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NMoka3zamen B.3 Xa6buaumauuoHeH mpyg - MOHOo2padus

MapuHoB, b. (2025). Emu4Hu acnekmu u ncuxonozudecku npobaeMu Ha guzumanHama
komyrukayus, ISBN: 978-619-167-584-5, TY-Cogus.

MoHozpaduama u3cnegBa mpaHcdopmauuu B npouecume u dopmMama Ha
komyHukauuama, nopogeHU om guaumaAHume mexHoAo2uu, kamo akueHmbm naga
Bbpxy emuyHume u ncuxonoezudeckume acnekmu Ha me3u npoMeHu. M3canegBaHemo uma
UHMepgucuunAuHapeH xapakmep, obeguHaBauku ¢unocodcku, ncuxoaHaAumMuYHU U
koeHumuBHO-Hay4yHU nogxogu, 3a ga ocMucAu kak gueumanHama cpega Baude Bbpxy
AUYHOCcmMmMa, MexkgyaudHocmHume Bpb3ku u obwecmBeHama koMyHukauuoHHa kyamypa.
CneuuanHo BHuMaHue e omgeAneHO Ha Bbnpocu kamo omeoBopHOCM, ucmuHa,
ugeHmu4yHoCm, u3oAayud, Hapyucu3bM U gugumanHa 3aBucumocm.

O®okycbm e nocmaBeH Bbpxy Bbnpocu kamo:

e Kak guszumanHama komyHukauus Bause Bbpxy ycew,aHemo 3a gpysocm u
eMnamua?

e Bwb3mokHa Au e ucmuHa B guzumanHa cpega, goMuHUpaHa Oom aA2opummMmu u
nocmucmuHa?

e Kak ce koHcmpyupa ,A3-bm“ B ycaoBuAama Ha nocmoAHHa cBbp3aHocm u
HabalogeHue?

e Moke Au gueumanHama ugeHmu4yHocm ga 6bge ycmou4yuBa U emu4Ho
aHzaXkupaHa?

BbBekga ce noHamuemo ,emuko-ncuxonozudyecku Mogyc Ha gua2umanHama
ugeHmu4yHocm® lNpegaaza ce cucmeMamu4yeH npoyum Ha gueaumanHama koMyHukauus
npe3 npu3Mama Ha ¢duaocodckusa xymMaHu3zbM, ncuxoaHaauzama (Qpolig, EpukcbH) u



cbBpeMeHHama kozHumuBHa Hayka. ApmukyAaupa ce MopaAHama omeoBopHocm npu
AUNCca Ha ,Auue“ u meaecHo npucbcmBue (,komyHukauua 6e3 Apyzsua“). AHaanu3zupa ce
deHoMeHa ,nocmucmuHa“ u gusumaAHa ge3uHdbopmauuda dpe3 koHuenmu om
aHmMu4yHama ¢unocodus (doxa vs epistéme) u cbBpeMeHHU wkoAu. [TcuxoaHaAUMUYHO ce
mbakyBa ,gueumanHomo oezAegano” UMW kamo HapuucmuuHa cmpykmypa Ha
cBbp3aHocm. O6ocHoBaBa ce zpwkama u ycmolUduBocmma kamo MopanHa u
ncuxonoaudecka anmepHamuBa Ha gugumanHama ¢paaMeHmMauua Ha ugeHMU4YHOCMmMa
Ha uHguBuga.

AuzumanHama komyHukauyua BbBerkga pagukanHo npeocMucaaHe Ha YoBewkomo
npuckcmBue u B3aumogelicmBue. Ta koHcmumyupa HoBa peanHocm, B kosmo
nybAUYHOCMMa e aA20pUMMUYHO MOgeAupaHa, pumbMbm Ha obuwyBaHemo — yckopeH, a
cBbp3aHocmma — hocmosHHa, Ho Yyecmo nceBgoaBmeHmuyHa. B mo3u mexHoAo2UYEeH
koHmekcm ce mpaHcdopmupam kyamypHu kogoBe, koeHumuBHU HaBuuu u couuaAHuU
omHoweHusa, gokamo cybekmuBHocmma ce ¢popmMupa Bbpxy HecmabuAHU onopu Ha
CMUCDBA, UgEHMUYHOCM U MOpaAHa opueHmauus.

OpazmMeHmayuama Ha BHuMaHuemo, namemma u BbobpakeHuemo Bogu go
»aganmuBHa“ ugeHmMu4HoCm, u3zpageHa om eMOUUOHaAHO HacumeHu o6pa3u U gaHHuU,
yecmo AUWweHU om gbabouyuHa. AuyHocmma, nocmaBeHa B ycaoBua Ha uudpoBa
XxuneppeanHocm, u3zaexkga Bce no-3aBucuma om BbHWHa Baaugauusa u Bu3lyanHo
camonpegcmaBsHe.

N3cnegBanemo e cmpykmypupaHo B yemupu B3aumMocBbp3aHu koHuenmyaaHu
yacmu (enaBu):

MbpBama uzepakga d¢unocodpckama u noHAmuilHa pamka Ha gusumasHama
komyHukauuna, npocaegaBatku HelUHama ucmopuuyecka, mexHoAozuyHa U kyamypHa
eBoalouus.

Bmopama pa3aanexkga emuvyHume u3MepeHuUs Ha guzumanHomo obwyBaHe — c
¢dokyc Bbpxy MOpanHama omeaoBopHocm, kpuzama Ha ucmuHama, nocmucMmuHHOCMMa
U guzumanHama ge3uHdopMauyus.

Tpemama ce koHueHmpupa Bbpxy ncuxonoecuveckama guHamuka Ha gugumaaHomo
A3, BkalouumeaHo u3epakgaHemo Ha UugeHmu4yHOCMm, COuuaAHama u3oAauus,
Hapyucmu4yHume MexaHu3Mu u 3aBucumMocmume, npoBokupaHu om guzumanHume
naamadopMu u uzkycmBeHusa uHmenekm.

YemBbpmama a2aaBa pa3zpabomBa emuko-ncuxonozuvecku Mogen 3a cnpaBsaHe ¢
koeHumuBHOomo npemoBapBaHe, MopanHama dpasMeHmMauyua u ekzucmeHuyuanHama
ya3BumMocm B guzumanHama cpega. Ta obeguHaBa dunocodcka pedaekcusa, cumBonaHa
yyBcmBumeAHocm U hpuAoXkHU npuHuunu 3a Bb3cmaHoBaABaHe Ha 4yoBewkama
gbABOYUHaA U 0Ccb3Hamo npucbcmBue.

MN3cnegBaHemo He npegAaza AeCHU peweHus, a pamMka 3a opueHmauua — makaBa, koamo
mbpcu Bb3MokHocmma 3a u3lzpakgaHe Ha cybekmuBHocm, cnocobHa ga 6bge



omeoBopHa, eMnamu4yHa u ycmou4uBa B enoxama Ha mexHoAo2u4YHa cBpbXxcBbp3aHocm
u kyamypHa mpaHcdopmauyus.

NMokazamenl.6 HayuHu ny6aukayuu B uzgaHusa, koumo ca pedpepupaHu
u uHgekcupaHu B cBemoBHou3BecmHu 6a3u gaHHU C Hay4Ha
uHdopmMauus.

1. Mdrinov, B. (2025), Technological Optimism: A Conceptual Framework for
Sustainable Development. 29th World Multi-Conference on Systemics, Cybernetics
and Informatics, 2025 (nog neyam), uHgekcupaHa B SCOPUS

B cmamusama ce BbBerkga noHamuemo ,mexHoonmumMu3bM*, noguepmaBaliku epurkama

kamo oHmoAozu4eH u emudeH npuHuyun B koHmekcma Ha kpu3ama Ha ugeHmMu4YHoCcmMmMa
u ekonozudHama HecmabuaHocm, xapakmepHu 3a guaumanHama epa. Ype3
UHMepgucUUnNAUHapeH Nogxog ce ycmaHoBABa, ue mexHoAo2u4HUAM Hanpegbk MoXke ga
6bge Haco4yBaH om mpaHcueHgeHmMaAHuUmMe ugeaau, ugBawu om gpeBHocmma -
McmuHa, Aobpoma u Kpacoma. AHaau3zbpm paskpuBa gBolicmBeHama npupoga Ha
mexHoAo2uume — egHoBpeMeHHO kamo nomeHuuaneH uzmoyHuk Ha yoBewko pa3zBumue
u kamo 3anaaxa 3a ugeHmuyHocmma u aBmoHoMHocmma, U npegnaza pamka 3a
uHoBauuu, ocHoBaHa Ha peAauuoHHocm, kozHumuBHa ycmou4vuBocm u ekoaozuuyHa
omeoBopHocm. B kpaliHa cmMemka ce odvepmaBa Bu3ua 3a mexHOAO2U4YHO Obgeuwie,
cb3By4yHO c no-gbAbokume uyoBewku ueHHOCcmMu, HacbpudaBaw,o MopanHa usaocm Uu
chogeneH cMUchA B eguH dpazmeHmMupaH cBam.

2. Marinov, B. (2025). Artificial Intelligence as Narcissus in the Culture of Immediate
Gratification. 29" World Multi-Conference on Systemics, Cybernetics and Informatics,
2025 (nog neuam)., uHgekcupaHa B8 SCOPUS

Cmamuama ce ¢okycupa Bbpxy aBaeHuemo uzkycmBeH uHmeaekm (M) kamo eo
pa3anekga egHoBpeMeHHO kamo cumnmoM u kamo ycuanBameA Ha cbBpemeHHama
Hapuucmu4Ha kyamypa, ¢opMmupaHa om guHaMmukama Ha ,He3abaBHomo ygoBoacmBue,,
u noBegeH4yeckama onmumu3zayua. OcHoBaBalku ce Ha ncuxoaHanumu4yHa meopus u
yepnelku ugeu om d¢uaocoduasma, koeHumuBHama Hayka u ekonozuduHama emuka,
uzcnegBaHemo pa3zaaekga MM He npocmo kamo HeympaneH UHCmMpyMeHm, a kamo
ncuxonoeudecka u kyamypHa ¢opma, kosmo ompazaBa u mogeaupa 4oBewkama
cybekmuBHocm.



Upe3 MexaHu3Mu kamo anzopummuyHo ymBbprkgaBaHe u eMouuoHaAHa cuMyaauuda, A
mexHoAnozuume 3amBbprkgaBam ya3zBumu  A3-koHuenuuu, pa3mMuBam cumMBoAHume
2paHuuyu Ha B3aumogelicmBue u HaMaadBam monepaHmMHocmma kbM HecuzypHoOCcm u
omaazaHe. Bbnpeku moBa, cbwume mexHoAo2uu hpumexkaBam mpaHcdopMamuBeH
nomeHuyuaA: me Mo2zam ga 6bgam npeocMucAeHU kamo uHcmpyMeHmu 3a uHguBugyanHo
pa3Bumue, eMoyuoHaAHa ycmou4yuBocm u ekonozuyHo-MomuBupaHo cb3HaHue.

Upe3 kpumuuecku aHaau3z Ha B3aumogetcmBuemo Mexkgy gu3auHa Ha WA u
Hapuyucmu4yHume cmpykmypu Ha A3-a, cmamusama npegaaza npexog kbM mexHoAozuu,
koumo:

e BBbBekgam npogykmuBHu epaHuuu,
e noggbpkam cuMBoAHa cAokHOCM, U
e HacbpyaBam omeaoBopHocm kbM Apyausa u kbM nanaHemama.

ToBa uHMepgucuunAuHapHo u3cAegBaHe npegnaza MogeAn 3a 6bgewe Ha MW, kolimo e
emuyecku o6ocHoBaH u ncuxonozuvecku cbomBemeH Ha YoBewkume nompebHocmu.

NMokazamenl.7 HayuHa ny6aukauyusa B chucaHuA ¢ Hay4yHO peueH3upaHe
uAu B pegakmupaHu konekmuBHuU momoBe

1. Marinov, B. “Collective ‘Dream’ Narcissism and the Transformations in Modern
Technological Imagination”, XVII ISC “e-Governance and e-Communications?”,
Scientific papers, TU-Sofia, ISSN 2815-4525, ISSN 2534-8523, Sozopol, Bulgaria, 2025
(nog neuam)

CraTusaTta BKIHOYBA MHTEPAUCLMNIMHAPHO NCUX0aHaNUTUYHO U dnnocopcko nscnenBaHe
Ha NOHATUETO ,,KONIEKTUBEH HAPUMUCU3BM® 1 HEroBaTa ponsa B HENPEKBCHATOTO Pa3BUTUE U
TpaHcdopMaLmsa Ha CbBpeMeHHaTa TeEXHONorM4yHa ¢gaHmasus. B Hero BbobpaxkeHneTo ce
pasrnexgaa He caMo KaTo KOTHUTMBHa M TBOpYecka CnocoB6HOCT, HO M KaTo MoparneH u
YyBCTBUTE/IEH pecypc, KOWTO BCe MNO-CUAHO € O0GOpMsSH U NpPeausBMKBaH oOT
BCEMPOHMKBALLN HAPLUUCTUYHU GaHTa3nM U MUTONIOIM3aLLNM B paMKUTE Ha CbBpPeEMeHHaTa
ANTUTanHa KOMyHMKaunsa, oco6eHo No OTHOLLEHWE Ha U3KYCTBEHMA UHTE/EKT.

Upe3 cMHTE3 Ha MncuxoaHanutuyHata Teopus, KyNnTypeH aHanm3 u éunocodus Ha
TEXHONOrMnUTE, M3cneABaHeTo npocneasBa Kak Hecb3HaBaHW KOMNEKTUBHU >XenaHua u
noeanu3aumm yyacTteaT B U3rpa)kaaHeTo Ha TEXHOMOMMYHM Bbobpa)kaeMm cBeToBe, KaTo
YecTo pa3MmMBaT rpaHuLaTa Mexxay peanHocTTa U uaeanmsanpaHuTe AurMTanHu NPoexkumn.



To3u mpyg nogdyepmaBa ncuxonozudeckama u emuueckama caokHocm, BnaemeHa B
mexHoAO2UYHUMe uHoBauyuu, u npu3oBaBa kvM kpumuuecka pedaekcus Bbpxy HavuHa, no
kolimo BvobparkeHuemo 6uBa mobuau3zupaHo, ekchnanoamupaHo u noHsakoeza uzkpuBaBaHo
B pamMkume Ha guzumanHO-MmexXHOAO2UYHUS emoc.

2. Marinoy, B. “Pharmakon: The Digital Subjectivity Between Crisis and Transformation”
XVIl ISC “e-Governance and e-Communications”, Scientific papers, TU-Sofia, ISSN
2815-4525, ISSN 2534-8523, Sozopol, Bulgaria, 2025 (nog neyam)

ToBa u3cnegBaHe pa3anexkga cbBpemMeHHama kpu3a Ha ugeHMuUYHOCMMa npe3 npu3Mama
Ha noHAmMuemo ,,dapmakoH” — koHuenm om NaamoHoBama puaocodusa, NPEOCMUCAEH OM
BepHap Cmuenep 3a ga o6o3Hadu gBolucmBeHama npupoga Ha MmexHoAo2uAma -
egHoBpeMeHHO Aek u ompoBa.

Onupauku ce Ha ncuxoaHaAu3ama, ncuxoAozusma Ha uHguBugyanHOmo pa3Bumue,
dunocoduama Ha mexHoro2uume u kyamypHama meopus, u3caegBaHemo aHaau3upa kak
guaumanHama MegulHa cpega MogeAupa cuMBoAHama u ncuxuyHa koHcmumyuusa Ha
cybekma.

YcmaHoBABa ce, 4e anzopumMuyHume cucmeMu u ek3zocoMamudyHama nhaMem
gecmabuau3zupam ¢opMupaHemo Ha e2omo U HapywaBam uupkyaauusma Ha
ncuxuyHama eHepaus, gokamo guzumanHama kyamypa mpaHchopMupa
ugeHmu4yHocmma B ¢paeMeHmupaHa u nepdpopmamuBHa koHcmpykuua, noguyuHeHa Ha
BbHWHO ogobpeHue u BaanugupaHe.

AuzumanHume mexHoAo2uu, pa3anegaHu kamo dapmakonozudHa cpega, npoBokupam
Bbnpoca: MOzam AU Mme3u mexHoAo2U4YHU dopMu Bce owe ga hoggbp>kam cumBoaHama
UHMezpayua u ncuxudHo pa3Bumue — uau nho-ckopo 3acuABam uukau Ha noBmopeHue,
kpu3za u ge3zuHguBugyauua?

3. MapuHoB, b.,, AuazumanHuam Hag3op: kpumuka Ha noBegeHueckomo
MogeaupaHe. Cn. Meguu u obwiecmBeHu komyHukayuu. Bp. 60. Available from:
[www.media-journal.info], U3g. YHCC, mau, 2025. Digital Surveillance: A Critique of
Behavioral Modeling. https://media-journal.info/society/digitalniyat-nadzor-kritika-na-

povedencheskoto-modelirane/

B cmamuama ce u3caegBam edekmu Ha guzumaauzauuama, koumo Mozam ga ca
npegu3BukameacmBa npeg uHguBugyanHama cBoboga u obwecmBeHama cmpykmypa,
BugaHu B o6ekmuBa Ha mexHoAnozu4yHama emuka. BvBexkga ce koHuenyuama ,,gueumaneH


https://media-journal.info/society/digitalniyat-nadzor-kritika-na-povedencheskoto-modelirane/
https://media-journal.info/society/digitalniyat-nadzor-kritika-na-povedencheskoto-modelirane/

naHonmukyM®, ocBemasaBawa meHgeHyuama 3a ,,npozpamupaHe Ha 4YoBeka ga gelcmBa
no npegnucaHue“, kamo ce guckymupam HoBu ¢opMu Ha couuaneH KoHMPpPOA.
Kpumuuecku ce aHaAu3upa poAama Ha mexHono2uume B npoueca Ha aAn2opuUMMUYHO
MogeAupaHe Ha noBegeHuemo Ha nompebumenda u aBmomamu3upaHomo B3eMaHe Ha
peweHusa, koumo Mozam ga nogmukHam kbM guaumanAHu 3aBucuMocmu u ozpaHudaBaHe
Ha aBmoHoMHocmma. AkueHmu ca ,HeBugumMume“ guzumanHu MexaHu3Mu Ha 2nobanHuUA
na3zapeH kanumanau3bM, koumo npegnocmaBam yoBewkume uzbopu upe3 uznoa3zBaHemo
Ha AUYHU gaHHU kamo ukoHoMu4yecka cmouHocm. B ma3u HoBa peanHocm uHguBugume
cmaBam nacuBHu ydyacmHuuu B npouecu, koumo He pa3zbupam HanbAHO, kamo a2y6am
koHmponaa Bbpxy co6cmBeHume cu u3zbopu u >kenaHusa. ApeyMeHmupa ce me3zama, 4e
cbBpeMeHHUME mexHoAO2UU, Bb3npueMaHu kamo uHCMpyMeHmapuyM Ha HoBa
ukoHoMuuecka payuoHanHOCmM, yaecHABamM popMupaHeMo Ha momaaumapHU MogeAu Ha
nog4yuHeHue, npu koumo Baacmma u uHdoOpMauuAama ce UeHmpaau3zupam, a
aBmeHmuyHocmma Ha u3bopume, npo3pavyHocmma B omHoweHusma u cBobogama Ha
AUYHOCMmMa ca nocmaBeHu nog Bbnpoc. NMNoguepmaBa ce HeobxogumMocmma om HoBu
peaynamopHU MexaHU3MU 3a nocmuzaHe Ha 6anaHc Mexkgy mexHoAo2u4HUMe uHoBayuu u
obwouoBewkume ueHHocmu, Aedkawu B ocHoBama Ha geMokpamuyHume npuHyUNU.
Cpeg npenopbkume 3a oepaHu4yaBaHe Ha m. Hap. ,mexHO MomaAumapuzbm® ca:
u3zuckBaHe 3a pazbupaemMocm Ha anzopumMume, geueHmpaau3auusa Ha guaumanHume
nAameopMu U emuYeH gu3alH.

4. Sotirova, D., Marinov B, “Digital empathy in digital communication”, XVI ISC “e-
Governance and e-Communications”, Scientific papers, TU-Sofia, ISSN 2815-4525,
ISSN 2534-8523, Sozopol, Bulgaria, 2024.

B cmamusama ce u3caegBa aBAeHuemo guaumanHa eMnamusd. MMTHmepecbm kbM meMama
e npoBokupaH om noBceMecmHOMO pa3npocmpaHeHue Ha guaumanHama komyHukauus,
kosmo Bce noBeve ugMmecmBa obuwyBaHemo Auue B Auue BB Bcuuku chdepu Ha >kuBoma.
EMnamuama e cbwecmBeHo ycaoBue 3a Beaka yecnewHa komyHukayua u 3a nocmuezaHe Ha
pa3bupaHe Mexkgy ydyacmHuuume. YHuBepcaAu3upaHemo u ,HopMaAu3upaHemo“ Ha
guzumanHama koMmyHukauua Hanaza HeobxoguMocmma eMnamuama ga 6bge
aHaau3zupaHa B HoB koHmekem.

B mekcma ce nocmaBa Bbnpocbm kakBo npegcmaBasBa guzumanHama emMnamus,
pa3aanegaHa om  couuo-ncuxonozudecka, emudHa u kyamypHa nepcnekmuBa.
AuzumanHama eMnamua MoXke ga ce gedpuHupa kamo cnocobHocmma ga ce
pa3no3HaBam u cbnpeXuBaBam uvyBcmBama Ha gpyaume no BpeMe Ha OHAaUH
B3aumogelcmBue —upe3 cbobwieHuA, gugaumanHu ,,gonupHU mouku“ uau o6pa3su.



Ta3u yecmo u3noa3BaHa geduHuuua obaude u3zuckBa no-3zagbaboveHO MeopemuyHo
ocMmucaaHe, koemo BkalouBa noHamuAa u nogxogu om MopanHama dunocodus,
MexkgykyamypHama komyHukauusa u npodecuoHanHama emuka. OcobeHo BHUMaHue ce
obpbwa Ha Bbnpocume 3awo0 MpaguyuoHHomo pa3zbupaHe 3a emMnamusa Bedye He e
gocmamdbyHo U kakBo e cheyuduudHOMO Npu guaumanHama eMnamus.

AHanu3zbm noka3Ba, 4ye guaumanHama cpega nPOMeHA Hawume eMnamulHu
chocobHocmu, mblU kamo enekmpoHHama komyHukayua u3zuckBa om yyacmHuuyume He
caMo mexHuyecka 2pamMomHocm, HO U guaumanHa eMnhamus kamo ocb3Hamo u
pa3BuBaHo yMeHue.

5. KapamgunoBa, b, MapuHoB, b. ,,Emuuecku npobaemu B mexHono2udyHama epa“, C6.
Hay4yHu mpygoBe, XV MHK ,,e-YnpaBaeHue u e-KomyHukayuu*, ISSN 2815-4525, ISSN
2534-8523, Co30noa, 2023. Ethical issues in the technological age.

C ekcnoHeHuuanHOMoO pa3Bumue Ha cbBpeMeHHUME mMexXHOAO2UU HapacmBa u
onacHocmma uHguBugbm ga ce omganedu om cBoama cbWHOCMHa Nnpupoga — ma3u Ha
mBopeu, cnocobeH Ha npoMAHa u pa3zBumue. OcHoBHama me3a 3acmbneHa B cmamus e,
ye yBenuvaBaHemo Ha mexHOAO2UYHamMa Mow, npegnoaaza HaManaBaHe Ha cBo6ogama Ha
yoBewkus u3zbop. KnlouoB MoMeHm B aHaAu3a e ugeAama, Ye mexHoAo2uume yaecHaBam
>kuBoma Ha 4oBeka ¢yHkuuoHanHO go cmeneH, B koamo, nogBegeH om mexHuA
nomeHuyuaa, mod ,,6az2a“ om cBoama cBoboga.

AkueHmbm naga Bbpxy akmyaAHUME U 3HAYUMU €mU4YHU guAeMu, uHmepnpemupaHu
ype3 MemaaHanu3 Ha cbBpemMeHHU u3caegBaHua Bbpxy B3aumogelcmBuama meXgy
yoBeka u MawuHama, u cumyupaHu B koHuenmyanHama pamka Ha npuaoXkHama
dunocodua. Kpumuuecku dokyc B uzcaegBaHemo e gexyMaHu3upauwiomo Bb3geucmBue
Ha mexHoAo2UUMme.

Bbvnpeku moBa, u3zcaegBaHemo He ce ozpaHu4daBa go necumucmu4Ha nepcnekmuBa, B
koamo uHguBugbm npueMa nogyuHeHa PoAA CnNpPAMO mexHoAo2udHama Baacm. Kamo
koHmpanyHkm Ha maka popMyAaupaHua npobAeM ce hpegAaaza U onmuMucmu4yeH noaaeg —
cBbp3aH c voBewkama cnocob6Hocm 3a aganmauua u kyamypHa mpaHcdopMauus.

NomeHuuanbm 3a pa3Bumue u kpeamuBHocm, 3anokeH B 4yoBewkama npupoga,
odepmaBa aHmume3ama B u3cAaegBaHemo - Bb3Mo)kHOCMMa 3a npeocMuUcCAAHe Ha
mexHoAO2UYHUA Hanpegbk B cb3Byyue ¢ AudvHama cBoboga u couuanHama
omeoBopHocm.




6. MapuHoB, b., KapamounoBa, b. ,,AepecuBeH MapkemuHe u npucmpacmeHocm B
gueumanHomo npocmpaHcmBo*, C6. HT XXI MHK ,,MeHug>kmbHM u uH>keHepuHa*, TY-
Codus, ISSN 1314-6327, Co3zonon, 2023.

B cmamuama ce aHaAuzupam ncuxocouuaAHU MexaHu3Mu, MogeAu u obxBam Ha
MmexHoAO2UYHama MaHunyAauusa u 3aBucuMocmu. Pa3zaaecxkgam ce mexHume nocaeguuu B
nocoka Ha 4yoBewkama aBmoHoMHocm, kpumudeckomo MucAeHe u kozHumuBHuUmMe
npouecu, kakmo u mpaHcpopmauuama Ha konekmuBHua yoBewku onum.

OmeoBopu Ha ueHHOCMHU U hcuxonozudecku Bbnpocu ce mbpcam B nepchekmuBama Ha
npuaoXkHama durocodua u guHaMuyHama ncuxonaoezus. NocmaBeHu ca kalouoBu Bvnpocu
kamo:

e Kbge ca epaHuuume Ha MOpaAHama omezoBopHOCM U AUMHama uAaAOCMHoOCM, Ha
BaanugHocmma u u3pa3aBaHemo Ha geMokpamuuyHu ueHHocmu B eguH Bce no-
mexHoAO2U4eH u B3aumMmozaBucum cBam?

e KakBu nocneguuu 6u Mozno ga uMa wupokomo u3noa3BaHe Ha guaumanHu
UHCMpyMeHMU U COUUaAHU MegulHU naamdopMu Bbpxy dopmMupaHemo Ha
ugeHmu4yHocmma?

e KakBu npouecu Ha ncuxo-couyuanHo d¢opMupaHe u mpaHcdopMauua Ha
uHguBugyanHu u o6wecmBeHu guckypcu ce HabalogaBam?

N3cnegBaHemo ouvepmaBa HeobxoguMocmma om 3agbAboueHa pednaekcua Bbpxy
B3aumogelcmBuemo MeXgy mexHoAozuume, AudHocmma u obwecmBomo, kamo
nocmaBa akueHm Bbpxy emu4yHume npegu3BukamencmBa u Bb3mMokHocmma 3a
u3zeparkgaHe Ha ycmoUu4vuBu koegHuMuBHU U ueHHOCMHU cMmpykmypu B guzumanaHama epa.

7. MapuHoB, b. ,,Acnekmu Ha BAusHuUsma Ha coyuaaHuUme Meguu Bspxy AuMHocmma B
opezaHu3ayuama“ C6. HayyHu mpygoBe, C®, TY - Co¢usa. Aoknag Ha XX MHK
»MeHug>kmMmbHmM u ur>keHepure*, ISSN 1314-6327, Co3onoa, 2022

N3cnegBaHemo akueHmupa Bbpxy kayecmBomo Ha MexXkgyaAudHOCMHUMe omHoweHus B
koHmekcma Ha couuanHume Meguu. KalouwoBu dakmopu ca noBegeHyeckume Mogeau,
npoekmupaHu B kubepnpocmpaHcmBomo, kakmo u ,konoHu3upaHemo® Ha 4oBewkus
kogHumuBeH onum upe3 ,,BbHWHO" 3a He20 cbgbprkaHue.

Llenma e ga ce npoydyam u ocMucAsm noA3u u Bpegu Ha npucbcmBuemo B gugzumanHOMoO
npocmpaHcmBo npu npekoMepHo aHza)kupaHume oHAalH nompebumeau. NpegcmaBeHu
ca npuaokHu Mogeau, HacodveHu kbM npegomBpamsaBaHe Ha koHmpanpogykmuBHu
BAauaHuA.



AHanu3up ce guHamukama Ha omHoweHuAama Augep-nocAaegoBamen B couuaAHume
Meguu, kamo ce mbpcAam nogxogu 3a Hacbp4yaBaHe Ha emUYHO U 0Cb3HamMoO gu2aumanHo
B3aumMogelcmBue.

8. leopzueBa, N., MapuHoB, b. ,,AuuHocmHu acnekmu npu B3emaHe Ha ynpaBaeHcku
peweHusa B opeaHu3zayuama”. C6. HayyHu mpygoBe, C®, TY - Copusa. Aokaag Ha XVII-
ma MHK ,,MeHug>kmbHm u uH>keHepuHe®, ISSN 1314-6327, Co3onoa, 2019

ToBa u3zcaegBaHe npoyuBa u pa3wupaBa npuaazaHeEMO Ha MPUgUMEHCUOHaAEH MOgeA Ha
B3eMaHe Ha peweHua kamo koHuenmyaaHa paMka 3a uzsacHaBaHe Ha B3auMogelicmBuemo
MeXkgy pauyuoHanHO-kozHUMUBHUME U eMOUUOHaAHUME npouecu y uHguBuga. M3xogHa
modyka Ha aHaAu3a e ycmaHoBaBaHemo Ha Bpb3ka Mexkgy meMmnepaMeHmoBu cmuaoBe u
MOgeAu Ha B3eMaHe Ha peweHus.

B ma3u nocoka ueHmpanHo Macmo 3aemMa nonyaspHama kaacudukauyuna Ha Mauepc-bpuac
(MBTI) u HelUHume cbBpemeHHuU Mogudukayuu. C noMowma Ha memMnepameHmMoBu
uHgukamopu ce ocBemaABam pa3AUYHU CUAHU U cAabu AuYHOCMHU acnekmu Ha
MeHugXkbpume.

N3cnegBaHemo omkpoaBa u HAakou 4yecmo cpewaHu npegu3BukameacmBa npu
mbpceHemo Ha edekmuBHuU peweHua B pamkume Ha opeaHu3lauuama, kamo ce
nogvyepmaBa 3HadyeHuUemMo Ha uHguBugyanHusa npodua B ynpaBaeHckusa npouec.

9. MapuHoB, b., KopHeB, A. ,,EmuuyHu acnekmu Ha npuao>keHuemo Ha u3zkycmBeH
uHmenekm B mpygoBama opzaHu3ayus Ha 21Bu Bek*. C6. HayyHu mpygoBe, C®, TY -
Codusa. Aoknag Ha XI-ma MHK ,,E-ynpaBaeHue u E-komyHukayuu®, ISSN 2815-4525,
ISSN 2534-8523, Co30noa, 2019.

N3cnegBaHemo e onum 3a emu4Ha oueHka Ha Bb3MoXkHOCmMumMme 3a npusaz2aHe Ha
ugkycmBeHua uHmeaekm B cbBpeMeHHuUs ynpaBaeHcku koHmekcm. [MocmaBam ce
Bbnpocu om poga Ha: go kakBa cmeneH uzkycmBeH azeHm ¢ ynpaBaeHcku ¢yHkuuu 6u
MO2bA ga 2apaHmupa onmumMu3ayusa Ha BbmpewHuUmMe u BbHWHUMe B3auMoomHoweHUsA
B egHa opeaHu3zauua? KakBu 6uxa 6uau nocaeguuume om Bb3HukBaHemo Ha
HebAazonpusmMHu edpekmu —cumyauyuu Ha HECU2YPHOCM UAU UEHHOCMHU npomuBopeuus,
koezamo mpaguuyuoHHUmMe ynpaBaeHcku cmpameauu ce 3aMeHam ¢ makuBa, ocHoBaHuU Ha
uzkycmBeH uHmenekm?

M3xogHa mouka Ha u3caegBaHemo e ugeHmMuduuupaHeMoO U UHMepnpemauyusma Ha
Bpb3kume MeXgy ,uHmeAuzeHMHUMe cucmeMu“ U UeHHOCMHUMeE U3MepeHUa Ha mpyga



B opzaHu3zauuama. Lleama e ga ce aHaanuzupam kakmo ¢yHkuuoHanHama epekmuBHocm
Ha VN B ynpaBaeHuemo, maka u HezoBama cbBMecmuMocm ¢ emuyHuUmMe, CouuaAnHuU U
kyamypHU cmolHocmu, koumo opopMAm opeaHu3auyuoHHama cpega.

10. XpucmoBa, I, MapuHoB, b. ,CmunoBe Ha pbpkoBogeHe B ynpaBareHuemo npe3
npogunra Ha nuduHocmma*“. C6. HayyHuU mpygoBe, C®, TY - Codusa. Aokaag Ha XVI-ma
MHK ,,MeHug>kmbHmM u uH>keHepuHa*“, ISSN 1310-3946, ISSN 1314-6327, Co30noa, 2018.

B moBa u3cnegBaHe ce apeyMeHmMupa me3ama, 4e AuUMHOocmHume xapakmepucmuku Ha
MeHugkbpa uUMam onpegendw,o BaudaHue Bbpxy cmuaa Ha pbkoBogcmBo B
opeaHu3zauyusama. TAxHOmo onucaHue ce ocHoBaBa Ha goMuHupawume AUYHOCMHU
MogeAu B nepcoHoAo2uamMa u cpaBHuUmMeAHama ncuxoaozus, uzBecmHu kamo ,,fJonaMama
nemopka“ (Big Five).

Te3u Mogeau ca uHmepnpemupaHu B pamkume Ha knacuueckama koHuenuus Ha Kypm
NAeBuH, B kosmo ekcnepuMeHmanHo ca o6ocobeHu mpu muna AugepcmBo:
aBmopumapHo, geMokpamuuHo u AubepanHo. YnpaBaeHckume cmuaoBe ca npsko
cBbp3aHu cbe cheyuduyHu xapakmepucmuku kamo Baacm u aBmopumem, kakmo u ¢
¢yHkuuume Ha pvkoBogumens.

LleHmpaneH Bbnpoc Ha meopemudHuAa aHanu3 e: Kak e Bb3moxkHa ma3u Bpb3ka u kaksB e
xapakmepbm u?

M3cnegBaHemo ueau ga npocaegu B3aumo3zaBucumocmu MeXkgy AuYHOCMHama
cmpykmypa Ha MeHug>kbpa u He2oBus munuyeH CMUA Ha ynpaBaeHue, kamo npegaaza
UHMepgucyunAuHapHa nepcnekmuBa Mexkgy ncuxonozusima u ynpaBaeHckama meopus.

11. OukoBa-AumumpoBa, E., MapuHoB, b. ,NzpoBu mMogean meHug>kmMmbHmM BB
Bu3zyanHama komyHukayusa“ C6. HayyHuU mpygoBe, C®, TY - Co¢usa. Aokaag Ha X-ma
MHK ,,E-ynpaBaeHue u E-komyHukauyuu® ISSN 2815-4525, ISSN 2534-8523,
Co30n0n,2018.

B ma3u cmamusa ugpama ce pa3anexkga kamo kyamypeH ¢peHoMeH, 3anoxkeH B ugpoBama
Hazaaca Ha uHguBuga kakmo B o6aacmma Ha uzkycmBama, maka u B MeHug>kMbHMa. Ta
uzpae poaama Ha Meguamop hpu u3zepakgaHemo Ha Bpb3ku Mexkgy xygorkecmBeHu u
ynpaBaeHcku nogxogu, peaau3zupaHu vpe3 Bu3zyanHama komyHukauua u ecmemukama Ha
opeaHu3zauuama.



TB8bpgeHuemo, 4ye ecmemuyHama peakuusa e Bogew, dakmop npu B3zemMaHemo Ha
peweHud, ce nogkpena ype3 BulyanHo-xygoxkecmBeH ekchepumeHm, npegcmaBeH nog
dopmMama Ha guzumanHa >kuBonuc. EcmemuyHomo Bb3geucmBue Ha u3zkycmBomo
geucmBa kamo ,ckpum augep® B cumyauuu Ha npeogonaBaHe Ha opz2aHu3auuOHHU
3ampygHeHusa. iskycmBomo ce npeBpbuwia B npoBogHuk Ha ek3gucmeHuuanHu YoBewku
memu — omeoBopHocm, cBoboga, cMuCbA, caMmoma, azpecud u gp., koumo ca macHo
cBbp3aHu ¢ npexkuBaBaHuama Ha pabomHoOMo MAcMo.

Upe3 Memogume Ha eBpucmukama ce mbpcu meopemuyHa hapaseA Mexkgy ugzkycmBomo
U opeaHu3auuoHHama peanHocm. ToBa no3BoaaBa uHoBamuBeH nozaeg KkbM
noBegeHueckume nogxogu B MeXgykyamypHusa MeHug>kMbHM, paswupAaBatku
2paHuuume Ha ynpaBaeHckomo MucAeHe Ype3 uHmepgucuyunAuHapHa nepcnekmuBa.

12. Marinov, B., Vladimirova, G. (2017). ,,Ethical aspects of color impact in cross-
cultural marketing communication“ International Journal, Vol. 19.3, Global Impact &
Quality Factor 1.322 (2016). The Power of Knowledge — XIV-th International Conference,
Solun, Greece, ISSN 2545-4439, pp. 1153-1160.

ToBa u3negBaHe e onum 3a 0606weHUe Ha gemepMUuHaHmMume Ha nompebumenckume
HazAacu kbM uBemoBomo odopMAeHUE Ha hpogykmu u ycayeu, ¢ koumo gu3zalHepume u
Mapkemono3ume mpabBa ga ce cvobpazaBam. AkueHmbm e nocmaBeH Bbpxy Bbnpoca:
kakBu ca xapakmepucmukume Ha Bb3geucmBuemo Ha uBema Bbpxy nompebumenume B
pa3audHuU kyamypHu koHmekemu.

Mpegno’keHusm aHaAu3 e MHoz2onAacmoB u  uHmepgucuunauHapeH. O6ekm Ha
u3cAaegBaHe e ncuxodu3zuoro2UHHOMO U couuokyamypHomo BausHue Ha uBema Bbpxy
nompebumensn, pa3aAaegaHo npe3 npu3zMama Ha UeHHOCmHume pas3audus. Lleama e ga ce
pa3wupu pa3zbupaHemo 3a uBema kamo edpekmuBHa MapkemuHzoBa cmpamezusa 3a
nogo6paBaHe Ha MexkgykyamypHama komyHukauus.

B mo3u cMucbA, ueHMpanHa poAsa uzpae npeghoaokeHuemo, vye cbvulecmByBam kakmo
uHguBugyaAHu, maka u coyuokyamypHu npegnocmaBku 3a Bb3npuamuemo Ha uBema om
cmpaHa Ha hompebumena. PazbupaHemo 3a yHuBepcanHama 3Ha4YuMocm Ha uBema ce
ocHoBaBa Ha gaHHU om HeBpodu3uonoaudHu u3caegBaHua, koumo nokazBam, ue
He3aBucumo om emHudeckume u kyamypHu ocobeHocmu, @uU3UOAO2UYMHOMO
Bb3gelicmBue Ha uBema e yHuBepcanHo 4YoBewko u egHakBo BaAaugHo.

B koHmekcma Ha MedkgykyamypHama mapkemuHzoBa komyHukauuda, Bb3npuamusama,
cBbp3aHu c uBema, nopakgam peguua emuvecku npobaemMu. N3BbH yHuBepcanHama
cmouHocm Ha uBema, uHguBugyanHume xapakmepucmuku Ha nompebumeAume om



pa3AaudHu  kyamypHu pe2uoHu cbwo u3zuckBam BHumaHue. OcobeHo BakkHu ca
mpaguuuoHHUmMe obu4au, ycmaHoBeHuU 3a gageH pezuoH, kakmo u HauuoHaAHUmMe,
nonoBume, Bb3pacmoBume u peAusuo3zHume ocobeHocmu, Bausewu Bbpxy
uUHMepnpemauusama Ha BuzyaanHomo cbgbprkaHue.

TBbpgeHuemo, 4e uBembm onpegeada pasauduasma B emudeckama npeueHka Ha
nompebumens om gageHa kyamypa, ce pa3anexkga B pamkume Ha MexkgykyamypHama
bu3Hec emuka. Npegnaza ce emuyecku aHanu3z Ha Bu3zyanHomo uBemoBo npegcmaBaHe
Ha npogykmume, upe3 akueHmupaHe Bbpxy Bb3npuamuliHume HazAacu Ha nompebumens
U cmeneHma Ha agekBamHocm Ha MapkemuHzoBama cmpamezaua cnpAaMo kyamypHama
cheuuduka.

Cmamuama npegnaza koHuenmyaAnHa pamka 3a pazno3HaBaHe U OCMUCAAHE Ha
emuyeckume npobaemu BbB BuzyanHomo npegcmaBaHe Ha nonyAaapHU npogykmu npeg
kyamypHoO pagHopogHa aygumopus. iI3noAazBaHemo Ha npuMepu nogkpena me3ama, ye
oueHkume Ha MapkemuHzoBama emuka caegBa ga ce uHmMephpemupam chpAMO
couuokyamypHama ugeHmu4yHocm Ha hompebumenas.

M3Bogume coyam, 4e He € gocmambyHO peknamama ga ce Bb3npuema camo kamo
cpegcmBo 3a ybexkgaBaHe — HeobxoguMo € mA ga 6bge pa3anekgaHa kamo uAarocmHa
cucmeMa, OCHoBaHa Ha couuoemu4yHuU Hazaacu, ¢ AcHuU ukoHoMudecku edpekmu. B
3akaloueHue, ce obcbkgam meopemuyHume, u3caegoBamencku u ynpaBaeHcku
nocaeguuu, npousmudawu om emukama Ha Bu3zyanHomo uBemoBo npegcmaBaHe B
koHmekcma Ha MedkgykyamypHama MapkemuHezoBa komyHukauua. ToBa npegcmaBaaBa
npegu3BukamencmBo 3a Mapkemoao3u, emuuyu u u3cAaegoBameAu — ga pazwupam
pa3bupaHemo cu 3a mapkemuHeaoBama komyHukauua maka, ye ma ga 6bge cbBMecmuma
¢ emukama Ha Bb3npudmuemo Ha uBema u ga Hocu peanHu ukoHoMuuyecku noazu 3a
koMnhaHuume.

13. MapuHoB, b. ,Memogpm peparekcuBHo paBHoBecue B npunokHama
npogecuoHanHa emuka“, C®, TY - Cogusa. Aokaag Ha XV-ma MHK ,,MeHug>kMbHmM u
uH>keHepuHa®, ISSN 1310-3946, ISSN 1314-6327, Co3onona, 2017.

ToBa u3cnegBaHe e onum 3a uHMezpupaHe Ha MOpaAHama uHmyuuua u emudeckomo
pa3cbXkgeHue B npodecuoHaneH koHmekem. Ekcnepmume, koumo caegBam onpegeneHu
MopanHu npakmuku, o6ukHoBeHo npumedkaBam cneuyuduuHa popMa Ha npakmuuecka
Mbgpocm. Cmamusama npegnaza pa3zbupaHe 3a npodecuoHanHama emuka kamo
UHCMpyMeHmM 3a cnpaBaHe ¢ MopaAHuU guaeMu, 6agzupauku ce Bbpxy emukama Ha
gobpogemenma.



B mo3u pakypc ce pa3anexkgam pa3audHu munoBe npodecuoHaAHU B3auMOOMHOWEHUSA,
a 3a meopemuyHa ocHoBa ce u3znoa3Ba koHcmpykmbm ,,pedparekcuBHo paBHoBecue“ om
meopusama Ha cnpaBegauBocmma Ha AkoH Poac. [pobaemMamu3upa ce poaama Ha
MopaAHama uHmyuuusa BMecmo ,pauuoHaAHama MopaaHa npeueHka® npu B3emMaHe Ha
emuyHu peweHus. WMHmyumuBHume Bb3npusmuda Ha npodecuoHaaucmume u
OCHOBHUME emuyHU npuHUunu ce pa3aaekgam B opezaHulzauyuoHeH koHmekcm.
Mogxogbm € om cbwecmBeHo 3HaueHue 3a emudecku o6ocHoBaHU peweHuda, B3eMaHu
om ekcnepmu u pbkoBogumeau B npodecuoHanHUME oBWHOCMU.

14.ComupoBa, A., MapuHoB, b. ,, AkagemuyHuam Hapuyucuzsm*. Cn. Meguu u
o6wecmBeHu komyHukayuu. bp. 26. Available from: [www.media-journal.info], N3g.
YHCC, foHu, 2016. Academic narcissism. https://media-
journal.info/index.php?p=item&aid=299

B cmamusma e npegaoXkeH koHuenmyaneH aHaAu3 Ha Hapuyucu3ma B akagemMudHama
obwHocm. LleaAma e ga ce onuwe Hapuyucu3Ma cbC cbomBemHume My ¢opmu, kamo
AudHocmeH dakmop B opezaHu3zauuoHHama peanHOCmM Ha yHuBepcumema. ToBa e
Bb3ModkHOCM 3a pa3wupaBaHe noHAMUEMO Hapyucu3bM go paBHuw,emo Ha OmHoWweHuUs
Me>kgy uHguBugu u 2pynu BbB Bucwemo obpazoBaHue. OnucaHu ca gecmpykmuBHu u
koHcmpykmuBHuU popmMu Ha Hapuucu3bM B akageMudyHama npodecus. [lpenogaBaHemo B
yHuBepcumema, kamo mpygoBo nonpuwe u nhpodecuoHanHO hoBegeHue, e nogxogaw,a
apeHa 3a cheyudu4HU Hapuyucmu4HU npoAaBu. Yepmume Ha Hapuucmu4yHama Au4HOCMm
Moz2am ga ce pa3zanekgam kamo 3HayuMu npegukmopu Ha emu4yHomo B3emMaHe Ha
peweHua B akagemMudHume cpegu. ABe koHuenuuu - ,ugeaneH mun“ u ,6a3ucHa
kyamypHa AU4YHOCM®, gonpuHacam 3a no-uAAOCMHOMO OCMUCAfAHE npodecuoHanHama
poada Ha npenogaBameaa. M3Bogume couyam, 4ve pa3no3HaBaHemo Ha akageMuuHus
Hapuucu3bM e nbm kbM no-gemauaHomo BHukBaHe B cbwHOCMMa Ha HayyHama
obwHocm u kbM npoMeHuU Ha Bb3npuamuemo 3a yHuBepcumema kamo mpaguyuoHHa
uHcmumyuyua B cBema Ha gueaumaAHUMeE MEeXHOAO2UU.

15. MapuHoB, b., CamcoHoBa, E. [To3HaBamenaeH napanea Ha mpygoBu yeHHocmu npu
MloclonmaHu u xpucmusHu. C6. HayyHu mpygoBe, CD, TY - Cogusa. Aokaag Ha XIV-ma
MHK “MeHug>kmbHmM u uH>keHepure”, ISSN 1310-3946, ISSN 1314-6327, Co30noa, 2016.

O6ekm Ha moBa u3caegBaHe ca mpygoBume ueHHocmu Ha MlocloAMaHu u xpucmusHu B
koHmekcma Ha cbmpygHudecmBomo. Onumbm 3a HamanaBaHe Ha BAusaHuemo Ha
npegpa3cbgbuyume MexXkgy kyamypume ce ocHoBaBa Ha cpaBHumeAeH aHaAu3 u


https://media-journal.info/index.php?p=item&aid=299
https://media-journal.info/index.php?p=item&aid=299

uzepakgaHe Ha ,no3HaBameneH ™Mocm® kolimo npegocmaBa Bb3MokHOoCM 3a
pa3no3HaBaHe Ha MexkgykyamypHuU cxogcmBa, Bvnpeku ucmopudeckus, noaumudeckus u
MegueH Hamuck npu opMupaHemo Ha cmepeomunu.

B gyxa Ha xyMaHUCmMu4yHama mpaguuua B ncuxoAno2uama u ugeama 3a uHguBugyaAHa
>kumelicka opueHmauusa, npobaeMbm ¢ pazaudusama ce pazanexkga Ha HagpeAu2uo3HO
HUBo — B cbomBemcmBue ¢ Bu3uAama 3a yHukaAHOCMMa Ha AuYHOocmma, HelHama
cnocobHocm 3a caMOKOHMPOA U gocmueaHe Ha UeAu.

AHaAu3bM npegaaza xunome3u U  aamepHamuBHU UEHHOCMU 3a XapMOHUYHO
MexkgykyamypHo B3aumogeticmBue, kamo u3noa3Ba 3a 6a3a omHocumMeAHO cekyaapHuUs
xapakmep Ha npomecmaHmckama mpygoBa emuka u no-canabo no3Hamama koHuenuus
3a ucnamcka mpygoBa emuka.

16. MapuHoB, b. ,,AuyHocmHu ¢pakmopu Ha Hapyucu3bM B npogecuoHanHama
obwHocm* Cn. MHgycmpuaneH MeHug>kmbHm, U3g. Ha C®, TY - Codusa, ISSN 1312-
3793, 2016.

B ma3u cmamusa Hapuucu3zMbm e ocMucaeH B koHmekcma Ha Au4HocmoBo
¢yHkyuoHupaHe Ha MeHugXkbpu u cAy>kumeau B npodecuoHanHume obujHOCMU -
yHUBepcumemu, 6oaHuuU, gbp>kaBHU uHCcmMumyuuu u np. CbwecmBeHa e poaama My B
noggbp>kaHe Ha 3aBuweHu HuBa Ha nepcoHaAHama caMooueHka, 4yyBcmBo Ha
ynbAHOMOWeHOCM U hpeBb3xogcmBo, aBmopumapHo u geMoHcmpamuBHO noBegeHue,
ekcnanoamauua u cBpbxkoHmpoa, popMasruzupaHe Ha pabomHumMe OMHoWeEHUA U gp.
MogobHU AudyHOCMHU dakmopu umMam meHgeHUuAmMa ga ce pa3npocmpaHaBam
Hu3xogAwo B opeaHu3zauuoHama Uepapxusa 4pe3 npoekmupaHe Ha COUUAAHO-
ncuxonozu4vecku Mogeau cpeg ydacmHuuume B epyna, ¢ obw, ugeHmudpukauuoHeH
UueHMbBP — AUgeEpPDM.

NMpegMem Ha aHanuza ca kadyecmBa Ha Hapuucmu4yHama Au4YHoOCcm, noBauaBawu
u3nbAHEHUEMO Ha npodecuoHanHa ycayz2a. Lleama e ga ce gokaxke mezama, ue
omHoweHuama B acuMempu4yHama poaeBa guaga npodecuoHarucm-kaueHm, npu
koumo ekchepmbm goMuHupa ¢ aBmopumem u koMnemeHuuu, ca npegnocmaBka 3a
CMUMyAUpaHe Ha MOgeAU Ha NaMOAO2UYEH HapuUuCu3bM.

17. ComupoBa, A., MapuHoB, b. ,,AkageMuyHuUamM Hapyucu3bM: ncuxonoaudyecku u
emuyecku uzmepeHusa“, C6. HayuyHu mpygoBe, CO, TY - Coua. Aokaag Ha XIV-ma MHK
»Merug>kMmbHmM u uH>keHepuHa“, ISSN 1310-3946, ISSN 1314-6327, Co30noa, 201



B cmamusma e npegnodkeH o6cmoeH aHaAu3 Ha Hapuucu3Ma B akageMuyHama obwHocm.
Llenma e ga ce onuwe Hapuucu3zMbm u HezoBume ¢opMu kamo AuvdHocmeH dakmop B
npodecuoHanHOMO emu4Ho noBegeHue. Pazaaexkga ce Bb3mMoxkHocmma 3a pa3wupaBaHe
Ha noHAMuUemo Hapuucu3bM B koHmekcma Ha o6pa3oBamenHume B3auMoOOMHOWEHUS.

HapuucmuyHume AuYHOCMHU 4Yepmu Moz2am ga 6bgam 3HayumMu npegukmopu 3a
B3eMaHe Ha emu4yHu peweHua B akagemMuyHume cpegu. OnucaHu ca kakmo
gecmpykmuBHu, maka u koHcmpykmuBHu ¢opmu Ha Hapuucu3bM B akageMu4yHama
npodecuda. [lMpenogaBaHemo B yHuBepcumem kamo Bug mpygoBa gelUHoOCM U
npodecuoHanHa cpega e ocobeHO npegpa3nonokeHo kbM cheuuduyHU HapuucmuyHU
nposBu.

PazanegaHa e koHuenuuama 3a ,6a3ucHa kyamypHa aAudHocm® Ha Pym BbeHegukm,
uHmepnpemupaHa kamo ugeaneH mun B paMkume Ha akageMu4yHama npodecud. B
3akaloueHue ce noguepmalBa, 4ye nogHaBaHemo Ha akageMu4HUA HapuuCcu3bM gonpuHacs
3a no-gbAboko pazbupaHe Ha npenogaBaHemo kamo npodecuoHaAHa poAA

18. MapuHoB, b. ,,Hapyucmu4yHa AUYHOCM U Xapu3zMamu4yHO AugepcmBo* Cn.
»AHgycmpuaneH MeHUg>kMbHmM* U3g. Ha C@, TY - Cogpus, ISSN 1312-3793, 2014.

NMpegMem Ha aHanu3za B u3caegBaHemo e poAama Ha HapuuCmu4yHU AUYHOCMHU
nompebHocmu B u3epakgaHe Ha omHoweHusma MeXgy Augepa u HezoBume
nocaegoBameau. XapakmepHa 3a AudHOCMmMa Ha Aaugepume e 1) nompebHocmma om
ompa3zaBaHe, gokamo B noBegeHuemoO Ha mexHUMe nhocAaegoBameAu goMuHupa 2)
nompebHocmma om ugeanu3auusa. AkueHm B uHmMepnpemauuama Ha xapu3zMamu4HOMo
AugepcmBo e munbm Hapuucu3bM Ha nocaegoBamenna u BAuaHUeMO Ha ucmopuyeckusn
(ukoHoMuuecku, kyamypeH) koHmekem. Mpobaembm ce pa3anedkga B nepcnekmuBama Ha
guHaMu4yHama oOpe2aHu3auuOHHa ncuxoAo2ua 3a Hykgume Ha MeHug>kXMbHMa.
CxBawaHemo, 4e wu3ABama Ha HapuucmuyHume nompebHocmu e ocHoBa 3a
npogykmuBHuU uau gecmpykmuBHuU MOgeAu Ha op2aHu3auuoHHO noBegeHue gonpuHacs 3a
NO-UAAOCMHO OCMUCAAHE ocobeHocmume Ha xapu3Mamu4Homo AaugepcmBo.

19. MapuHoB, b. ,,B3auMo3zaBucumocm Ha opzaHu3zayuoHHama kyamypa om muna
Hapyucu3bM npu MeHug>kbpume“. C6. HayyHuU mpygoBe, BCY ,,YepHopu3ey Xpabbp*“
Aoknaag Ha XllI-ma MHK ,,lMpuno>kHa ncuxonoeua“, ISSN 1314-0507, BapHa, 2014..

B cmamuama ca npegcmaBeHU eMnupuy4yHU NOogxogu U MmMeopemuyeH MogeAn 3a
guazHocmuka Ha opeaHu3auuoHHama kyamypa B 3aBucuMocm oOm AUYHOCMHUME



dakmopu Ha Hapuucu3zbM npu MeHugkbpume. 3acmbheHa e Xunome3ama, 4e
AUYHOCMHUMe nogmunoBe HapuyucmuyHa BAacm onpegeadm ueHHOCcmMHume npoduau B
couyuanHama peanHocm, kakmo u o6pamHomo. Lleanma e ga ce ycmaHoBam poAaama u
MAcmomo Ha ynpaBaeHckua Hapuucu3bM B cmeneHume Ha HecbomBemcmBue MeXgy
oueHkume 3a akmyaaHa u >kenaHa opzaHu3zauuoHHa kyamypa. [MonyaapHu Memogu,
u3zMepBauwu HapuyucmuyHama AudHoCm U guHamukama Ha opzaHu3auuoHHama kyamypa,
ca onopHU eneMeHMU B cmpykmypama Ha u3cAaegBaHemo. Omyuma ce BakHocmma Ha
gByBaneHmHama npupoga Ha HapuucuzmMa ho koHmuHyyMa ,nhpoakmuBHocm-
gecmpykmuBHocm®, ¢ akueHm Bbpxy guMeHcusma 2paHguo3Hocm B opz2aHu3ayuoHeH
koHmekecm.

20. ComupoBa, A., N. leopeueBa, b. MapuHoB. ,[lcuxonozuvyeckuam goezoBop:
emuyYyHu, opeaHu3auyuoHHU u ncuxonozuvyecku acnekmu“ C6. Emukama B
6br2apckama npaBHa cucmema, ISSN 978-954-644-458-5, U3g. Ha YHCC, Cogusa, 2013.

MoHAmuemo ncuxonozuvecku gozoBop ce ymBbpykgaBa B Haykume 3a opzaHuzauuume
kamo ,,uHcmpyMeHmM” 3a 0OCMUCASIHE, cpaBHABaHe u ycbBbpweHcmMBaHe Ha noBegeHuemo
Ha cay>kumeaume. To ce oka3a ygo6Ha pamka, gaBawa Bb3MokHOCMU 3a onmuMu3upaHe
Ha oOmHoweHuAma. Emuuyeckume u3MepeHua u d¢unaocodpckume ocHoBaHuA Ha
noHAMuUemo ncuxonozudecku gozoBop no-pagko ca 6uau aHaAu3zupaHu B cpaBHeHue cC
MeHug>kbpckume My acnekmu. lNpegMem Ha ocMucaaHe B mo3u gokaag e noHaImMuemo
»hcuxonozudecku gozoBop” B pazauuHu nepchekmuBu: om 2aaegHa mouka Ha MOpaAHama
dunocodus, c npenpamku kbM coyuonozusma Ha npaBomo, opzaHu3auyuoHHama emuka,
couyuanHama ncuxoAoz2ud u ynpaBaeHuemo Ha 4YoBewkomo pa3Bumue. Tekecmbm, kolumo
cnegBa, ouepmaBa paMkama 3a no-mamambwHU u3cAaegBaHuda, mou e ,Mo3aedyeH”, a
uUHMepguUCUUNAUHHOCMMa U MemaaHaAu3bm ca ocHoOBHUMEe Memogu.

21. MapuHoB, b. ,,Azpecuama - peakyua Ha ezo-3awuma npu meHug>kspume* C6.
HayyHu mpygoBu, C®, TY - Co¢ua. Aokaag Ha XI-ma MHK , MeHug>kMbHM u
uH>keHepuHa®, ISSN 1310-3946 ISSN 1314-6327, Co30noa, 2013.

B cmamuama ce npegnaza MHo2onanacmofB koHuenmyaneH MOgeA Ha op2aHu3auuoHHUA
Hapuucu3bM kamo u3mouHuk Ha azcpecua u kamo ocHoBeH d¢akmop BbB
¢yHkuuoHupaHemo Ha 6u3Hec/couuanHu cmpykmypu. CmuMyA 3a HapuucmuyHume
nposaBu e ,,ezo-3anAaxama Ha MeHugXkbpa“ B kpuzucHa cumyauus.

OcHoBHama xunomes3a e, Ye AUMHUMe HazAaacu Ha MeHug>kbpa ca kalouoB gemepMuHaHm
Ha azpecuama B opeaHu3zauyuama. Meguamopu BbB Bpbzkama MeXgy Hapuucu3bM U



munoBeme aspecud ca wu3ougeH, genpecuBeH, ob6cecuBeH U XxucmepougeH
noBegeHuecku mpuzep. Te onpegeaam HavyuHumMe 3a pegyuupaHe Ha mpeBoxkHocmma B
cumyauuu Ha e2o-3anAaxa, Bb3 ocHoBa Ha guHaMuYHama NCUXoAO02us.

OcobeHo BaxkHo e ga ce gokake nbpBuyHOmMoO uM cBbp3BaHe c popMume Ha HapyUCU3BM,
koumo om cBosa cmpaHa gemepMuHuUpam xapakmepa u nocokama Ha ynpaBaeHuemo B
op2aHu3zauusama.

22. MapuHoB, b. ,,Ycmoil4yuBocm Ha AudyHocmma B opeaHu3zayuama”. C6. Hay4yHU
mpygoBe, CO, TY-Codusa. Aoknag Ha X-ma MHK ,,MeHug>kmbHmM u uH>keHepuHa“, ISSN
1310-3946 ISSN 1314-6327, Co3onoa, 2012.

Mpegmem Ha aHaAu3a B moBa u3cnegBaHe e noHAMuUemo ,,ycmoul4vuBocm Ha AuYHOCcMmMa“
(personal resilience). B uHmepgucuyunauHapHa pamka, 6a3upaHa Ha cbBpeMeHHama
no3umuBHa ope2aHu3auyuoHHa ncuxono2ua u emukama Ha gobpogemeama, HezoBama
OCHOBHa poasa 3a pa3Bumuemo Ha A3a ce pa3bupa egHoBpeMeHHO kamo ,uepma“ u
»CbCMoaAHuUe".

TepMuHBM Yecmo ce u3noA3Ba BB Bpb3ka ¢ uHguBugyaAHU U Op2aHU3auUOHHU ABAeHUA
kamo cmpec, aganmauuda, 6aazonoAydue u npodecuoHanHo 3gpaBe. B pamkume Ha
opezaHu3auyuoHHama MukpoguHamuka, mo3u mun A3-koHcmpykm ce pa3aaeXkga kamo
Meguamop MexXgy kpuzucHo cvbumue, uzuckBauw,o noBegeH4vecka mpaHcdopMayusa, u
aBmeHMUYHOMO NCUXUYHO cCbCmMoAHUEe Ha uHguBuga B gageHUs MOMeHM.

OcHoBHama ueA Ha cmamuAama e ga npegcmaBu MogeA Ha npoakmuBHO noBegeHue,
OocHoBaH Ha camopezaynauyus u Bucoka mpygoBa momuBauusa, B yuamo ocHoBa cmosm
m.Hap. ,kapguHanHu gobpogemenu®.

23. MapuHoB, b. ,,Acnekmu Ha no3umuBHOmMoO opezaHu3ayuoHHo noBegeHue* C6.
Hay4yHuU mpygoBe, BCY ,,YepHopu3ey Xpabbp*“ Aokaag Ha XI-ma MHK ,,[Mpuno>kHa
ncuxonoaua“ ISSN 1314-0507, BapHa, 2012.

MoHAmuemo ncuxonozuyecku kanumaa e npegmem Ha aHaau3 B moBa u3cnegBaHe.
OmkpoaBa ce HezoBama ¢yHkuuoHanHa poaa BbB Bpb3ka cbc cmuMyAaupaHemo Ha
MeHmaAHUme npouecu Ha uHguBuga B opeaHu3auuama. ToBa e npegnhocmaBka 3a
»paskpuBaHe” Ha AameHMHUA AUMHOCMEH NomMeHUuan Ha cay kumeaume go paBHuwemo
Ha Bucoka mpygoBa MomuBauusa. Lleama e ga ce obeguHAm meopemu4yHume u
€MNUPUYHO 3Ha4YuMu nhogxogu B obaacmma Ha opeaHu3auuoHHOomMo pa3Bumue kamo ce
¢okycupa BHuMaHuemo Ha u3cAegoBamenume Bbpxy koMnoHeHMume  Ha



ncuxonoaudeckusa kanuman u maxHomo cbgeucmBue B ynpaBaeHuemo Ha kpu3ucHu
cumyayuu. Te ca nogHamu B Aumepamypama npeguMHo kamo ,kauecmBa-cbcmoaHua”
(state-like), koemo 6enexku HOB eman B eBoaloyuama Ha koHuenuusma 3a ,,Yepmume Ha
AU4YHocma” (trait-like) kamo caegcmBue om uHmepakuuoHucmkua nogxog B
nepcoHoAo2uAma.

24. MapuHoB, b. ,,ABmompeHuHz 3a ycbBbpweHcmBaHe Ha camMoouyeHkama Ha
MeHug>kbpume”. C6. HayyHuU mpygoBe, C®, TY - Co¢ua. Aokaag Ha IX-ma MHK
»Menug>kmbHmM u ur>keHepuHe, ISSN 1310-3946 ISSN 1314-6327, Co3onona, 2011.

B crmnamusama ce u3pazaBa npegnoyumaHue kbM no3umuBHama cmucaoBa opueHmauyus
Ha uHguBuga B nepuog Ha akmyaau3auusda Ha HezoBama caMooueHka. LleHmpanHa memMa e
ycbBbpweHcmBaHemo Ha kpeamuBHuUA nomeHuuan Ha MeHUgXKbpume, cmpeMawUu ce
kM no-Bucoku nocmurkeHusa kakmo B npodecuoHaneH, maka u B AUMHOCMEH NAGH.

KalouoB gemepmuHaHm B mo3u npouec e u3zpakgaHemo Ha ,,no3umuBeH A3-o6pa3”,
cumyupaH B couuokyamypHama peaAaHocm Ha uHguBuga. B ma3u Bpb3ka ce npegnaza
dacunumupaw, aBmompeHuHe 3a epekmuBHo ynpaBaeHue B kpugucHu cumyauuu.

Mpuopumem uMa meopemu4yHama koHuenuua 3a goMuHupaHe Ha cybekmuBHua onum
npu ymBbp)kgaBaHe Ha ocb3Hamama AudHocmHa camMoymBbpgeHocm. ToBa gaBa
OCHOBaHue 3a Haco4dBaHe Ha BHumaHuemo kbM mpaHcdopMayuama Ha
cbwecmByBawama HezamuBHa Hasnaca Ha uHguBuga kbM caMoocb3HaBaHe u
camMopezynayus.

ABukewa cuna B nocmuezaHemo Ha no3umuBeH A3-06pa3 npu MeHugXkbpume e
gobpoBoAnHOMO ,cmaBaHe Ha AudHocm“ B koHdaukma mexkgy ekzucmeHuyuanHama
mpeBokHocm om 3ascyba u pazBumuemo Ha dyoBewkama cnocobHocm 3a
cebeakmyanuzauus. Llenma e ga ce ocb3Hae 3HavyeHUemo Ha AuMHama omeaoBopHoCcm Ha
MeHugXkbpa, cbobpa3eHa ¢c yHukanAHocmma Ha koHkpemHama cumyauus.

25. MapuHoB, b. ,Mogean 3a edekmuBHO AugepcmBo u opeaHU3ayUOHHA
ugeHmu4yHocm B o6cmaHoBka Ha HecueypHocm?”, C6. HayduHuU mpygoBe, TexHu4decku
yHuBepcumem - BapHa. Aoknag Ha I-Ba MekgyHapogHa HayuyHo-npakmuuecka
KoHnopepeHnyus ,,ukoHoMuka u MmeHug>kmMmbHmM*, ISSN 1314-197X, BapHa, 2010, c. 78-89.

NMpegMem Ha aHaAu3a B moBa u3caegBaHe e ugeHmuduUuupaHemo Ha HeepekmuBHUME
ncuxonozaudecku peakuyuu Ha uHguBuga B opzaHu3auyuama, Bbv3HukBawu B pe3yaAmam Ha
mpeBokHocm, nopogeHa om pedopmu, couuoukoHoMuuecka kpuza u ycewaHe 3a
HecuaypHocm u HecmabuaHocm. Pa3aaegaHu ca yecmo cpewaHu 3aWumHu MexaHu3Mmu,



koumo geucmBam  koHcepBamuBHO, 3a ga cbxpaHAm cbwecmByBawama
Oope2aHu3ayuoHHa ugeHmu4yHocm, Ho B cbwomo BpemMe nomuckam MomuBauuama,
koHkypeHmocnhocobHocmma, kakmo u pa3Bumuemo Ha kpeamuBHocm u MopaAHa
camopeayAauusa y YneHoBeme Ha op2aHu3ayusama.

Mo cBoAa npou3xog me3u MexaHU3Mu ca Hecb3HaBaHu (3ageicmBam ce HeBoAHO), a B
cBemAauHama Ha cbBpeMeHHama guHaMU4YHO OpueHMupaHa op2aHu3auuoHHa
ncuxonoaua ce onpegenam kamo ,op2aHu3auuoHeH Hapuucu3bM® Te ce akmuBupam om
mpeBokHocmma ¢ ueA ga 3awumam cbwecmByBawusa ,ugean” Ha opeaHu3zauuama,
cbcpegomoueH okono ncuxonozsudveckua o6pa3 (Buzuama) Ha Augepa, ¢ kozomo
cAy>kumeaume ce ugeHmuduuupam.

Cmamusama npegaaza koHuenmyanHa pamMka 3a npeogoaaBaHe Ha HezamuBHOMO
Bb3geticmBue Ha mpeBo>kHocmma, upe3 noBuwaBaHe ,,3paA0cmma“ Ha opzaHu3ayuama
B npoueca Ha opeaHu3auuoHHO YyuyeHe. KaloyoBa poaa B mpaHchopMupaHemo Ha
HeebekmuBHUMe opzaHu3auuoHHU Xapakmepucmuku uzpae Augepbm, kolUmo Hocu
omezoBopHocm 3a noggbp)kaHe Ha mpygoBama MomuBauus u uHmMezpumema Ha
Oop2aHu3auuoHHama ugeHmuyHocm.

26. MapuHoB, b. ,,Acnekmu Ha Hapuyucu3ma u ¢opmMupaHe Ha opeaHuU3ayUOHHama
ugeHmu4yHocm”, C6. HayyHu mpygoBe, C®, TY - Co¢usa. Aokaag Ha VIlli-ma
Me>kgyHapogHa HayyHa koHdpepeHyusa ,,MeHug>kMbHmM u ur>keHepuHe®, ISSN 1310-
3946; ISSN 1314-6327, Co3onona, 2010, c. 791-800.

AHanu3zbm B moBa npoyuBaHe e ¢okycupaH Bbpxy ugesma, ye opeaaHu3auuoHHama
ugeHmu4yHocm ¢yHkuuoHupa kamo aHanoe Ha uHguBugyanHama makaBa. Ta e om
onpegendawo 3HadeHue 3a moBa gaau opzaHu3zauusma npumexaBa kanauumema ga
geticmBa kamo MopaneH azeHmM, chocobeH ga mpaHchopMupa pusugHU u UHXubupawu
MogeAu Ha noBegeHue B camusa npouec Ha gepuHupaHe Ha cBoAama koHuenuua u ueAu.

B cmamuama ce pa3aaedkgam HAakou HebaazonpuAmMHU ,3awumHuU® Hagaacu, cBbp3aHu c
Hapuucu3bM, kamo 4yyBcmBo 3a  npuBuaezupoBaHocm, ckaoHHOCM  kbM
camMoBb3BeAauvaBaHe U ompuuaHue Ha peaAHocmma. Te3u npegpa3noAoykeHuUa Moz2am
BpemeHHO ga koMneHcupam HechocobHOoCmma Ha oOpeaHu3auuAama ga hpeogoAee
mpygHocmu BvB BpeMeHa Ha HecuzaypHocm, HO cbu,0 maka Mo2zam ga 6bgam npu4uHa 3a
gucdyHkuuoHaAHU hpoMeHU B op2aHu3ayuoHHama ugeHmu4yHocm, Bogewu go ,,pa3nag”
uAau danum.



MgeHmuduuupaHu ca pa3Aud4HU CcMmeneHU Ha  caMoopezaHu3auud, koumo
cbomBemcmBam Ha gobpokayecmBeHu u 3A0kavyecmBeHu GOPMU Ha Hapuucu3bM,
pa3aAegaHu npe3 npu3mMama Ha cbBpeMeHHU u kanacuuecku ugeu B ncuxonozusma.

B 3akaloueHue ce uzmbkBa, ue HapuucuzMbm e dpakmop B peanuzayuama Ha pedopmu,
pa3anexkgaHu B koHmekcma Ha cbBpeMeHHUA emudecku guckypc.
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INDICATOR B.3 HABILITATION WORK — MONOGRAPH

MARINOV, B. (2025). ETHICAL ASPECTS AND PSYCHOLOGICAL PROBLEMS OF DIGITAL
COMMUNICATION. ISBN: 978-619-167-584-5, TU-SOFIA

This monograph explores the transformations in the processes and forms of communication
brought about by digital technologies, with a particular focus on their ethical and
psychological implications. The study is interdisciplinary in nature, combining
philosophical, psychoanalytic, and cognitive-scientific approaches to examine how the
digital environment affects the individual, interpersonal relationships, and public
communication culture. Special attention is given to themes such as responsibility, truth,
identity, isolation, narcissism, and digital dependency.

The central research questions include:

. How does digital communication affect the experience of otherness and empathy?
o Is truth possible in a digital environment dominated by algorithms and post-truth
logic?

. How is the self-constructed under conditions of constant connectivity and

surveillance?
. Can digital identity be both stable and ethically engaged?

The concept of an “ethico-psychological mode of digital identity” is introduced. The
monograph offers a systematic reading of digital communication through the lenses of



philosophical humanism, psychoanalysis (Freud, Erikson), and contemporary cognitive
science. It articulates the issue of moral responsibility in the absence of face-to-face
presence (the "communication without the Other" paradigm), and analyzes the
phenomenon of post-truth and digital disinformation by drawing on concepts from ancient
philosophy (doxa vs. epistémé) and modern theory. The "digital mirror" of artificial
intelligence is interpreted psychoanalytically as a narcissistic structure of connectivity. The
study argues for care and resilience as moral and psychological alternatives to the
fragmentation of identity in the digital age.

Digital communication provokes a radical rethinking of human presence and interaction. It
shapes a new reality in which publicity is algorithmically governed, communicative rhythms
are accelerated, and connectivity is constant—yet often pseudo-authentic. Within this
technological context, cultural codes, cognitive habits, and social relations are reshaped,
while subjectivity is formed atop unstable foundations of meaning, identification, and
ethical orientation.

The fragmentation of attention, memory, and imagination gives rise to adaptive identities
constructed from emotionally saturated images and data, often devoid of depth. In the
setting of digital hyperreality, the individual becomes increasingly dependent on external
validation and visual self-representation.

Structure of the Monograph
The study is structured into four interrelated conceptual chapters:

o Chapter One establishes the philosophical and conceptual framework of digital
communication, tracing its historical, technological, and cultural evolution.

o Chapter Two addresses the ethical dimensions of digital interaction, with a focus on
moral responsibility, the crisis of truth, post-truth phenomena, and digital disinformation.

o Chapter Three explores the psychological dynamics of the digital self, including
identity construction, social isolation, narcissistic mechanisms, and dependency patterns
associated with digital platforms and artificial intelligence.

. Chapter Four develops an ethico-psychological model for coping with cognitive
overload, moral fragmentation, and existential vulnerability in the digital environment. It
integrates philosophical reflection, symbolic sensitivity, and applied principles aimed at
restoring human depth and conscious presence.




Indicator .6 Scientific publications indexed and referred in the world-class of
scientific databases

1. Marinov, B. “Technological Optimism: A Conceptual Framework for Sustainable
Development”. 29th World Multi-Conference on Systemics, Cybernetics and
Informatics, 2025 (in press).

This study introduces the concept of “techno-optimism”, emphasizing care as an
ontological and ethical principle within the context of the identity crisis and ecological
instability characteristic of the digital age. Through an interdisciplinary approach, it is
established that technological progress can be guided by transcendental values such as
truth, goodness, and beauty. The analysis reveals the dual nature of technology, both as a
potential source of human flourishing and as a threat to identity and autonomy, and
proposes a framework for innovation that prioritizes relationality, cognitive resilience, and
ecological sustainability. Ultimately, it envisions a technological future aligned with deeper
human values, promoting ethical integrity and shared meaning in a fragmented world.

2. Marinov, B. “Artificial Intelligence as Narcissus in the Culture of Immediate
Gratification”. 29th World Multi-Conference on Systemics, Cybernetics and
Informatics, 2025 (in press).

This paper examines artificial intelligence (Al) as both a symptom and amplifier of
contemporary narcissistic culture, shaped by the logic of instant gratification and behavioral
optimization. Anchored in psychoanalytic theory and informed by philosophy, cognitive
science, and ecology, the study frames Al nhot merely as a neutral tool, but as a psychological
and cultural form—one that mirrors and conditions human subjectivity. Through
mechanisms such as algorithmic affirmation and emotional simulation, Al technologies
reinforce fragile self-concepts, blur symbolic boundaries, and diminish tolerance for
uncertainty and delay. Yet the same technologies hold transformative potential: they can be
reimagined as tools for ethical development, emotional resilience, and ecological
awareness. By critically interrogating the interplay between Al design and narcissistic
structures of the self, the paper proposes a shift toward technologies that introduce
productive limits, support symbolic complexity, and encourage responsibility toward others
and the planet. This interdisciplinary inquiry offers a model for ethically grounded and
psychologically attuned Al futures.




Indicator I.7 Scientific publications in journals and collective works with a scientific
review

1. Marinov, B. “Collective ‘Dream’ Narcissism and the Transformations in Modern
Technological Imagination”, XVII ISC “e-Governance and e-Communications?”,
Scientific papers, TU-Sofia, ISSN 2815-4525, ISSN 2534-8523, Sozopol, Bulgaria, 2025.

This study undertakes an interdisciplinary psychoanalytic and philosophical investigation
into the concept of “collective dream narcissism” and its role in the continuous
development and reshaping of modern technological imagination. It approaches
imagination not only as a cognitive and creative faculty but also as a moral and vulnerable
resource, increasingly shaped and challenged by pervasive narcissistic fantasies within
contemporary digital communication — particularly in relation to artificial intelligence.
Through a synthesis of psychoanalytic theory, cultural analysis, and philosophy of
technology, the study explores how unconscious collective desires and fantasies contribute
to the shaping of technological imaginaries, often blurring the boundaries between reality
and idealized digital projections. This work underscores the psychological and ethical
complexities embedded in technological innovation, calling for a critical reflection on the
ways in which imagination is mobilized, exploited, and at times distorted within the digital-
technological ethos.

2. Marinov, B. “Pharmakon: The Digital Subjectivity Between Crisis and Transformation”
XVIl ISC “e-Governance and e-Communications”, Scientific papers, TU-Sofia, ISSN
2815-4525, ISSN 2534-8523, Sozopol, Bulgaria, 2025

This study explores the contemporary identity crisis through the lens of pharmakon - a
concept rooted in Plato and reinterpreted by B. Stiegler to articulate the dual role of
technology as both remedy and poison. Drawing on psychoanalysis, developmental
psychology, philosophy of technology, and cultural theory, it investigates how digital media
environments shape the symbolic and psychic constitution of the subject.

Algorithmic systems and exosomatic memory are shown to destabilize ego formation and
psychic energy flow, while digital culture transforms identity into a fragmented and
performative construct governed by external validation.

Framed as a pharmacological milieu, the digital condition raises a fundamental question:
canthese technological forms still support symbolic integration and psychic development —
or do they reinforce cycles of repetition, crisis, and disindividuation?




3. Marinoyv, B. (2025). Digital Surveillance: A Critique of Behavioral Modeling. Media and
Public Communications Journal, Issue 60, May. UNWE Publishing. Available at:
https://media-journal.info/society/digitalniyat-nadzor-kritika-na-povedencheskoto-
modelirane/

This article examines the effects of digitalization that may pose challenges to individual
freedom and societal structure, viewed through the lens of technological ethics. The
concept of the "digital panopticon" is introduced, shedding light on the tendency to
"programming the human to act by prescription" while discussing new forms of social
control. The role of technologies in the process of algorithmic modeling of user behavior and
automated decision-makingis critically analyzed, with an emphasis on how these processes
may push individuals toward digital dependencies and limit autonomy. The focus is on the
"invisible" digital mechanisms of global market capitalism, which precondition human
choices by utilizing personal data as an economic asset. In this new reality, individuals
become passive participants in processes they do not fully understand, losing control over
their own choices and desires. The thesis argues that modern technologies, as instruments
of a new economic logic, also facilitate the creation of totalitarian models of subjugation,
through which power and information are centralized, while the authenticity of choices,
transparency in relationships, and individual freedom are called in question. The need for
new regulatory mechanisms is emphasized, in order to achieve a balance between
technologicalinnovations and universal human values that underpin democratic principles.
Among the recommendations to limit so-called "techno-totalitarianism" are: the
requirement for algorithm transparency, decentralization of digital platforms, and ethical
design. In this emerging reality, individuals become passive participants in processes they
do not fully understand, gradually losing control over their own decisions and desires. The
paper argues that contemporary technologies, perceived as instruments of a new economic
rationality, facilitate the emergence of totalitarian patterns of subordination, in which power
and information are centralized, and the authenticity of choice, transparency in
relationships, and freedom of the individual are placed at risk.

The article emphasizes the need for new regulatory mechanisms aimed at achieving a
balance between technological innovation and universal human values underpinning
democratic principles. Among the recommendations for limiting so-called “techno-
totalitarianism” are:

e« therequirement for algorithmic transparency and intelligibility,

e decentralization of digital platforms,



e and the promotion of ethical design.

4. Sotirova, D., Marinov B, “Digital empathy in digital communication”, XVI ISC “e-
Governance and e-Communications”, Scientific papers, TU-Sofia, ISSN 2815-4525,
ISSN 2534-8523, Sozopol, Bulgaria, 2024.

The new phenomenon of digital empathy is discussed in this paper. The interest in it is
provoked by the total spread of digital communication, which displaces face-to-face
communication in almost all spheres. Empathy is an important condition for any successful
communication or achieving understanding. The universalizing and “normalizing” of digital
communication today makes necessary analyzing empathy in a different context. This report
raises question about what digital empathy is, as seen from a socio-psychological, ethical
and cultural point of view. Digital empathy is the ability to appreciate the feelings of others
as one interacts with them online, by messages, touchpoint or images. This common
definition should be studied more deeply, incorporating concepts and approaches from
moral philosophy, cross-cultural communication, and professional ethics. We especially
examine questions of why the general concept of empathy is not enough, and what is
particular to digital empathy. The analysis shows that the digital environmentis changing our
empathic abilities, as e-communication requires participants to have e-empathy as a well-
developed skill.

5. Karamfilova, B., & Marinov, B. (2023). Ethical Issues in the Technological Age. In:
Proceedings of the 15th International Scientific Conference “e-Governance and e-
Communications”, Sozopol, ISSN 2534-8523.

With the pace of exponential development of modern technologies, the danger of man
moving away from his essential nature as a creator capable of change and development has
grown. The main thesis of the article is that the increase in technological power presupposes
a decrease in the freedom of human choice. That technologies functionally facilitate man's
life to the point where, misled by their potential, he “runs away” from his freedom, is an
analytical core in the interpretation. Emphasis is on current and more significant ethical
issues, interpreted on the basis of a metaanalysis of modern research on human-machine
interactions and in the conceptual framework of applied philosophy. A critical focus of the
study is the dehumanizing influence of technology. In this context, however, not only the
pessimistic perspective is possible, in which the individual assumes a role subordinate to
technological power. As a contrast to the problem formulated in this way, there is also an
optimistic point of view — the ability of man to adapt and change his habitat and culture. The



potential for development and creativity hidden in human nature outlines the antithesis in
the study.

6. Marinov, B., & Karamfilova, B. (2023). Aggressive Marketing and Addiction in the
Digital Space. In: Proceedings of the 21st International Scientific Conference
“Management and Engineering”, Sozopol. Technical University of Sofia. ISSN 1314-
6327.

The article analyzes psychosocial mechanisms, patterns and scope of technological
manipulation and addictions. Their ramifications in the direction of human autonomy, the
erosion of critical thinking and cognitive processes, and the transformation of collective
human experience are discussed. Answers to questions of a value and psychological nature
are sought in the perspective of applied philosophy and dynamic psychology. What are the
limits of ethical responsibility and personal integrity, of the validity and expression of
democratic values, in an increasingly interdependent and technological world? What
consequences might the widespread use of digital tools and social media platforms have on
identity formation? What processes of psycho-social formation and transformation of
individual and social discourses do we observe?

7. Marinov, B. (2022). Aspects of Influences That Social Media Has on the Personality in
Organization. In: Proceedings of the Scientific Works Collection, Faculty of
Management, Technical University of Sofia. Paper presented at the 20th International
Scientific Conference “Management and Engineering”, Sozopol. ISSN 1314-6327.

The study draws attention to the quality of interpersonal relations in the social media’s
context. Important factors are patterns of behavior projected in the cyberspace and
“colonized” human cognitive world with outer content. It’s an attempt to clarify the benefits
and harms of online communication of the technologically engaged individuals. Applied
models are offered in order to prevent counterproductive influences. The dynamics of
leader-follower interactions in social media are considered.

8. Georgieva, I., & Marinov, B. (2019). Personal Aspects of Decision-Making in
Organization. In: Proceedings of the Scientific Works Collection, Faculty of
Management, Technical University of Sofia. Paper presented at the 17th International
Scientific Conference “Management and Engineering”, Sozopol. ISSN 1314-6327.



This study discusses three-stage model of decision-making as a conceptual framework for
elucidation the interference between individuals’ rational-cognitive and emotional
processes. The starting point of the analysis is the establishment of a link between
temperament styles and decision-making patterns. In this direction, the popular
classification of Myers-Briggs and its modern modifications are playing the major role. With
the help of temperamental indicators, different strong/weak personality aspects of the
managers are illuminated. There are some common challenges in the search for effective
solutions in the organization.

9. Marinov, B., & Kornev, A. (2019). Ethical Aspects of the Applications of Artificial
Intelligence in the 21st Century Business Organization. In: Proceedings of the Scientific
Works Collection, Faculty of Management, Technical University of Sofia. Paper
presented at the 11th International Scientific Conference “e-Governance and e-
Communications”, Sozopol. ISSN 2815-4525 (online), ISSN 2534-8523.

This study is an attempt to ethical evaluation the possibilities of the application of artificial
intelligence in the contemporary management context. How far does an artificial agent with
a directing functions program will ensure the optimization of the organization’s internal and
external relationships? What would be the consequences of the emergence of an adverse
effect - situations of uncertainty or value contradictions, when changing traditional directing
strategies towards management, based on artificial intelligence? The starting point of the
study is the identification and interpretation of relations between “intelligent systems” and
the value dimensions of work in the organization.

10. Hristova, G., & Marinov, B. (2018). Directing Styles in Management Through the
Personality Dimensions. In: Proceedings of the Scientific Works Collection, Faculty of
Management, Technical University of Sofia. Paper presented at the 16th International
Scientific Conference “Management and Engineering”, Sozopol. ISSN 1310-3946 (print),
ISSN 1314-6327

In this study, we verify the thesis that the manager’s personality traits influence the
organization’s directing style. Their description is based on the dominant personal patterns
in the personology and comparative psychology called the “Big Five”. They have been
interpreted within the classical concept of Kurt Lewin, in which three types of leadership
have been experimentally drawn: authoritarian, democratic and liberal. Managerial styles
directly correspond to the specific attributes — authority and power, and the functions of the



director. How is it possible and what is the relationship between them is the core of the
theoretical analysis.

11. Ochkova-Dimitrova, E., & Marinov, B. (2018). Game Management Model in Visual
Communication. In: Proceedings of the Scientific Works Collection, Faculty of
Management, Technical University of Sofia. Paper presented at the 10th International
Scientific Conference “e-Governance and e-Communications”, Sozopol. ISSN 2815-
4525.

In this paper, the game is reminiscent of a cultural phenomenon, embedded in the playful
mentality of the individual, in both areas of arts and the management. It is a mediator in
building links between art and management approaches through the visual communication
and organizational aesthetic. The thesis that the aesthetic reaction signify a leading thing in
making decision-making is supported by the use of a visual artistic experiment presented as
a digital painting. The aesthetic impact of art is a ,,secret leader” in case of surmount
organizational difficulties. It becomes the conductor of the existential human issues
(responsibility, freedom, meaning, loneliness, death, etc.) closely linked to the workplace.
With the means of heuristics, a theoretical parallel between art and organizational reality is
sought. This would allow us to take an innovative look at behavioral methods of the cross-
cultural management, as well.

12. Marinov, B., Vladimirova (2017). G. ,,Ethical aspects of colorimpactin cross-cultural
marketing communication® International Journal, Vol. 19.3, Global Impact & Quality
Factor 1.322 (2016). The Power of Knowledge - XIV-th International Conference, Solun,
Greece, ISSN 2545-4439, pp. 1153-1160.

This paper attempts to summarize the determinants of consumer attitudes towards the
color development of the products or services that designers and marketers need to comply
with. The focus is the question of what are the characteristics of colorimpact on consumers
in different cultural contexts. The proposed analysis is multidimensional and has an
interdisciplinary character. The subject of analysis is the psycho-physiological and socio-
cultural impact of color on the consumer in terms of its value differences. The aim is to
expand the frame of reference and the understanding of the use of color as an effective
marketing strategy for improving intercultural communication. In this respect, importantrole
is played by the assumption that there are both individual and socio-cultural prerequisites
in the perception of color by the user. The comprehension of the universal importance of
color is based on the collected data from neurophysiology studies. Scientific evidence



shows that regardless of the relevant ethnic and cultural particularities of the individual, the
physiological effect of color is totally human and equally valid. In terms of intercultural
marketing communication, perceptions related to color provoke various ethical problems.
Outside the context of the general importance of color, the individual characteristics of
consumers from different cultural regions are an issue that needs to be considered. In
particular, the traditional customs established for a given region as well as the national,
gender, age and religious concretizations of the issues are particularly significant. The thesis
that color defines the distinction in the ethical judgment of a consumer from a given culture
is viewed in the perspective of cross-cultural business ethics. An ethical analysis of the
visual color representation of products is proposed by highlighting the user's perceptual
attitudes and the extent of marketing strategy adequacy in different cultures. It provides a
theoretical and descriptive framework for recognition and understanding of ethicalissues in
the visual representation of popular products, butto an audience culturally diverse in values.
The use of examples endorses the idea that assessments of relevant ethical marketing
communication should be interpreted in accordance with the socio-cultural identity of the
consumer. It is no longer satisfactory to associate advertising only with persuasion, but
needs to be seen as a comprehensive system, based on socio-ethical attitudes, and with
economic effects as well. The theoretical, research and managerial consequences that
arise from the ethics of visual color representation in the context of cross-cultural marketing
communication are discussed. It is a challenge for marketers, ethicists and researchers to
broaden their concept of marketing communication to a more compatible one with the
ethics of perception of color and economic benefits for companies.

13. Marinov, B. (2017). The Reflective Equilibrium Method & Applied Ethics in
Professional Relationships. In: Proceedings of the Scientific Works Collection, Faculty
of Management, Technical University of Sofia. Paper presented at the 15th International
Scientific Conference “Management and Engineering”, Sozopol. ISSN 1310-3946.

This text is an attempt to incorporate moral intuition and ethical reasoning of professionals.
Professionals who follow certain moral practices usually have a specific form of their
practical wisdom. The paper provides an understanding of professional ethics as a tool for
dealing with moral dilemmas. Professional ethics is based on ethics of virtues. In this
perspective the various types of professional relations are considered. The construct of
reflexive equilibrium from the theory of justice of J. Rolls has been used. The place of moral
intuition instead of "reasonable moral judgment" in ethical decision-making is
problematized. The intuitive perceptions of professionals and basic ethical principles are



viewed in their organizational context. This approach is important for ethically grounded
solutions of experts and executives in professional communities.

14. Sotirova, D., & Marinov, B. (2016). Academic Narcissism. Media and Public
Communications Journal, Issue 26, June. UNWE Publishing. Available at:
https://media-journal.info/index.php?p=item&aid=299

The article offers a conceptual analysis of narcissism within the academic community. The
aim is to describe narcissism in its various forms as a personality factor embedded in the
organizational reality of the university. This provides an opportunity to expand the concept of
narcissism to the level of relationships between individuals and groups in higher education.

Both destructive and constructive forms of narcissism in the academic profession are
examined. University teaching, as a form of labor and professional behavior, is viewed as a
suitable arena for specific narcissistic manifestations. Traits of the narcissistic personality
can be considered significant predictors of ethical decision-making in academic settings.

Two theoretical concepts — the “ideal type” and the “basic cultural personality” — contribute
to a more comprehensive understanding of the professional role of the academic. The
conclusions suggest that recognizing academic narcissism is a step toward a deeper insight
into the nature of the scientific community and toward rethinking the perception of the
university as a traditional institution in the age of digital technologies.

15. Marinov, B., & Samsonova, E. (2016). Cognitive Parallel in Presenting Muslims’ and
Christians’ Work Values. In: Proceedings of the Scientific Works Collection, Faculty of
Management, Technical University of Sofia. Paper presented at the 14th International
Scientific Conference “Management and Engineering”, Sozopol. ISSN 1310-3946 (print),
ISSN 1314-6327.

The subject of this study is the labor values of Muslims and Christians at the context of
cooperation. The attempt to reduce the influence of prejudices between cultures is based
on a comparative analysis and building a “cognitive bridge”. It gives an opportunity to spot
some cross-cultural similarities, despite the historical, political and media pressure in the
formation of stereotypes.

In the spirit of humanistic tradition in psychology and the idea of individual life orientation,
the problem of the differences may appear in an above-religion level: in line with the vision
of the uniqueness of the individual and its ability to self-control and achieve goals. The
analysis suggests hypotheses and alternative values for harmonious intercultural


https://media-journal.info/index.php?p=item&aid=299

interaction using as a basis the relatively secular character of the Protestant work ethic and
the not so popular conception of Islamic work ethic.

16. Marinov, B. (2016). Personality Factors of Narcissism in the Professional
Community. Industrial Management Journal, Faculty of Management Publishing,
Technical University of Sofia. ISSN 1312-3793.

In this study, narcissism is examined in the context of the personality functioning of
managers and employees within professional communities—such as universities,
hospitals, state institutions, and others. Its role is significant in sustaining elevated levels of
self-esteem, a sense of entitlement and superiority, authoritarian and demonstrative
behavior, exploitation and excessive control, as well as the formalization of professional
relationships.

Such personality factors tend to propagate downward within the organizational hierarchy,
through the projection of socio-psychological patterns among group members, unified
around a common point of identification—the leader.

The analysis focuses on narcissistic personality traits that affect the execution of
professional services. The aim is to support the thesis that interactions within the
asymmetric role pair of professional-client, where the expert dominates through authority
and competence, create preconditions for reinforcing patterns of pathological narcissism.

17. Sotirova, D., & Marinov, B. (2015). Academic Narcissism: Psychological and Ethical
Dimensions. In: Proceedings of the Scientific Works Collection, Faculty of
Management, Technical University of Sofia. Paper presented at the 14th International
Scientific Conference “Management and Engineering”, Sozopol. ISSN 1310-3946 (print),
ISSN 1314-6327 (online).

Conceptual analysis of narcissism in academic community is proposed in this paper. The
purpose is to describe narcissism and its forms as personality factor in professional ethical
behaviour. It is possible to extend the concept of narcissism to educational relationships.
Narcissistic personality traits could be significant predictors of ethical decision making in
academic communities. Destructive and constructive forms of narcissism in academic
profession are described. Teaching at the university as a kind of job and professional setting
is suitable to specific narcissistic manifestations. The concept of culture’s basic personality
(R. Benedict) is considered as an ideal type in academic profession. It is concluded that



knowing academic narcissism helps to understand deeply academic teaching as
professionalrole.

18. Marinov, B. (2014). Narcissistic Personality and Charismatic Leadership. Industrial
ManagementJournal, Faculty of Management Publishing, Technical University of Sofia.
ISSN 1312-3793.

The subject of analysis in this study is the role of narcissistic personality needs in shaping
the relationship between the leader and their followers. A typical characteristic of leaders’
personalities is the need for mirroring, while in the behavior of their followers, the need for
idealization tends to dominate.

The interpretation of charismatic leadership focuses on the type of narcissism exhibited by
the follower and the influence of the historical (economic and cultural) context. The issue is
examined through the lens of dynamic organizational psychology, as applied in the field of
management.

The understanding that the expression of narcissistic needs serves as a foundation for either
productive or destructive models of organizational behavior contributes to a more
comprehensive understanding of the nature of charismatic leadership.

19. Marinov, B. (2014). Interdependence of Organizational Culture on the Type of
Narcissism Among Managers. In: Proceedings of the Scientific Works Collection, Varna
Free University “Chernorizets Hrabar”. Paper presented at the 13th International
Scientific Conference “Applied Psychology”, Varna. ISSN 1314-0507.

This article presents empirical approaches and a theoretical model for diagnosing
organizational culture in relation to personality-based narcissism factors among managers.
The hypothesis put forward is that narcissistic power subtypes shape the value profiles
within social reality, and vice versa.

The aim is to determine the role and positioning of managerial narcissism in the degree of
discrepancy between assessments of the current and the desired organizational culture.
Widely used methods for measuring both narcissistic personality traits and the dynamics of
organizational culture serve as core analytical tools in the structure of the study.

The analysis emphasizes the dual nature of narcissism, understood along the proactivity-
destructiveness continuum, with a particular focus on the dimension of grandiosity in the
organizational context.



20. Sotirova, D., Georgieva, I., & Marinov, B. (2013). The Psychological Contract: Ethical,
Organizational and Psychological Aspects. In: Ethics in the Bulgarian Legal System. UN
The concept of the psychological contract has been established in organizational sciences
as a tool for understanding, comparing, and improving employee behavior. It serves as a
useful framework that enables the optimization of workplace relationships. However, the
ethical dimensions and philosophical foundations of the psychological contract have been
analyzed less frequently than its managerial aspects.

This paper examines the concept of the psychological contract from various perspectives:
moral philosophy, with references to the sociology of law, organizational ethics, social
psychology, and human development management.

The text outlines a framework for future research. Itis intentionally mosaic in structure, with
interdisciplinarity and meta-analysis serving as the primary methodological approaches.WE
Publishing, Sofia. ISBN 978-954-644-458-5.

21. Marinov, B. (2013). Aggression — A Manager’s Reaction to Ego-Threat. In: Proceedings
of the Scientific Works Collection, Faculty of Management, Technical University of
Sofia. Paper presented at the 11th International Scientific Conference “Management
and Engineering”, Sozopol. ISSN 1310-3946.

The paper offers multidimensional model of organizational narcissism as a source of
aggression and as a major factor in the operation of business/social structures. A stimulus
of narcissistic manifestations is a “manager’s ego-threat” in a situation of crisis. The major
hypothesis is that personal attitudes of manager are key determinants of aggression in the
organization. A mediator in the relationship between narcissism and types of aggression are
schizoid, depressive, obsessive and hysterical behavioral triggers. They determine ways to
reduce anxiety in situations of ego-threat, based on dynamic psychology. It’s important to
prove their primordial connection with the forms of narcissism, which determine the nature
and direction of management in the organization.

22. Marinov, B. (2012). Personal Resilience in the Organization. In: Proceedings of the
Scientific Works Collection, Faculty of Management, Technical University of Sofia.
Paper presented at the 10th International Scientific Conference “Management and
Engineering”, Sozopol. ISSN 1310-3946 (print), ISSN 1314-6327.



The subject of this analysis is the concept of “personal resilience”. From the
interdisciplinarity point of view of contemporary Positive Organizational Psychilogy, its basic
role for the development of the self is that of “trait-like” and “state-like” at the same time.
The termis often used inrelation to individual and organizational phenomena such as stress,
adaptation, wellness and professional well-being. As a component of the organizational
micro-dynamics, that sort of self-construct is considered to be a mediator between a crisis
event, which requires the transformation of behavior, and the authentic mental condition of
the person at that specific moment. The main aim of this paper is to present a model of
proactive behavior of self-regulation and high work motivation based on the so called
“cardinal virtues”.

23. Marinov, B. (2012). Aspects of Positive Organizational Behavior. In: Proceedings of
the Scientific Works Collection, Varna Free University “Chernorizets Hrabar”. Paper
presented at the 11th International Scientific Conference “Applied Psychology”, Varna.
ISSN 1314-0507.

The concept of psychological capital is the subject of analysis in this paper. Its functional
role is emphasized in relation to the stimulation of individuals’ mental processes within the
organization. This serves as a prerequisite for unleashing the latent personal potential of
employees, leading to high levels of work motivation.

The aim is to integrate theoretical and empirically significant approaches in the field of
organizational development, focusing researchers’ attention on the components of
psychological capital and their contribution to managing crisis situations. These
components are commonly described in the literature as “state-like” qualities, which marks
a new stage in the evolution of the personality trait concept (“trait-like”), as a result of the
interactionist approach in personology.

24. Marinov, B. (2011). Self-Training for Enhancement of Managers’ Self-Esteem. In:
Proceedings of the Scientific Works Collection, Faculty of Management, Technical
University of Sofia. Paper presented at the 9th International Scientific Conference
“Management and Engineering”, Sozopol. ISSN 1310-3946 (print), ISSN 1314-6327.

This paper expresses preference for the positive sense orientation of the individuals in a
period of actualization of their self-esteem. A central theme is the improvement of the
creativity potential of managers striving for greater achievements both professionally and in
terms of their personality. A key determinantin this process is building up of ,,positive self-
image” of the individuals, segmented in their socio-cultural reality. In this relation we provide



facilitating self-training for effective management in crisis situations. What takes
precedence is the theoretical concept of dominance of subjective experience in the
enhancement of the conscious personal self-assertiveness. That gives us grounds for
transferring the attention into transforming the existing negative attitude of the individual
towards self-awareness and self-regulation. A driving force in attaining a positive self-image
of managers, is the voluntary ,,becoming a personality” in the conflict between the anxiety
of loss in existential sense of the word and the development of human ability for self-
actualization. The aims is to realize the meaning of the individual responsibility of managers
in terms of the uniqueness of the current situation.

25. Marinov, B. (2010). A Model of Effective Leadership and Organizational Identity amid
Uncertainty. In: Proceedings of the Scientific Works Collection, Technical University of
Varna. Paper presented at the 1st International Scientific and Practical Conference
“Economics and Management”, Varna. ISSN 1314-197X, pp. 78-89.

The subject of this analysis is to identify the ineffective psychological reactions of the
individuals in the organizations as a result of anxiety, which they experience at the time of
reforms, in a situation of socio-economic crisis and because of feelings of uncertainty &
insecurity. The paper looks at some of most common defence mechanisms, which aimin a
conservative way to protect existing organizational identity but which prevent motivation,
competitiveness as well as the development of creativity and the ability of the members of
the organization for moral self-regulation. In terms of their origin these defence mechanisms
are unconscious (they are set in motion undeliberately) and in the light of the modern
dynamically oriented organizational psychology they are defined as “organizational
narcissism”. They are activated due to anxiety in order to protect the existing organizational
“ideal”, concentrated on the psychological image (vision) of the leader, the employees in the
organization identify with. In addition, the paper presents a conceptual framework for
dealing with the negative impact of anxiety by increasing the “maturity” of the organization
in the process of organizational learning. The main role, in transforming the ineffective
organizational characteristics, is played by the leader who bears the responsibility in
maintaining work motivation and keeping the wholeness of organizational identity.

26. Marinov, B. (2010). Narcissism’s aspects and construction of the organizational
identity. In Proceedings of the 8th International Scientific Conference "Management
and Engineering" (pp. 791-800). Technical University of Sofia. ISSN 1310-3946; ISSN
1314-6327. Sozopol, Bulgaria.



The analysis in this study is focused on the idea that organizational identity acts as an
analogue of the individual identity. This determines whether the organization has the
capacity to be a moral agent to transform rigid, inhibitory development patterns of behavior
in the process of defining the conceptitself. Some unfaviourable “defensive” predispositions
of narcissism such as a self-entitlement, self-aggrandizement and denial are considered in
this paper. They could compensate the organization's inability to overcome difficulties in
times of uncertainty. Those predispositions could be a reason for dysfunctional changes in
organizational identity and leads to so-called "decay" or business bankruptcy. Different
degrees of self-organization are identified, and they correspond to benign and malignant
forms of narcissism which are seen in the perspective of contemporary and classical ideas
in psychology. The conclusionis that narcissismis a factor for the implementation of reforms
in the context of contemporary moral discourse.




