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»AJIMUHUCTpALUA ¥ yIpaBiienue”, crennantoct ,,MKoHOMUKA U yripaBJieHue
(busnec eTuxa u nicuxosorus Ha imunocrra)®, oossed B JIB Ne 28/01.04.2025 ., ¢
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npo¢. a-p Marnana UBanosa Anekcanaposa

1. O61mn nonoxkenns u GnorpaduuHm JAHHK

['n. ac. p-p bunman MapuHoB mnonydaBa MarucTbpeka CTeNeH Mo
neuxonorus (,[lcuxonorus wa passutuero, o0pasoBaHHeTO M KyiaTypara” W
»KIIHHHYHA ¥ KOHCY ITaTHBHA ricuxonorus”) BsB Dunocodekus pakynrer va CY
»CB. K. Oxpuncku® npes 2002 r. Ilpe3 nepuosa 2012-2015 r. kaHaumarsT ce
00yuasa 110 sloktopeka nporpama B ITH 3.7 “Axmunucrpauns u ynpasienue” Kbm
Cronmanckus (akynrer Ha TY-Codus. Or 2015 r. e aokTop 1o HayuHa
cneunantocr ,Mkonomuka u ynpasiaenne” B ITH 3.7 | Anmunucrpanus u
ynpasjieHue™ ¢ JucepTalMoHeH Tpys Ha Tema ,,OpraHu3alMoHeH HApPLUUCH3bM M
OpraHM3alHOHHA KYJITYpa: TEOPETHUHH U TPUJIOKHH acrekT,

Ot suyapu 2004 r. n-p bunnan MapunoB pabotu KaTo npenojasaten B
karenpa ,llpasun W Xymanurapuu Hayku“ kpm Cromancku dakynrer na TVY-
Codus. KanpmparsT 3aemMa akaJeMuuHa JIHKHOCT ,,raaBeH acuetent” or 2011 r.
B cbhliara Kareapa. Mma 3HauuTesnieH npernojaBaTe/icku OnuT Karo acucreHT B Hos
Obirapcku ynusepeurer (2007-2014 r.), UneturyTa o my6GaMuna aJMUHUCTpALIHS
(2013-2015) u Akanemusara va MBP (2016-2019 r.). YUnenysa B Esponeiickus
M3CNIC/I0BATENICKH HHCTUTYT Ha yHUBepeuTeTckus Anmanc ,,European University of
Technology”. Koncynrant e no npodecuonanna eruka u gpupmena Kyarypa npu
MpoBeXkK/aHe Ha OOYUEHHUS ¢ JIbPIKABHH CIY)KHUTENIM M akajieMuuHara oGluHoCT Ha
TY-Codus.

Kanguparer Bnanee anrmiicku W pyckn esuk. OTiaMuaBa ce ¢ BHCOKA
AHI'AKUPAHOCT, OPraHU3alMOHHU W TMPE3CHTALHOHHN YMEHHMs, HHHIIMATHBHOCT M
OTIOBOPHOCT.



2. Ob6ma XapaKTePUCTHKA HA  HAYYHOM3C/IE0OBATE/CKATA W
HAYYHONPHJIOKHATA JICHHOCT HA KAHANIATA

IpencraBenure Hayunu Tpynoe Ha . ac. A-p Buiman Mapuuos
CBUJIETEJICTBAT 3a NPHAOOHTHS HayYHOM3CIIENOBATENICKH ONUT MO pobiieMaTHkaTa
Ha TIpHJIOJKHATA €THKA, OPraHU3alMOHHOTO MOBEJICHHE, TMCHXOJIOIUs, KYTypHA
AHTPOIOJIOrHsA, €THKA HA U3KYCTBEHHs MHTENEKT W pobotukara u ap. Kanauaarst
yacTsa B KOHKypca ¢ 29 myGiukauuu, or kouto | MoHorpadus, 2 nyGinkaiuu
MHJEKCHpaHu B Scopus, 26 myGanKkaluu B H3[aHMs ¢ HAYYHO PeleH3HpaHe.

[lpencraBenure no koHkypca Hayunm mnyGmuKauud Morar ja Obaar
000coGeHM B CIEIHUTE OCHOBHM HANpABICHHA: OM3HEC eTHKA; JHIHTAIHA
KOMYHHKaLHsA; MCUXOJI0rds Ha JnvyHocTTa. Hayunure Tpyose Ha kauaumara ce
OT/MYaBaT ¢ Oe3CropeH MHTEPMCIUHUIVIMHAPEH XapakTep, KaTo OCHOBHHTE WM
MOCTHIKEHHs ca B obylacTra Ha TEPMMHOJOTHYHATA OGOCHOBKA HA KOMIUICKCHH
AHATATHYHN  [IEPCIICKTHBM B 00/NacTTa Ha ETMYHWTE AacreKTH, NPHUIoKHATA
TICHXOJIOTHs ¥ ITUTAlIHATA KOMYHUKaLMA. Pasrnexar ce peauua akTyanHu u
ANCKYCHOHHHM acCleKTH Ha ChbBPEMEHHATA JIMIUTAIIHA eT0Xa, B T.4Y. ETHYHHU JIHIICMH,
MCUXOJIOrMYECKH TPaHCHOPMALIMK M IPYTH KOMIUIEKCHHM (JEHOMEHM, pa3BHBALLH Ce
B YCIIOBUsI HA BCE€ MTO-MHTEH3MBHO HABJIM3aHE HA JIMTUTAITHUTE TEXHOJIOTMH KAKTO B
obuecTBenara, Taka M B MEKIYJIMYHOCTHATA KOMYHHMKauus. Bususta 3a
TEXHOJIOTHYHO Objiente ce oOBbp3Ba ¢ HOBEUIKHTE LEHHOCTH, HACHPYABAHETO HA
MOpajlHa LSIOCT M CTIOJICNIeH CMHUCHJI BB (parmMeHTHpaHus cBat. [Ipeanoxken e
MoJiesl 3a ObJEIIO M3MON3BAHE HA M3KYCTBEHHMS MHTENEKT, KOUTO € eTHYecKH
0DOCHOBAH 1 MCHXOJIOTHYECKH ChOTBETCTBA HA YOBEIIKHTE MOTPeGHOCTH,

['opensnoxkenoro naBa ocHoOBaHME Ja ce 3aKMIOYM, Y€ KAHIAMAATHT @
YTBBPAEH yueH B oOmactra Ha OM3HeC eTHKaTa M MCHXOJIOrMATA Ha JIMYHOCTTA,
OCTABCHH B KOHTEKCTA HA ChBPEMEHHUTE NPOOJIEMH Ha JUTUTATTHUS CBST.

3. Ouenka na NeJArorHvyeckaTa noAroroBKa 1 JeHHoOCT HA KaHaujaara

KanauparbT e yTBbpieH mnpenojaBaten ¢ ABJATOTOJMIIHA MPAKTHKA B
obnacTra Ha OM3HEC eTHKATA M NCUXOJIOTHATA HA JTHYHOCTTA, ¢ 061 TPYJIOB CTaxK
Haz 20 roguuu. ChriacHo cripaBka 3a yueGHaTa 3aeTOCT KaHAMAATHT UMa Hax 600
aca nposesieHn yyeOnu sausatus B TY-Codus. B OKC ,,Gakanapbp” npernojasa
o cnepnute yueOHn aucumnannm: ,,DupMena kyntypa®, busnec etnka (BKi1. Ha



aHrMiickn e3uk), [Tcuxonorus Ha JMYHOCTTA U OPraHU3ALMOHHO MOBEACHNUE, 4 B
OKC ,marucrsp* — ,Kpoc-kynarypna 6usnec etuka“. B npejcraBenure mno
KOHKypca mMarepualli ca Halulle CBHM/ETEJCTBA, CBbP3aHM ¢ paspaboTeHuTe OT
KaHauaara oOyuuTesHn MoayinH B obnacTra Ha OGM3HEC eTHKata W JUIHTAIHATA
KoMyHHKalus. PaspaboTenu ca KypcoBe M TeMaTHYHM MOJYJIH, HACOUEHH KbM
NpernoslaBaHeTo Ha aKTyaJlHH TeMH B obiacTra Ha KOHKypca, kato ,,JlururanHa
neuxonorus”, ,,Komynukanuonna eruka®, ,Busyanna ujeHTHaHOCT N »wMopainna
oTroBopHoct®, Te ycnemno ce npuiarar B yueGHO-penoaparesckara AeiHOCT
Ha kanauzaara B TY-Codus n B pamkure Ha Anmanca ,,EBponeiickn TexHomornuen
yHHUBepcHTeT",

Kananaarbt uMa 3HaunmTeneH MeXAyHApOJeH ONUT OT YYacTHETO CH B
MHHLMATBH Ha EBponeiickus ynusepcurerckn annanc “European University of
Technology”, B koiito unenysa TY-Codus, B yacTHOCT NMpoekTH B o61acTTa Ha
erukata (Ethico “European University of Technology” - Empowering the
European Culture and Technology Laboratory ‘ECT Lab+’) u wuskycrsenus
unrenekt (European University of Technology — Accelerate).

Tesn aprymenTd pnaBar OCHOBaHME J[a ce 3aKIIOUH, Y€ KaHAMJATHT ©
YBXaBaH W YyTBbPJACH MPErnoaBaTesl ¢ Mex/yHapoJAHO MPU3HATA KOMITETEHTHOCT
B 00s1acTra Ha 0OSIBEHUSI KOHKYPC.

4. OCHOBHH HAYYHH W HAYYHONIPH/IOKHH NPHHOCH

Hayunnre u HayqHO-IIpHIOKHYM IPUHOCH Ha 1y1.ac. A-p Bunman Mapuuos ca
JCTAlIHO  NpPE/ICTaBeHH B NpHIOKeHaTa crpaska. TemarTHunusar ¢okyc Ha
Hay4qHOM3C/IEI0OBAaTEICKATa JIGHHOCT HAa KaHJMJaTa, ChAbpPIKALL [PHHOCEH
Xapakrep, € CBbpP3aH ¢ B3aUMOJCHCTBHETO MEXK/Y JIMYHOCTHUTE XapaKTepHCTHKH
Ha ,,MIMALIMTE BIIACT WJIM BIMSHHUE", LICHHOCTUTE HA OpraHU3allMOHHATA KYJTYpa,
EMIIaTHATA M eTHYHATA yCTOHUMBOCT. OCHOBHHUTE MPUHOCH HA aBTOpa MPOU3THYAT
OT MHTEPIHUCUMIUVIMHADHUA XapakTep Ha HEroBUTe M3CJe/IBaHusA, KaTo e
pean3upaH TeXHWs HHOBATHBEH MOTEHIINAIL.

bux mocraBuna akueHT ¥ BBPXY HAayuyHHTE NPUHOCH B obnactra Ha
AUTUTAJIHATA WICHTHYHOCT, OCMHCIIEHA KATO JUHAMHYEH eTHKO-TICHXOIOIHYECKH
Mozyc. M3BesieHn ca XapaKTepuCTHKHTE HA Ta3W MAEHTHYHOCT, KaTo Ce Npeuiarar
HACOKH 3a MHTEPBEHLUA KaKTO B oOpasoBaTejHara, Taka ¥ B OpraHu3allMOHHATA



Cpeaa 1no OTHOWIEHWE HAa (POPMMPAHETO HA YCTOHYMBA M €THUHO OpHEHTHPAHA
JUTHTAIHA CYOEKTUBHOCT.

B pamkuTe Ha KOHUENTyaHuTe H3CIeIBAHIS HAa ABTOPA MOXKeE JIa Ce OTKPOH
ApPryMeHTHPAHETO Ha MOHATHETO ,,TEXHO-HAPLMCH3BM KaTO HOB THII KYJITypHA W
neuxuvHa crpyktypa. OObpHATO € CelHaNHO MACTO HA W3KYCTBEHHS HHTENEKT,
MHTEPIPETHPAH ~KaTO aKTUBEH MEAMATOp Ha BbTPEIIHATA pPEaTHOCT Ha
notpebuTens. AHAIU3BLT HA TEXHOIOMMUTE OTUYMTA TAXHOTO 3HAYECHHE KATO BAYKEH
(haxrop 3a Tpancdopmarms Ha ,, ICHXMYHATA MKOHOMHUS M €THYHATA CIIOCOBHOCT
Ha cybexra®,

WHoBaTHBEH XapakTep MMaT W3C/EBAHMSTA HA ABTOPA, MOCBETEHH Ha
AMTHTAlHATa eMInaTHs, HICHTHGUIMpaHa KaTto ,,JJUrMTaiHa CHocoGHOCT 3a
MOpaiiHa yBCTBHTENHOCT Oe3 (usnuecko npucherre’. U3nonssanu u 10pa3BuTH
ca MOZIe/IM OT MOpaHaTa GUIOCO(Us U MeKIYKYITYpPHATA KOMYHHKALMS.

HayuHo-npuioken Xapaktep HMMa CH3JQJCHUAT MHCTPYMEHTAPUYM 3a
JMArHoCTHKa  Ha ,JIMJEPCKH  HAPUMCH3BM® M OpraHM3alMOHHA  KyJITYpa.
[lpenoxenn ca n3mepuren 3a MACHTH(UKALMA HA THIOBE HAPLMCH3HM IpH
PLKOBOAMTENIN, MEHH/UKBPH M JIMJIEPH, Ype3 KOMTO MOJKE Jia e MOKaKe HAYMHA Ha
CTPYKTYypHpaHe Ha CTHJa HA KOMYHMKAlLMs, KyJITYpPHHTE Harjacu ¥ Mojena Ha
BJIMAHKE B opranusauuaTa. MHTepec 3a npakTukara npeicTapisBa U OleHKaTa Ha
Bpb3KaTa MEXMAY JMACPCKHS CTHI M YCTOHYMBOCTTA HA ETUYHMSA KIUMAT B
opranusanuaTa. Paspaboren e aBro-TpeHHHI MOJIEN 3a CaMOYChBBPIICHCTBAHE Ha
CamoolleHKaTa 1nph  MEeHWKbpH. MojensT e GasupaH Ha  LEHHOCTH,
camopeieKcHs 1 eMOLMOHAITHA YCTOHUMBOCT, KATO € MapobUpaH OT rieHa TouKa
Ha TIOBHIIABAHE HA MoOpajlHaTa M IOBeJeHYeCKa e(peKTUBHOCT B KPH3MCHM
CHTYAlHH.

B 0bobmenne Moxke na ce 3akimoum, Ye HayuHHTE M HAyUHO-NIPHUIOKHHTE
MPUHOCH B TPYIOBETE Ha KaHJH/laTa uMat 6e3CrnopHo 3HaYeHHe 3a 06oraTaBaHeTo
Ha Hay4YHUTE MOCTHIKEHHUSA U NPAKTHKO-NPHIIOXKHATA UM peann3anms B 061acTTa Ha
CTHKATa H MCHXOJIOrHATA HA JINYHOCTTA B KOHTEKCTA HA ChbBPEMEHHOTO pa3BHTHE
Ha JUMHTAITHOTO 00IIECTBO M MKOHOMMKA.

5. 3naunmocT Ha NMPHHOCHTE 32 HAYKATA H NpaKTuKarTa

[lpuemam  Gopmynupanute HayuyHH, HAYYHO-NIPWIOKHH M TIPUTOKHHU
NMPHHOCH, KaTO T'M CYMTAM 3a 3HAYMMHM 3a YNpaBIEHCKATa Hayka M NpPaKTHKa.



dopMyMpaHnTe IPUHOCH HAMMPAM 3a JIMYHO JIEJI0 HA KaHMJATA, PHTEKABALIM
Hay4YHa W Hay4YHO-TIPHJIOJKHA Nojie3HoCT. CBHIETENCTBO 3a pa3sno3HaBaeMoCTTa Ha
MPUHOCHTE Ca yCTaHOBEHUTE LMTHPAHMA HA TPyJoBere Ha Kanauzaara — 11 Gp.,
€/HO OT KOeTo B u3naHue, pedepupano B Scopus. Moxe 1a ce 3aKiioud, ye
3HAYMMOCTTa HA NPUHOCHTE B HAY4YHUTE TPYyJOBE Ha KaHauzaara e GescriopHa u
ABHO OTpa3seHa upe3 yCTAHOBEHMsI MMIIAKT Ha TPY/AOBETe BbPXY Hay4Harta JeiHocT
H pa3pabOTKH B CPOJIHU TeMAaTHYHHU 061acTH.

6. Kpurnunu Ges1e’kku u npenopbiu

Hamam kputnunu Genexku kbM kanpuaara. Mmaiiku npeasuji Herosus
Oorat npenojaBaTeNCKd M M3C/IENOBATE]ICKH OIHUT, OHMX npenopbyasa  Ha
KaHauaaTa ja u3aajie CbBpeMEHHH yuyeOHH nomarajia rno OCHOBHUTE JMCIMIUIMHH,
no kouro mpenojasa. CbUIO Taka NpernopbyBaM Jia MPOABIKK  CBOSTA
H3ClIe/IoBaTeIICKa [ACHHOCT, KaTo HAaco4M MyOIMKAIMOHHATA CH AKTUBHOCT KbM
M3/1aHusl, MH/IEKCUPAHHU B CBETOBHU HAy4yHH Oasu.

3AKJIIOYEHUE

Llenenacouenure npopecHOHAIHH YCHIIHS M KOMIETEHIMH Ha KaHuiara
JlaBaT BB3MOXKHOCT Jia OBJaT BHCOKO OLEHEHH TBOPYECKHS MY TNOTEHIMAN |
MIOCTHTHATHTE OT HEro pesynratu. Bb3 0oCHOBA Ha 3ar03HaBAHETO C MPE/ICTABEHUTE
HayuYHH TPYJOBE, TAXHATA 3HAYMMOCT, CBIbpIKALIUTE Cce B TAX HAY4HH,
HAYYHONPHIOXKHH U TIPHITOKHH MIPUHOCH, HAMMPAM 3a OCHOBATEIIHO JIa MPeoxKa
ri. ac. A-p buwimsan Hukonaes MapuHoB 1a 3aeme akajeMH4HATa JUIBIKHOCT
»IOLEHT” B MPO(ECHOHATHOTO Hanpas/eHue 3.7 »AIMUHHCTpALIUS U YIIpaB/ieHue"
no crniequanHocTra ,,MKoHoMHKa W ynpasienue (6M3HeC €THKA M MCUXOJIOTHS Ha
THYHOCTTA)",

Jara: 23.06.2025 r. YUnen Ha HAYYHOTO KYpH:
/ ipod. a-p Marunga Anexcaunposa /



EVALUATION STATEMENT

On a procedure for taking academic position of “Associate Professor” by
Professional Field (PF) 3.7 ,,Administration and Management®, Scientific
Specialty ,,Economics and Management (Business Ethics and Personality
Psychology*, announced in State Gazette No: 28 / 01.04.2025, with one candidate:
Senior Assistant Prof. Dr. Bilian Nikolaev Marinov
Reviewer:
Prof. Dr. Matilda Ivanova Alexandrova

1. General information and biographical data

Dr. Bilian Marinov received his master's degree in psychology ("Psychology
of Development, Education, and Culture" and "Clinical and Counseling
Psychology") from the Faculty of Philosophy at Sofia University "St. KI. Ohridski"
in 2002. From 2012 to 2015, the candidate has been enrolled in a doctoral program
in Professional Field 3.7 "Administration and Management" at the Business
Faculty at the Technical University of Sofia. Since 2015, he has been awarded a
PhD degree in PF 3.7 “Administration and Management” with a dissertation
entitled “Organizational Narcissism and Organizational Culture: Theoretical and
Applied Aspects”.

Since January 2004, Dr. Bilian Marinov has been working as a lecturer at the
Department of Legal and Humanitarian Sciences at the Business Faculty at TU
Sofia. The candidate has held the academic position of "Senior Assistant
Professor" since 2011 in the same department. He has significant teaching
experience as a lecturer at New Bulgarian University (2007-2014), the Institute of
Public Administration (2013-2015), and the Academy of the Ministry of Interior
(2016-2019). He is a member of the European Research Institute of the European
University of Technology Alliance. He is a consultant on professional ethics and
corporate culture in training courses for civil servants and the academic community
at TU Sofia.

The candidate is fluent in English and Russian. He is distinguished by his
high level of commitment, organizational and presentation skills, initiative, and
responsibility.



2. General description of the candidate's scientific research and applied
scientific activities

The scientific works presented by Dr. Bilian Marinov testify to his research
experience in the field of applied ethics, organizational behavior, psychology,
cultural anthropology, ethics of artificial intelligence and robotics, etc. The
candidate participates in the procedure with 29 publications, including |
monograph, 2 publications indexed in Scopus, and 26 publications in peer-
reviewed journals.

The submitted scientific publications can be divided into the following main
areas: Business Ethics; Digital Communication; Personality Psychology. The
candidate's research works are distinguished by their indisputable interdisciplinary
nature, with their main achievements being in the field of terminological
Justification of complex analytical perspectives in the field of ethical aspects,
applied psychology, and digital communication. A number of topical and
controversial aspects of the modern digital era are examined, including ethical
dilemmas, psychological transformations, and other complex phenomena
developing in the context of the increasingly intensive penetration of digital
technologies in both public and interpersonal communication. The vision for a
technological future is linked to human values, the promotion of moral integrity,
and shared meaning in a fragmented world. A model for the future use of artificial
intelligence is proposed that is ethically sound and psychologically consistent with
human needs.

The abovementioned gives grounds to conclude that the candidate is an
established scholar in the field of business ethics and personality psychology in the
context of contemporary issues of the digital world.

3. Assessment of the candidate's pedagogical activity

The candidate is an established lecturer with long experience in the field of
business ethics and personality psychology, with a total work experience of over
20 years. According to the teaching record, the candidate has over 600 hours of
teaching experience at TU Sofia. In the bachelor's degree program, he teaches the
following subjects: "Corporate Culture," "Business Ethics" (including in English),
"Personality Psychology and Organizational Behavior," and in the master's degree
program: "Cross-Cultural Business Ethics." The materials submitted for the
procedure include evidence of the training modules developed by the candidate in



the field of business ethics and digital communication. Courses and thematic
modules have been developed to teach current topics in the field of the procedure,
such as "Digital Psychology," "Communication Ethics," "Visual Identity," and
"Moral Responsibility." They are successfully applied in the candidate's teaching
activities at TU Sofia and within the European University Alliance.

The candidate has significant international experience from participating in
initiatives of the European University Alliance, of which TU Sofia is a member, in
particular projects in the field of ethics (Ethico "European University of
Technology" — Empowering the European Culture and Technology Laboratory
'ECT Lab+') and artificial intelligence (European University of Technology —
Accelerate).

These arguments give grounds to conclude that the candidate is a respected
and established lecturer with internationally recognized competence in the field of
the announced procedure.

4. Main scientific and applied contributions

The scientific and applied contributions of Dr. Bilian Marinov are presented
in detail in the submitted report. The thematic focus of the candidate's research
activity, which is of contributory nature, is related to the interaction between the
personal characteristics of "those in power or influence," the values of
organizational culture, empathy, and ethical sustainability. The author's main
contributions stem from the interdisciplinary nature of his research, which has
realized its innovative potential.

I would also like to highlight the scientific contributions in the field of
digital identity, understood as a dynamic ethical-psychological modus. The
characteristics of this identity are outlined, and guidelines for intervention in both
educational and organizational environments are proposed with regard to the
formation of a sustainable and ethically oriented digital subjectivity.

Within the framework of the author's conceptual research, the argumentation
of the concept of "techno-narcissism" as a new type of cultural and psychological
structure can be highlighted. Special attention is paid to artificial intelligence,
interpreted as an active mediator of the user's inner reality. The analysis of
technologies takes into account their importance as a key factor in the
transformation of the "psychic economy and ethical capacity of the subject."



The author's research on digital empathy, identified as "digital capacity for
moral sensitivity without physical presence," can be determined as innovative.
Models from moral philosophy and intercultural communication are used and
further developed.

The toolkit created for diagnosing "leadership narcissism" and
organizational culture is of both scientific and applied nature. Measures are
proposed for identifying types of narcissism in executives, managers, and leaders,
which can be used to show how communication style, cultural attitudes, and
patterns of influence are structured within the organization. The assessment of the
relationship between leadership style and the sustainability of the ethical climate in
the organization is also of practical interest. A self-training model for self-
improvement of self-esteem among managers has been developed. The model is
based on values, self-reflection, and emotional stability, and is designed to improve
moral and behavioral effectiveness in crisis situations.

In summary, it can be concluded that the scientific and applied contributions
in the candidate's works are of undoubted importance for the enrichment of
scientific achievements and their practical application in the field of ethics and
personality psychology in the context of the contemporary development of digital
society and economy.

5. Significance of the contributions to science and practice

I accept the formulated scientific and applied contributions as significant for
management science and practice. I find the formulated contributions to be the
personal work of the candidate, possessing scientific and applied utility. The
citations of the candidate's works — 11 in total, one of which in a publication
referenced in Scopus — provide evidence for the recognition of the contributions. It
can be concluded that the significance of the contributions in the candidate's
research works is indisputable and clearly reflected in their impact on scientific
activity and developments in related subject areas.

6. Critical comments and recommendations

I have no critical comments on the candidate. Given his extensive teaching
and research experience, I would recommend that the candidate publishes modern
teaching materials on the main subjects he teaches. I also recommend that he



continue his research activities, focusing his publishing efforts to journals indexed
in the global scientific databases.
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CONCLUSION

The purposeful professional efforts and competencies of the candidate make
it possible to appreciate his creative potential and the results achieved by him.
Based on the presented scientific works, their significance, the scientific and
applied contributions contained therein, 1 find it legitimate to propose Senior
Assistant Prof. Dr. Bilian Nikolaev Marinov to take the academic position
"Associate Professor" in the Professional Field 3.7 "Administration and
Management", Scientific Specialty "Economics and Management (Business Ethics
and Personality Psychology)".

Date: 23.06.2025 Member of Scientific Jury:
/ Prof. Dr. Matilda Alexandrova /
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