOM € CepHO3Ha Hay4dHa pa3paboTKa ChC 3HAYMMOCT 3a TEOpHUATA M IpaKTUKara. B Hero Hama
JIOITYCHATH CBIIECTBEHH MPOITYCKH, HETOYHOCTH WIH MPOTHBOpeunsi. ChIIEBPEMEHHO HUMaM U
HSIKOU KPUTHYHHU 0eJIesKKH, ITO-BAXHHUTE OT KOUTO ca:

1. B mppBa riaBa ca xapakTepuU3WpaHH pa3IMYHH MOTHBAL[MOHHHM MOJEIH, HO HE CTaBa

JOCTaThYHO SICHO KAaKBO € CTAHOBHILETO Ha aBTOpA 3a TOBA, KOM MOJENIM U B KaKBa CTEIEH ca
NPHIIOKHUMU B chepaTa Ha CUTYPHOCTTA, KOH HE Ca MPHIIOKUMHU U 3aIl0.

2. CtpyBa MHU ce, 4e OpOST Ha PECIOHAECHTHTE B HM3CJIEIBAHETO BHB BTOpPA U YETBBPTA
IJIaBH € TBBPAE MATBK 3a [I0JIy4aBaHE Ha Pe3yJITaTH C BUCOKA JOCTOBEPHOCT.

3. Cnopen MeH paspaboTkara O crieyenwsia M IpakTHYeckata ¥ 3HauumocT O ce
YBEIMYMIA, aKO B pe3yNTaT Ha W3CIEABAaHETO OsiXxa W3BEIEHH SICHU IPENOpPBKH KbM



PBKOBOJUTEIIUTE HA OPraHU3allUUTE OT CEKTOp CUTYPHOCT 3a HOJIOGpSIBaHe Ha TpyaoBaTa
MOTHBAI M.

Heobxomumo € na momuepTasi, Y€ IOCOYEHHTE KPUTHYHU OEIEeKKH HE ca OT €CTECTBO,
KOETO Jla OMAJIOBaKHM JIOCTOMHCTBaTa Ha MHUCEPTALMOHHHS TPYA M Ja IONpedyd Ha obmara my
TIOJIOKUTENIHA OIIeHKa. Te mo-cKopo 6uxa MOTJIM a ce MpHeMaT KaTo IPEeNopbKU KbM Obenara
paboTa Ha aBTOpAa.

11. 3akaouyeHnue:

JlMCepTaroOHHMAT TPY. € IUIOCTHO B T0OPOCHBECTHO HAYYHO M3CIIEIBaHE HA 3HAYMM U
aKTyaJleH HaydeH npoOiieM. M3cienoBarenckure 3alayd yCIEIIHO ca M3IBJIHEHH, a OCHOBHATa
1ea e mocTurHata. [IoCTHrHaTH ca HayYHO-IPHIIOKHH IPUHOCH, KOUTO 000OraTsgBaT Hay4HOTO
3HaHWE W MOJAIIOMAarar IpakTHKaTa. [[ucepTalMOHHHMAT TpyZ OTroBaps Ha HM3HCKBaHMATA 34
IPUCHKIaHE HAa MCKaHaTa Hay4YHa CTEIIEH U 3acCily’KaBa BUCOKA OIICHKA.

Bcuuko ToBa MU JaBa OCHOBaHHE ¢ yOEIEHOCT J1a IPernopbyaM Ha IIOYUTAEMUTE YIECHOBE
Ha HayyHoTo XypH Haa npuchbasaT Ha wMar. HHX. Huxonaii TeogocueB I'eoprues
o0pa3zoBaTes;iHAaTa M HaAy4YHaTa cTeneH “JlokTop”.

Coous, 04.01.2021 1. Penenzenr:
/ mpo¢. n.uk.H. Minagen Benes /
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The dissertation of M. Eng. Nikolay Teodosiev Georgiev on the topic "Research and
evaluation of work motivation in administrative organizations" for awarding the educational and
scientific degree "Doctor" consists of two volumes. The first volume contains the dissertation,
which consists of an introduction, 4 chapters with conclusions to each of them, contributions to
the dissertation, a list of publications on the dissertation and references. The main text of the
dissertation, which includes 39 figures, 17 tables and 8 formulas, is set out on 199 pages. The
second volume has a volume of 133 pages and contains 7 appendices and 87 figures.

1. Relevance of the problem developed in the dissertation in scientific and scientific-
applied terms.

Work motivation is a key factor for high efficiency and effectiveness of any organization.
There is a growing interest in the theoretical elucidation and solution of the problems of human
resources motivation. As a result of their growing practical relevance in recent years, the number
of scientific publications dedicated to them has increased. However, a number of important
issues remain unresolved or not well developed. Such are the problems for the motivation of the
staff in the security sector.

In this regard, it can be concluded that the topic of the dissertation was successfully
chosen. It is up-to-date and has great practical significance. The doctoral student has well
substantiated this significance and topicality.

2. Degree of knowledge of the state of the problem and creative interpretation of the
literary material.

For the purposes of the research, the doctoral student used a total of 82 literature
sources, including in Bulgarian and English. They are actually used and cited in the text of the
dissertation. These literature sources are sufficiently diverse and rich to carry out in-depth
research on the subject. The literature sources are used in good faith and correctly, which makes
it possible to distinguish the personal contribution of the doctoral student.

It can be concluded that the doctoral student knows the literature in the field of the
researched problem. This has helped him to logically reach the relevant theoretical and




methodological generalizations, methodological solutions and reasoned proposals. The rich
scientific apparatus used and the demonstrated ability for constructive analysis, scientific
summaries and reasoned proposals testify to scientific erudition.

It should be emphasized that the doctoral student also has practical experience in the field of the
researched problem.

3. Correspondence of the chosen research methodology with the set goal and tasks of
the dissertation.

The doctoral student has combined the use of several research approaches to solve the set
tasks and achieve the goal. He applied systematic, structural and comparative approaches,
which allowed him to draw important conclusions and summaries, on the basis of which specific
methodological proposals were later made. The methods of analysis and synthesis, the
comparative method, the questionnaires, mathematical methods, etc. were used for their
realization.

These research approaches and methods have been successfully selected and skillfully
used, which has contributed to the successful implementation of the dissertation research.

4. Brief analytical description of the nature and assessment of the reliability of the
material on which the contributions of the dissertation are built.

The object, subject, goal and tasks of the dissertation are correctly defined. The structure
of the dissertation is logically constructed and is subordinated to the overall development of the
research problem, to the achievement of the research tasks and goal. The text is enriched and
successfully illustrated with tables and figures, which contribute to its easy perception and
insight into the essence of the study.

Chapter one examines the state of the problem. A literature review of motivational
theories in management has been made. Administrative organizations are characterized as the
object of study. The analysis shows the good theoretical preparation of the doctoral student.

In the second chapter a study and evaluation of the applicability of the characteristic
model of the work of R. Hackman and G. Oldman is made. First, the structure and content of the
model were analyzed. Then its applicability was investigated. For this purpose, the research
methodology was clarified, research hypotheses were formulated and the research itself was
conducted. The obtained results are indicated and analyzed. Important conclusions have been
drawn. Good theoretical training and scientific in-depth have been demonstrated, as well as
the doctoral student's ability to perform research on the basis of which to make scientific
summaries.

Chapter three has developed a methodology for studying labor motivation in
administrative organizations, in accordance with the specifics of state structures in the security
sector. The achievements in this chapter show a good knowledge of the analyzed problem and
the ability of the doctoral student to generate methodological solutions.

In Chapter Four, an experiment was performed on the methodology for studying work
motivation in administrative organizations in the security sector. Its applicability has been
proven and conclusions have been drawn that are important for improving the functioning of
security sector organizations. What is developed here shows the doctoral student's ability to
apply his knowledge in practice.



S. Scientific and / or applied scientific contributions to the dissertation.

In my opinion, the most significant scientific and applied contributions achieved in the
dissertation are the following:

1. Numerous theoretical and applied developments on the topic of the dissertation have
been researched and analyzed. The lack of practically applicable developments for
assessment and analysis of the current work motivation in the administrative
organizations of the Security Sector in the Republic of Bulgaria has been ascertained,
given their peculiarities;
2. On the basis of an analysis of the "Characteristic model of work" (Hackman &
Oldham, 1974) and a study conducted in the AO of the "Security" sector, the degree of its
applicability was determined, but after supplementation and further development, taking
into account the specifics of the sector;
3. A methodology for assessment and analysis of work motivation has been developed, in
accordance with the peculiarities of the administrative organizations in the "Security"
sector, based on the "Characteristic model of work";
4. Through the proposed methodology a study of the work motivation in the AO,
performing activities in the field of security of the Republic of Bulgaria has been
conducted and the main problems in its management have been clarified;
5. Based on the analysis of the results of the study, proposals have been made for
improving the management of work motivation in the security sector, including a new
motivational model, for measuring, evaluating and analyzing work motivation in
administrative organizations implementing specific functions in this sector.

These contributions are important for science and practice. They could belong to the
following groups:

- enrichment, specification and refinement of existing scientific knowledge;

- proving with new means of significant new countries in existing scientific problems and
theories;

- application of existing methods for solving a specific problem with formulated
conclusions and recommendations for the practice;

- creation of new research methods..

6. Assessment of the degree of personal participation of the dissertation in the
contributions..

These contributions are the personal work of the doctoral student.
7. Evaluation of dissertation publications.

There are 4 publications - 2 of them are independently developed. It can be assumed that
the scientific publications of the doctoral student are sufficient and that the main points of the
dissertation are published in them. It is obvious that the ideas and scientific achievements of
the doctoral student have received public recognition and are used by the scientific
community.



8. Using the results of dissertation work in scientific and social practice.

The methodological developments proposed in the dissertation are applied in the
conditions of administrative organizations in the field of security and are expected to contribute
to increasing the managerial efficiency in them.

9. Assessment of the compliance of the abstract with the requirements for its
preparation.

As aresult of my careful acquaintance with the abstract and the content of the dissertation
of the M. Eng. Nikolay Teodosiev Georgiev came to the conclusion that:

1. The abstract is developed in accordance with the requirements;

2. Interms of content and structure, the abstract fully corresponds to the dissertation. It

reflects the main points in the dissertation and gives a clear idea of what the doctoral

student has achieved;

3. The report on the contributions is correctly made and the contributions are well

highlighted and clearly formulated;

4. On the last page of the abstract is included an annotation in English, which reflects

the main points in the dissertation and gives a clear idea of its content.

10. Opinions, recommendations and notes.

My careful acquaintance with the dissertation gives me reason to summarize that it is a
serious scientific development with significance for theory and practice. There are no significant
omissions, inaccuracies or contradictions. At the same time, I have some critical remarks, the
most important of which are:

1. The first chapter characterizes different motivational models, but it is not clear enough
what the author's opinion is about which models and to what extent are applicable in the field of
security, which are not applicable and why.

2. It seems to me that the number of respondents in the study in chapters two and four is
too small to obtain results with high reliability.

3. In my opinion, the development would benefit and its practical significance would
increase if, as a result of the study, clear recommendations were made to the heads of
organizations in the security sector to improve work motivation.

I need to emphasize that these critical remarks are not of a nature that belittles the merits
of the dissertation and hinders its overall positive assessment. Rather, they could be taken as
recommendations for the author's future work.

11. Conclusion:

The dissertation is a comprehensive and conscientious scientific study of a significant and
current scientific problem. The research tasks have been successfully completed and the main
goal has been achieved. Scientific and applied contributions have been achieved, which enrich
scientific knowledge and support practice. The dissertation meets the requirements for awarding
the required scientific degree and deserves high praise.



All this gives me reason to confidently recommend to the esteemed members of the
Scientific Jury to award a M. Eng. Nikolay Teodosiev Georgiev the educational and
scientific degree "Doctor of Philosophy (Ph.D.)".

Sofia, 04.01.2021 Reviewer:
/ Prof. D.Sc. Mladen Velev /




