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PEUEH3MHA

MO KOHKYpC 3a 3aemMaHe Ha akaeMUyHa ANBLXKHOCT ,,npodecop” no
npodecnoHanHo HanpaeneHue 3.7.AAMMHMCTPaLMA W yNpaBneHue, cneumanHocT
»MIKOHOMUKa 1 ynpaenexHue”,
obsBseH B [1B, 6poit 93 ot 22.11.2022 r.,

¢ kaHamparT: gou.a-p Toun Borganosa Muxosa

PeueHseHT: npocd. aH Munyo Xpucroe KymuHes,TexHuuecku yHusepcurer -
Codhus

1. O6WM NnonoxeHus u OuorpaduyHmn gaHHu

KoHkypcbT 3a 3aemaHe Ha akagemuyHaTa ArbXKHOCT (A) ,npodcecop” no
npodecoHanHo Hanpaenexve 3.7 AOMUHUCTPALUS W ynpaenexHue, cneuuanHocT
+/IKOHOMUMKa 1 ynpaBneHue”, e obsiBeH cnep pelweHne Ha PaswupeH KategpeH coBeT
(Mpotokon Ne 9/31.05.2022 r.) Ha kaTenpa JHOYCTPHaneH MeHUHKMBLHT, TexHUYecku
yHusepcutetr — Codomsa, cunuan [Mnosaus, PaswumpeHn ®akynteteH cbBeT Ha
dakynTeTa No MaLUMHOCTPOEHE M YPEAOCTPOEHE (MpoTokon Ne 10/14.07.2022 r.) u
AKagemMnyeH CbBeT Ha TexHUYecKu yHuBepcuteT — Codoms (npotokon Ne 12/26.10.2022
r.), BB, 6p. 93/22.11.2022 r. n nybnukyBaH Ha caiita Ha TY-Codus.

Kbm KpaiiHata pata ca nopanequ AOKYMEHTU MO KOHKypCca OT eOWHCTBEH
kaHaupat. pou. A-p ToHn borpaHosa MuxoBa, KOSITO KbM HaCTOSILUMSI MOMEHT e
pbKoBOAUTEN KaTeapa ,MHAycTpuaneH MeHumKMbHT.

OcHoBHWTe eTanu B 06pa3oBaTenHoTo i paseuTue ca:

® CpefHo obpasoBaHue BbB OpeHcka eankosa rMMHasus ,PomeH Ponan”;

e Bucle obpasosaHne B YHCC, Codws, ¢ npugobuta KBanudukauuns
,MKOHOMMCT";

* cnepavnnomHa kesanudukaumsa, UHcTUTYT 3a crnepgunnomua KBanudunkauuns
KbM YHUBEpcUTETA 3a HAUWMOHANHO W CBETOBHO CTOMAHCTBO - Codms c
npupgobuTa Keanupukaums ,MeHnagxbLp”;

* AOKTOP NO MKOHOMWKA, AKaAEMUA MO TPyAa W coumarntm oTHoLleHus, Mocksa.
OT 1995 r. Town MuxoBa e xoHOpYBaH npenogasaTen B TexHUYECKN

yHusepcuter — Codousi, dounuan Mnoegme, a or 2011 r. T8 3aema akagemuyHaTa
AJTBXHOCT ,JOLEHT’, KaTo CbllaTa roguHa e usbpaHa 3a pbKOBOAUTEN Ha kaTeapa
;MHaycTpunaneHn MeHnmKMBHT”, TeXHUYECKN yHusepcuteT — Codus, counuan MNMnoeaums.

MpaBu BnevatneHve GoraTUAT NPaKTUYECKM ONWUT Ha aou.a-p Town Muxosa B
WKOHOMMKO-ynpaBrieHckata ciepa, Ha OCHOBaHWE MO3ULMWUTE, KOUTO 33aema B
W3nbnHnTenHa areHums 3a HacbpuaBaHe Ha Manku U CpeaHu npeanpusaTus — crapLum
EKCnepT Mo  (PUHAHCOB  MOHWTOPUHI Ha npoektute Ha MCI no Ol
"KOHKYpeHTOCnoCoBbHOCT", KakTo U B APYri OpraHn3aumn - BUHAHCUCT, MKOHOMUCT
MEeHMaKXbp. ToBa € LeHHa npeanocTaBka 3a MPaKTUKO-MPUITONKHUS xapaktep Ha
Hay4HaTta, nejarormvecka M uscnefgosaTenicka AeMHOCT Ha KaHauaata B 0BsiIBEHUS
KOHKYPC 3a 3aemaHe Ha akajemuyHa AnbXHOCT ,npodecop”. OcBeH ToBa, KaHAWAATLT
€ npubnusutenHo Tpu wmaHgata PbkoBoguten Ha  kaTteapa LJMHOycTpraneH



MEHUMKMBHT", TY — Cocbus, dovnuan Mnosaus — BescnopHo gokasaTencTso 3a YMEHMS
3a paboTa B ek, KOMYHUKALMOHHM CrocoBHOCTY U YNpaBreHCcKn KayecTea.

Ha ocHoeaHue nocoueHaTa WH(OpMaLUMs, npaBs W3Bog, ue aou. a-p Touwu
BoranaHosa Muxosa uma Heobxogumust obpasosaTeneH 1 NPogEcMoHaneH noTeHuuan
38 3aémaHe Ha akafieMuyHaTa AnbXHOCT ,npodecop” no obsBeHus KOHKypC.

2. O6wo onucaHue Ha npeacraBeHUTe MaTepuanu

KanguparsT e npepcraeun 3a PeUeH3npaHe no HacTosAWMs KOHKypc obwo 60
HayyHu Tpyna, 3 yyebHuka 1 4 y4ebHm nocobusi. Bouukm Te ce npuemar 3a
PELeH3NpaHe 1 ce oTynTaT npu KpariHaTa oLeHKa — CBbP3aHM Ca CbC CreUManHocTTa
Ha KoHkypca. lNpeacTaBeHun ca 7 gokymeHTH (BbB BAZ Ha YOOCTOBEPEHUS U CryXebHu
Oenexkn) sa yyacTue B Hay4HOM3ClIELOBATENCKM MPOEKTU, 3aLUTUNN AOKTOPaHTH,
CTaX No cneyunanHocTTa u Apyru 3a NoKpUBaHe Ha HayKOMETPUYHWUTE NoKasaTenw.

CbrnacHo [paBunHuK 3a ycroBusita W peaa 3a 3aemaHe Ha akagemMuyHu
AnbxHocTn B TY — Codus (MYP3AL), 3a obnact 3. CouwmanHu, ctonaHcku u npasHu
HayKW, akpeauTvpaHo npodecroHanHo HanpasneHne 3.7. AOMUHUCTPaUMSa u
ynpasnexue, 3a saemare Ha All ,npohecop” e HeobXoAMMO NOKPUBAHE HA N3UCKBAHWS
no M'pynu nokasatenu: A (50 1.), B (100 1.), I (250 1), 4 (100 1.), E (200 7.), XK (120 T.)
n3(20T.).

Cnep obcToeH nperneq Ha [OKYMEHTWTE Mo KOHKypca MOXe fga ce Hanpasu
3aKnyeHune, ye BCUYKM  Tean N3nUCKBaHMs ca  y[OBNETBOPEHM "
Hay4HouscnefosaTenckata u yuyebHo-neparoryeckaTa AelHOCT Ha KaHgupata ca
MSUAIO B cneunanHocTTa Ha KoHkypca. [JokasaTesnicTBO 3a TOBa € M3MbIHEHWeTO Ha
MOCOYEHNTE NoKasaTenu, KakTo crepsa:

Mokasaten A — 50 T1.. KangupartwbT nputexasa OHC ,[loktop“ 3a paspaboTeH u
SalmTeH auceptaunoHeH TpyA. KbM  JOKYMEHTUTE 3a HACTOSLUMSI KOHKYpC e
NPeACTaBeH aBTopeepaTbT, KAKTO U CNUCLK Ha nyGnukauuuTe no AncepTaumaTa.
Mokasaren B — 100 T1.: My6nukysaH xabunurauuoHen TPYA — MoHorpagus, ¢ obem 241
CTpaHuuy, ,JurutaneH MEeHWMHKMbHT Ha YOBeLLKUTe pecypcn’, nagatencrso ,MImeoH”,
Mnoeams, 2021, ISBN 978-619-7570-18-2.

MNokaszaren I' — 398,29 1., pasnpeaeneHu, kakTo cnensa:

6 — Cmamuu u doknadu, ny6nukyeaHu e HayyHu u3daHus, pedbepuparu u
UHOeKcupaHu e ceemogHou3eecmHu 6a3u daHHU ¢ HayyHa uHghopmayus — 11 6p.
(B CbaBTOPCTBO OT 1 aBTOP — 4, B KOUTO KAHAUAATLT € NbPBX aBTOP, B CLABTOPCTBO C
ABama asTopu — 7, B 6 OT KOMTO € NbpByu aBTop) — obwo 130 T. lNpepcraBenn ca Ha
NPecTwxHU dopymn u ca nyGnukyBaHn B HayyHu nsgauusa, pedepupaHn wn
WHAGKCMPaHN B CBETOBHOW3BECTHM 6a3n [daHHW C HayyHa MWHOpMauusi KaTo
International Conference Automatics and Informatics, ICAlI 2021 Proceedings,
Proceedings of the International Scientific and Practical Conference, Vide. Tehnologija.
Resursi - Environment, Technology, Resources, Latvia, 9th National Conference with
International Participation, ELECTRONICA 2018 - Proceedings, International
Conference on High Technology for Sustainable Development, HiTech 2019
Proceedings, TechSys 2019, IOP Conference.

I'7 - Cmamuu u doknadu, nybnuxkyeaHu e HepehepupaHu criucaHusi ¢ Hay4Ho
peyeHsupaHe unu ny6nukyeaHu e pedakmupaHu KosexkmueHu mpydoee: 48 op.
(B cbaBTOpcTBO OT 1 aBTOp - 20, B 17 OT KOWTO KaHAMAATLT e NbPBU aBTop; B



CbaBTOPCTBO C OT 2- 5 aBTOpa — 17, KaTo B 11 OT TAX KAaHAUAATLT € nbpBu asTop 1 11
camocToaTenHu nyénmkauymm) — obLo 268,29 T.

Mokasaten [1 — 705 1. — npuemam npeacTaseHnTe 3a y4acTne B KOHKypca obwo 59
UMTMPaHNA Ha HeitHn nyGnukaumm, pasaeneHu no rpynu, KakTo crieasa:

lMokasamen [11: 23 6p. uutupanus B Hay4HU n3naHns, peepupani n MHOeKCMpaHu B
CBETOBHOM3BECTHN 0asu [faHHM C Hay4yHa uHdopMauuss wnm B MOHOrpacumn u
KONeKTUBHU TomMoBE - 345 T.

lNokazamen [12: 36 uutupanus s MOHOrpachnM 1 KONEeKTUBHM TOMOBE G Hay4yHO
peueH3npaHe - 360 T.

Mokasarten E — 236,66 T. , pasnpeneneHu, kakto cnegsa:

lTokasamen E15 — 40 1. — npuemam npunoxeHuTte crnyxebHu Benexkn B ysepenue, ve
Aou.A-p Town Muxosa e Guna BTOpU HayyeH pPbLKOBOAWUTEN Ha YCMNELLHO 3almTum
ABama [AOKTOpPaHTu:

e leopru [umoB [eoprues (2020), ,KomnnekcHaTa nogkpena 3a
MVKPONPEANPUATUATA KaTo cTpaTernveckn aktop 3a passutue®, TexHuyecku
yHusepcutetr — Codusi, chunuan lMnosams — pbkoBoauTen npod.a-p WMeax
AumuTpos MNeHoB u pou.a-p Tonn Borganosa Muxosa (Cnyx. 6enexka Ne16 /
28.09. 2022 r.);

e Ounun XpuctoB Xpuctos (2021), ,durutaneH MapKeTUHIr Ha dupmuTte oT
XpaHuTenHaTta UHAYCTPUA®, YHUBEPCUTET MO XpaHUTENHM TexHonorun-Nnosaus
— PBKOBOAUTENM - npod. A-p B. Hukonosa-Anekcuesa n goueHT
A-p ToHu borganosa Muxosa (Crniyx. 6enexka Ne137 /03.06. 2022 r.).

lMokasamen E16 — 30 T1. - kKaHoUaaTLT y4yacTBa B iBa NpoeKTa:

o MOH - Bwnrapus, TMNpoekr BG05M20P001-2.013-0001 ,LCTYOEHTCKW
MPAKTUKM — ®A3A 2", cbuHaHcupaH no OnepatvBHa nporpama ,Hayka u
obpasoBaHue 3a uHTEnureHTeH pactex’ (Of HOUP), c nepuoa Ha
peanusupaHe Ha npoekra 13.01.2020 r. — 12.05.2023 r. — Aoroesop 3a
akapgemnyeH HactasHuk [JOTOBOP_A-BY_9751-2291004 P .

e [lpoekr BGO5M20P001-2.016-0008 ,MHoeauuu, Hayka u ObpasoBaHure 3a BUCOKO
Ka4ecTBoO W CLOTBETCTBME KbM Nasapa Ha Tpyaa B TEXHuYecku yHuBepcuTeT -
Codust n MaPTtHeOpu (MHHOTEX MPO)*, douHaHcupaH ot OnepaTtuBHa nporpama
»sHayka u obpasoBaHue 3a UHTENUreHTeH pacrex”,

lMokazamen E20 — 120 T.: ny6nukysaHu ca TPpW yyebHuKa, KOMTO Ce M3nonssaT B
yHUBEpcUTETCKaTa Mpexa:

* ,MeHUMDKMBHT Ha YOBELUKUTE pecypcu — Teopus u npakruka”, usg. ,Mmeon”,
Mnosavs, ISBN 978-619-7416-19-0, (YuyebHuk 3a ctyaeHtmn ot  OKC
.bakanaebp”), 163 cTp. (2018);

* ,OpraHusaumMoHHO noBedeHue”, y4yebHuUK, usp."Mimeon”, Mnoeaue, (2021),
ISBN:978-619-7570-21 - 2, (YuebHuk 3a cTygeHTw ot OKC,bakanaebp”), 173
CTp.;



* ,YnpaeneHue Ha npoektn’, Usg. "Mmeor", MMnoeaus, (2022), ISBN:978-619-
7570-24-3, (Y4yebHuk 3a ctygeHtn ot OKC .bakanasbp” n ,Marnctop’)., 119
CTp.

lNokasamen E21 — 46,66 m. - nyGnnukysaHu ca 4YeTupu y4yebHu nocobus, kouto ce
W3Non3BearT B yHWBEpPCMTETCKATa Mpexa:
* VikoHomuka Ha npegnpusiTUeTo, y4eBHO-METOANYECKD PBbKOBOACTBO, W34,
»Makpoc”, lNnoegue, (2017), ISBN:978-954-561-438-5,167 cTp.;
e OpraHusaunoHHo noseaeHue, y4eBHO-METOANYECKOD PBLKOBOACTBO, n3ga.
.Makpoc”, lnosaus, (2017), ISBN:978-954-561-435-4, 133 eTR.;
e PLKOBOACTBO 3a YNPaXKHEHWSI MO MEHUHKMBLHT Ha YOBELLUKUTE pecypcu, Wana.
"Umeon", Mnoeame, (2018), ISBN:978-619-7416-20-6, 163 cTp.;
o WHaycTpnaneH MeHWKMBHT, yyebHo nocobue, N3a. "MimeoH", TMnosgwms,
(2022), ISBN:978-619-7570-26-7, 130 cTpaHuum.

Mokasaten X — 702 T. MNpuemam npeacTareHoTo YOOCTOBEpPEHME 3a Xopapuym Ha
BOAEHM NEKLN 3a NocnegHUTe TPU ro4UHN.

Mokasaren 3 — 30 1. — lNpuemam npescraBeHnTe TPU HayvyHW nybnukauum B crniucaHus
¢ umnakT paHr (SJR Ha Scopus)

B saknioueHne cuutam, Ye npeacraseHnTe matepuanu no KOHKYpCa HaaxBbpnaT B
SHaYNTE/THa CTeNeH MUHUMAHUTE HauMoHaNHU UanckBaHusl 1 Tesn Ha TY — Codusa 3a
SaeMaHe Ha akajemudHata [ITbXHOCT ,npodecop” M ca Ha BUCOKO HAyyHO W
npochecnoHanHo HuBo (0610 2221,95 1. npu Heobxoaumu 840 T

3.06uwa XapakrepucTuka Ha Hay4yHou3cnegoBsaTesickarta ]
Hay4YHonpunoXHaTta AeMHOCT Ha KaHauaaTa
OcHoBHUTE NPUOPUTETN Ha KaHaugaTa B akTMBHaTa Hay4vyHOW3cnegoBarencka mn
Hay4HOMNpunoXHa AenHOCT Ha KaHauaaTa ca CregHuTe;

1.MikoHoMuKa 1 ynpaenexue B ceepara Ha nHAycTpuaTa
e VhpaBneHue Ha MHOYCTpuanHuTte npeanpuAaTna B CbBpPEMEHHUTE YCNoOBWA,
* AurvTanHa TpaHcopmauus v AuruTanHn GusHec Mogenu 3a pasBuTME Ha
WHOYCTPUAnH1TE NpeanpusaTus:
* u3cneaBaHe Ha busHec cpeparta, B KOSITO (PYHKUMOHMPAT UHOyCcTpUanHuTe
NPeAnpUsATUSA. .
2.lNoBuMLIaBaHe KOHKYpeHTOCNOCOBHOCTTa Ha hupMuUTE B bwnrapus
* npeaussukatencTeata nped  Obnrapckute  MpMM 33 noBuMLIABaHe
KOHKYPEHTOCNOCODOHOCTTa B CbOTBETCTBUE C EBPONENCKATE U3UCKBAHUS W
KpUTEpPUU;
* AurnTanusauusTa kato (akTop 3a nosuLIaBaHe Ha KOHKYpeHTocnocoGHoCTTa Ha
Gbnrapckata MHAYCTPUS;
*  OUrMTanHuAT MapKeTUHr KaTo npeanocTaeka 3a noBvLLaBaHe
KOHKYPEHTOCNOCOOHOCTTA Ha UHAYCTPUANHUTE NPEeanpUsTUS.
3.MeHNIMKMBHT Ha YOBELLKUTE pecypcu
* npobnemute Ha MpMUTE, CBBLP3AHN C MOTUBALMS Ha MepcoHana, aHanua Ha
TpyAda, nnaHupade, noabop U cenekuus, sannaljade, TPYOOBO-OCUIYPUTESTHM
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OTHOLLIEHUs1, 0DyYeHMe 1 pasBrUTUE Ha YOBELLKUTE PECYPCHU;

* Aurvtanusauns Ha HR peiiHoCTUTe BB BUCOKOTEXHOMOMMYHUTE NPEAnpUATUS;
® [AUrUTaneH MeHWMKMBLHT Ha YOBELLKUTE PECYPCH.

Mo mbpeuaT npuoputer, B nyGnukauuute ca npeacTaBeHn m3crnefBaHva 3a
PABHULLIETO Ha AUrUTanHa spanocT Ha MankuTe U CPeaHN WHAYCTPUANHN NPEeanpuUsTHs
B benrapus; ananusMpaHu ca NpuYMHKUTE 3a NPEBPBLLUAHETO HA BU3HEC moaenute B
AVMATANHA U Ca pasKpUTK TAXHATA CbLHOCT U TEXHOMOMMYHM TeHZeHUMN. [ocoyeHn ca
MbPBUTE KOHKPETHU CTLMNKM BLB (PUpMeHaTa npakTika 3a AuruTanHa TpaHchopMaums
Ha BusHec mopgenure.

AKUeHTUTE B HayvyHoM3crnegoBaTerickaTa W Hay4yHOMpunoXHara AelHOCT Ha
KaHAuaaTta, no BTOPUST NPMOPWTET, Ca CBbP3aHN C W3CNeaBaHe Ha JUrMTanusauusTa
KaTo (haKTop 3a NoBULLABaHE KOHKYPEHTOCNOCOBHOCTTa Ha 6bnrapckuTe HayCTPUAnHU
npeanpuaTus. Ha ocHoeata Ha aHanusa Ha pesynrtatute or nposegeHo cobcTeseHo
poy4BaHeé B NpeanpuATMA, KbAETO € OCbLeCTBEHA YacTWyHa aurMTanHa
TpaHcopmauma Ha BU3HeC npouecuTe.

B obnacrtra Ha TpeTus npuopuTeT, kKaHaMAATLT NPenCcTABs CpaBHUTENHO Hali-
ronam Opoit nybnukauuu, B KOMTO Wu3creaea npakTukata B WHAYCTPWUAmHUTE
npeanpuatna no HabupaHe u nopGop Ha YoBelku pecypewu, MoTuBaLus, obyyeHue,
ynpasrieHMe Ha KOH(IIMKTA U A CpaBHSBA C Tasu B PasBUTUTE eBponencku ctpaHu. B
nocnefHuTe roavHu, pou.pa-p ToHu Muxosa npaBu 3aabn6oyeHu uscnensaHusl B
obractra Ha auruTanHarta TpaHcopmauys Ha MEHWIXKMBbHTA Ha Y0BELLKUTE PEecypcH.
AHanusnpa akTyanHoTo CbCTOSIHUE Ha cUCTeMaTa 3a ynpasfieHue Ha Y0BEeLLKN pecypcu
B VHOQYCTpUarnHTe NpeanprsaTa n CTeNeHTa Ha BbBeXAaHe Ha aurntanusaums Ha HR
AeliHocTuTe. QOpMYnMpaHu ca OCHOBHUTE npobnemu u TPYAHOCTW, CBbP3aHU ©
AUrTanusauuaTa UM, KakTo M Hacoku 3a nopobpsiBaHe ynpaBreHWeTo Ha YOBELLKM
pecypcu B uacneasaHuTe npeanpusTus.

MpaBu BneuaTneHne, 4e ekunuTe OT aABTOPU, B KOWUTO yyactBa KaHaupara
aprymMeHTMpaT CcBOWTE TEe3W Ha OCHOBaHWE MPOBEAEHM MHOrobpoitHn cobeTBEHM
“3CneABaHuns, KoeTo foKassa ymeHusTa 3a paboTa B KU, KakTo 1 U3cneaoBaTenckuTe
crocobHocTM Ha gou.g-p ToHu Mwuxosa. OtBensizam CbLIO U HEUHUAT nogyepTaH
MHTEpeC KbM Hal-akTyanHaTa npobnemaTtika B obnactra Ha o6sBeHus KOHKYpPC, KaKTo
¥ NPaKTUKO-NPUIOXHUA Xxapakrep Ha nybnvkauyunre.

B sakniouenune, obobuiasam, ye npegcraseHaTa nHopmauma gokassa boraTtus
Hay4HON3CNEA0BATENICKN U HAYYHOMPUIIOXKEH ONWUT U KOMMETEHUUM Ha KaHaugaTta B
obnactra Ha KoHKypca.

4. OueHKa Ha nefjlarornyeckara NoAroToBKa U AEWHOCT Ha KaHgupara

Hou. A-p Tonn Muxosa npenopasa no ocHoBononarawy SUCUMNIUHW B TY-
Codoms, cunman lnoBauB, npako CBLP3AHM C HanpasneHWeTo Ha KOHKypca.
MpenopaBaTtenckaTta AeMHOCT Ha KaHAWgaTa e NPSKO CBbp3aHa C HyXauTe Ha Kateapa
JMHAaycTpraneH MeHnmXXMBHT, Kato 3a uenTa ce npoBexaaTt NekUMOoHHN YacoBe, BOAAT
ce KypcoBu paboTu B obractra Ha WKOHOMUKA W ynpaefieHMe Ha CbBPEMEHHOTO
NHAYCTPWAIHO NpeanpusiTue Ha CTyAeHTuTe oT cneuwanHoct UMY, “MTT", MY", ,\M”,
“AanK”, ,TTT” n ,ATT", ocbluecTBsiBa ce pbLKOBOACTBO Ha AWMNSIOMHU U OOKTOPaHTCKK
NPOEKTK Mo cneyuanHocTTa.



MNpes nocnegHuTe 3 roguHM KaHaAMAATLT € BOAWN obwo 702 nekuum B TY-
Codoua, dounuan Mnoeaus no MeHUHKMBHT Ha YOBELLKATE pecypcu, OpraHnsaumoHHo
noseaexne, VikoHomuka, WMkoHomuka Ha TpaHcnoprta, YnpaBneHue Ha npoekTH,
OpraHusaumMoHHO  nosedeHwe (aHrn.eank), MapkeTuHr B aBTOTpaHcnopta W
MeHUIDKMBHT Ha aBTOMOGUITHOTO NpeanpusiTUe.

ABTOp € Ha Tpu yuyebHuka u 4eTupy y4ebHum nocobus. Bropw HayyeH
PBKOBOAUTEN € Ha ycrelwHo 3awuTunM JBama  [OoKTopaHTh. Wma  akTusHa
AwnroroavlHa genHocT kato PbkoBogvTen Ha kategpa ,MHaycTpnaneH MeHUMKMBHT”,
a Taka Cblo e usbpaHa 3a lMpeacenaten Ha O6uwoTo cbbpaHue Ha dakynreTa no
MALLMHOCTPOEHEe 1 YpeaoCcTpoeHe 1 3am.npeaceaarten Ha OB6LoTo chBpanne Ha TY —
Codousi, ounuan Mnosaums.

Moxe pna ce 3aknum, 4Ye neparormyeckarta MOAroToBKA W  y4yebHo-
NpernojaBaTenckata AeNHOCT Ha KaHauaata ca Ha BUCOKO MPodecuoHanHo HUBo. Mo

TO3U MokasaTes1, NSUCKBaHUsITa ca 3HAYUTENHO HaaxsbpneHn (702 T., npu Heobxoanmm
120 1))

5. OCHOBHM Hay4HM M HayYHONPUNOKHM NpUHOCH

MNpuemam cnpaBkaTa ¢ NpeAnoXeHUTe OT KaHAMAATA MPUHOCH, Knacuduumupanu
KaTo Hay4Hu 1 Hay4HonpunoxHu. MNpuHocute ca 06obLieHNn Ha 6a3a Ha NOCTWKEHVSITA
B npeacTtasexute nyonukauum no Mokasatenu B, I'6 v I'7. MpuHocute ca nuyHo aeno
Ha Kahonnarta, KOeTo e BMAHO OT efUHajeceT HayyHW WU3CreABaHWs, nyGruKyBaHn B
W3AaHUA, UHAEKCMPaHW B SCOpUS, KaKTO M OT MHOXECTBOTO LMTUPaHWUSI Ha Hay4HuUTe
TPyAOBE B NpeAcTaBuTeNHN n3aanns B bbnrapus, Mepmanus, BenukoGpuraxus, Pycus,

bpasunus, Taitnang, Ykpaitha, EcToHus, WHams, Whpowesmss w ap. Mpegnaram
cnefHaTa Knacuiukauusa Ha npuHocuTe:

5.1. OCHOBHM Hay4YHU W HAYYHONPUIOKHM npuHocu
o OOocHoBaHa paboTHa XunoTesa 3a CbLHOCTTA HA AurntTanusauuaTta KaTo
thakTop 38 MNoBULUABAHE KOHKypeHTOCnocobHocTTa Ha Gbnrapckute
MHAOYCTpUanHu npeanpuaTns.

¢ Ob6ocHoBaHa HeobxogumocTTa OT AWrMTanHa TpaHcopmaumuss Ha 6usHec
MoaenuTe B UHAYCTPpUanHuTe npeanpusTms.

° Cbopmynmpal-la Teopusa no HoBa npo6nemamxa, CBbp3aHa C pgurutanHmsa
MEHUOPKMBHT Ha YOBELLUKUTE pecypcu.

5.2. OCHOBHM NPUNOXHKN NPUHOCK

 PaspaGoTeH e KoHUenTyaneH Mogen 3a npunaraHe Ha AUrMTaneH MeHUMKMbLHT
Ha YOBEeLLKWUTE pecypcu B UHAYCTPUarHUTE NpeanpuaTus.

* OuepTaBaHe NOAXOAN 1 KOHKPETHU HACOKY 3a NOAOBPSBAHETO HA YNPABNEHNETO
Ha YoBeLUKuTe pecypcu B MHOyCTpUanHuTe npeanpuaTnA ¢ orneq noeullasaHe
Ha TAXHaTa KOHKYPEHTOCMOCOBHOCT.

 T[locoyeHa e HeobGXoAMMOCTTa OT KOHKPETHW AECTBMSI, KOMTO TpsBBa 43 Ce
M3BbLPLUAT, 32 Oga ce Cb3fafne agexKkBaTtHa cpega 3a pa3BuTne Ha gurutanHarTa
TPaHcopmaLns Ha CUCTEMATa 3a YNIPABMEHNE Ha YOBELLKI PECYPCH.

6. 3HaYUMMOCT Ha NpUHOCUTE 3a HayKaTa U NPAKTMKaTa
Ha ocHoBaHue nybnukauuute B NPECTWKHU MEXAYHAPOAHM dopymun, Kakto u
LUMTMpannaTa Um B NPEACTaBUTENHN W3[aHus, OLEHsiIBaM MPUHOCUTE KaTo 3HAYUMM.
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MNMocTurHaTa e Heobxogumata nybrnmMuHOCT U NpusHaHue Ha gou. a-p ToHn Muxosa npen
npodpecroHanHara Hay4yHa obLiHOCT y Hac u B YyxbuHa. [JokasaTencreo 3a ToBa ca
npeacraBeHnTe 59 UUTUPAHUA HA TPYAOBETE I OT YYKOAECTPaHHU aBTOPU B NPECTUXHU
usgaHua B Bovnrapus, Mepmanusa, Benukobputauusa, Pycus, Bpasunua, Taunadg,
YkpaiiHa, Ectonus, WHgus, UHgoHesusa u gp.

7. KpuTuyHU Genexku u npenopbKU

lNpeacrasenara Gorata Hay4yHa NpodyKUMA MU AaBa OCHOBaHWE fa cMATam [ou.4-p
Toun MuxoBa 3a ekcnept c Ges3crnopHu KoMneTeHuun (Hay4yHO-M3cneaoBaTencku u
nejarornyeckn) B obnactta Ha KoHKypca. Ha ©asara  Ha HelHaTta
Hay4yHou3cnefosaTenckata LEWHOCT MO USKIIOYMTENTHO aKTyanHu W HeAoCcTaTbyHOo
n3cneasaHn npobnemu, cBbp3aHM C guruTanHaTta  TpaHcdopmauus Ha BusHec
npouecuTe, NpaBsa CrnefHUTE NPEnopPbKN:

1. Ja ce paspabotu moayn OT nekuunm Ha Tema JlurutaneH MeHWIPKMbHT Ha
YoBELLKUTE pecypcn” u ce npenogasa no aucuunnuHarta ,MeHUmKMBbHT Ha
YOBELLUKUTE pecypcn’”.

2. [la ce nonynspusupaTr cpen npeacraBuTenuTe Ha OusHeca, CbBMECTHO C
oby4yaBaHWTE CTYAEHTW, KOHKPETHUTE CTBLMKA W AENCTBMSA 3a Cb3faBaHe
ajeKBaTHa cpefa 3a pasBuTue Ha aurvtanHarta TpaHcdopmMauus Ha cuctemarta
3a ynpasneHve Ha YoBEeLUKN pecypcu, noj popmara Ha CeMUHapU, KPbInu macu,
CTYAEHTCKM paboTUITHULK U Ap. NOAXOAALLM DOPYMMN.

8. JllnuHu BneyaTneHus n CTaHOBUILE Ha peLieH3eHTa
He nosHaBam nuuHo pgou.g-p ToHu Muxosa. Crep kaTto ce 3anosHax c
NpeAcTaBeHuTe 3a peleHsupaHe wmarepuanu, wuspasfaBamM MHEeHuWe, 4Ye T8 e
npenogaeaTen C aBTOPUTET, NMpUTEXaBa BUCOKO HMBO HA HayvHoW3criegoBaTesicka W
NPUNOXHA AEVHOCT, U3BECTEH YYEH Y Hac 1 B YyXOuHa, uneH Ha Cblo3a Ha yyeHuTe B
bvnrapusa, Ha AcounaumsaTta Ha npenogaBaTeNMTE MO WKOHOMMKA W ynpaBneHve B
UHAYCTPUATa U Ha peguua apyrv opraHnsaumi.

3AKIMKOYEHUE

MNpeacraBeHnTe mMaTepuany 3a y4acTue B KOHKypca OTroBapsAT Ha M3WCKBAHUATA
Ha 3PACPb u npaBunHuuute 3a npunoxeHueto My. [peusmbrHeHu ca BCUYKM
W3NCKBaHWA KbM Hay4HaTa W npenogaearesickara AevHoCT Ha kaHauaaTa. [MonyyeHu ca
AOCTATBYHO HAyYHW, HAYYHOMPUNOXHU W NPUNOXHW npuHocKu. [locTurHara e
M3BECTHOCT B HAY4YHUTE cpeaun v npodecnoHanHara obLyHOCT.

Bb3 oCcHOBa Ha MPeMsmbNHEeHMETO Ha HayKOMETPUYHUTE NoKasaTenu Hamupam
3a oOcHoeaTenHo pa npeanoxa pnou. A-p ToHn borgaHoBa Muxosa pa 3aeme
akagemuyHata  anwxHocT L llpodhecop” B  npodecuoHanHoTo  HanpaeneHue
3.7.AoMyUHUCTpauus 1 ynpasneHue, cneynanHocT ,MIkoHoMuka u ynpasneHue”.

Aara: 02.03.2023 PELIEH3EHT:

\



REVIEW

according to a competition for the occupation of an academic position "professor" in professional
direction 3.7. Administration and management, specialty "Economics and management",
announced in SG No. 93 of 22.11.2022, with candidate: Associate Professor Dr. Toni Bogdanova
Mihova

Reviewer: Prof. Dr. Mincho Hristev Kuminev, Technical University - Sofia 1. General and
biographical data The competition for the academic position (AD) "Professor" in professional
direction 3.7.Administration and management, specialty "Economics and Management",was
announced after the decision of the Extended Departmental Council (Protocol No. 9/31.05.2022)
of the department " Industrial Management", Technical University - Sofia, branch Plovdiv,
Extended Faculty Council of the Faculty of Mechanical Engineering and Instrumentation
(Protocol No. 10/14.07.2022) and Academic Council of Technical University - Sofia (Protocol
No. 12/26.10.2022 ), in SG, no. 93 / 22.11.2022 and published on the TU-Sofia website.

As of the deadline, documents for the competition were submitted by only one candidate:
Associate Professor Dr. Toni Bogdanova Mihova, who is currently the head of the Department of
Industrial Management. The main stages in her educational development are: ¢ secondary
education at Romain Rolland French Language High School; * higher education at UNSS, Sofia,
with acquired qualification "economist"; * postgraduate qualification, Institute for postgraduate
qualification at the University of National and World Economy - Sofia with acquired
qualification "manager"; ¢ Doctor of Economics, Academy of Labor and Social Relations,
Moscow. Since 1995, Toni Mihova has been a part-time teacher at the Technical University -
Sofia, Plovdiv branch, and since 2011 she has held the academic position of "associate
professor”, and in the same year she was elected as the head of the Department of "Industrial
Management", Technical University - Sofia, branch Plovdiv. The rich practical experience of
Associate Professor Toni Mihova in the economic and management sphere is impressive, based
on the positions he holds in the Executive Agency for the Promotion of Small and Medium-sized
Enterprises - senior expert in financial monitoring of SME projects under OP "Competitiveness"
. as well as in other organizations - financier, economist and manager. This is a valuable
prerequisite for the practical-applied nature of the candidate's scientific, pedagogical and
research activity in the announced competition for the academic position of "professor". In
addition, the candidate has been the Head of the Department of Industrial Management,
Technical University of Sofia, Plovdiv branch for approximately three terms - indisputable proof
of teamwork skills, communication skills and management qualities. Based on the information
provided, | conclude that Associate Professor Dr. Toni Bogdanova Mihova has the necessary
educational and professional potential to occupy the academic position of "professor" under the
announced competition. 2. General description of the presented materials The- candidate has
submitted a total of 60 scientific papers, 3 textbooks and 4 teaching aids for review under this
competition. All of them are accepted for review and are taken into account in the final
evaluation - they are related to the specialty of the competition. 7 documents (in the form of
certificates and service notes) for participation in scientific research projects, defended doctoral
students, internship in the specialty and others to cover the scientometric indicators are
presented. According to the Regulations for the terms and conditions for occupying academic




positions in TU - Sofia (PURZAD), for area 3. Social, economic and legal sciences, accredited
professional direction 3.7. Administration and Management, to occupy AD "Professor" it is
necessary to meet the requirements for Groups of indicators: A (50 points), B (100 points), D
(250 points), D (100 points), E ( 200 items), G (120 items) and Z (20 items). After a thorough
review of the competition documents, it can be concluded that all these requirements have been
met and that the applicant's scientific research and educational and pedagogical activities are
entirely within the specialty of the competition. Proof of this is the performance of the indicated
indicators as follows: Indicator A — 50 points: The candidate holds the ONS "Doctor" for a
developed and defended dissertation work. The abstract, as well as a list of publications on the
dissertation, are submitted to the documents for the current competition. Indicator C - 100 items:
Published habilitation thesis - monograph, with a volume of 241 pages, "Digital Management of
Human Resources”, Imeon Publishing House, Plovdiv, 2021, ISBN 978-619-7570-18-2.
Indicator D — 398.29 points, distributed as follows: D6 - Articles and reports published in
scientific publications, referenced and indexed in world-famous databases with scientific
information - 11 nos. (co-authored by 1 author — 4, in which the candidate is the first author, co-
authored by two authors — 7, in 6 of which he is the first author) — a total of 130 items. Presented
at prestigious forums and published in scientific publications, refereed and indexed in world-
renowned databases with scientific information such as International Conference Automatics and
Informatics, ICAI 2021 Proceedings, Proceedings of the Internation al Scientific and Practical
Conference, Vide. Technology. Resursi - Environment, Technology, Resources, Latvia, 9th
National Conference with International Participation, ELECTRONICA 2018 - Proceedings,
International Conference on High Technology for Sustainable Development, HiTech 2019
Proceedings, TechSys 2019, I0P Conference. D7 - Articles and reports published in non-
refereed peer-reviewed journals or published in edited collective works: 48 nos. (in co-
authorship with 1 author - 20, in 17 of which the candidate is the first author; in co-authorship
with 2-5 authors - 17, in 11 of which the candidate is the first author and 11 independent
publications) - a total of 268.29 items. Indicator D - 705 items - I accept the total of 59 citations
of her publications, divided by groups, as follows: Indicator D11: 23 pcs. citations in scientific
publications, referenced and indexed in world-famous databases with scientific information or in
monographs and collective volumes - 345 items. Indicator D12: 36 citations in monographs and
collective volumes with scientific review - 360 items. Indicator E — 236.66 points, distributed as
follows: Indicator E15 - 40 points - I accept the attached service notes as assurance that
Associate Professor Dr. Toni Mihova was the second supervisor of two doctoral students who
successfully defended their thesis: * Georgi Dimov Georgiev (2020), "Complex support for
micro-enterprises as a strategic factor for development”, Technical University - Sofia, branch
Plovdiv - head Prof. Dr. Ivan Dimitrov Penov and Assoc. Dr. Toni Bogdanova Mihova (Official
note No. 16/ 28.09. 2022); « Filip Hristov Hristov (2021), "Digital marketing of companies from
the food industry", University of Food Technologies-Plovdiv - supervisors - Prof. Dr. V.
Nikolova-Aleksieva and associate professor Dr. Toni Bogdanova Mihova (Official note No. 137
/03.06. 2022). Indicator E16 — 30 points - the candidate participates in two projects: * Ministry of
Education and Culture - Bulgaria, Project BGO05M20P001-2.013-0001 "STUDENT
INTERNSHIPS - PHASE 2", financed under the Operational Program "Science and Education
for Intelligent Growth" (OP NOIR), with a project implementation period of 13.01.2020 - 12.05.
2023 — contract for an academic tutor CONTRACT A-BVY_9751-2291004_T'P . « Project
BG05M20P001-2.016-0008 "Innovations, Science and Education for high quality and
compliance with the labor market at the Technical University - Sofia and PartniOri (INNOTEKH



PRO)", financed by the Operational Program "Science and Education for Intelligent Growth".
Indicator E20 — 120 points: three textbooks have been published and are used in the university
network: « "Management of human resources - theory and practice”, ed. "Imeon", Plovdiv, ISBN
978-619-7416-19-0, (Textbook for students of OCS "Bachelor"), 163 pages (2018); -
"Organizational Behavior", textbook, Imeon ed., Plovdiv, (2021), ISBN: 978-619-7570-21 - 2,
(Textbook for students from the Bachelor's College of Education), 173 pages; * "Project
Management", Ed. "Imeon", Plovdiv, (2022), ISBN:978-619-7570-24-3, (Textbook for
"Bachelor's" and "Master's" students of OCS), 119 pages. Indicator E21 — 46.66 points - four
textbooks have been published and are used in the university network: * Economics of the
enterprise, educational and methodological guide, ed. "Macros", Plovdiv, (2017), ISBN:978-954-
561-438-5,167 pages; ¢ Organizational behavior, educational and methodological guide, ed.
"Macros", Plovdiv, (2017), ISBN:978-954-561-435-4, 133 pages; ¢« Human Resource
Management Exercise Guide, Ed. "Imeon", Plovdiv, (2018), ISBN:978-619-7416-20-6, 163
pages; * Industrial management, textbook, Ed. "Imeon", Plovdiv, (2022), ISBN:978-619-7570-
26-7, 130 pages. Indicator G — 702 points. | accept the presented certificate for the horary of
lectures for the last three years. Indicator 3 — 30 pts — | accept the submitted three scientific
publications in journals with an impact rank (SJR on Scopus) In conclusion, I believe that the
submitted materials for the competition significantly exceed the minimum national requirements
and those of TU - Sofia for occupying the academic position "professor”" and are of a high
scientific and professional level (a total of 2221.95 points out of the required 840 points. ). 3.
General characteristics of the candidate's scientific research and applied scientific activity The
candidate's main priorities in the candidate's active scientific research and applied scientific
activity are the following: 1. Economics and management in the field of industry « management
of industrial enterprises in modern conditions; ¢ digital transformation and digital business
models for the development of industrial enterprises; * study of the business environment in
which industrial enterprises function. 2. Increasing the competitiveness of companies in Bulgaria
* the challenges facing Bulgarian companies to increase competitiveness in accordance with
European requirements and criteria; * digitalization as a factor for increasing the competitiveness
of the Bulgarian industry; » digital marketing as a prerequisite for increasing competition the
capacity of industrial enterprises. 3. Management of human resources * the problems of
companies related to personnel motivation, labor analysis, planning, selection and selection, pay,
labor-insurance relations, training and development of human resources; * digitization of HR
activities in high-tech enterprises; ¢ digital management of human resources. According to the
first priority, the publications present research on the level of digital maturity of small and
medium-sized industrial enterprises in Bulgaria; the reasons for the transformation of business
models into digital ones are analyzed and their essence and technological trends are revealed.
The first concrete steps in the company's practice for digital transformation of business models
are indicated. Emphasis in the candidate's research and applied research activities, according to
the second priority, are related to the study of digitalization as a factor for increasing the
competitiveness of Bulgarian industrial enterprises. Based on the analysis of the results of our
own research conducted in enterprises where a partial digital transformation of business
processes has been carried out. In the area of the third priority, the candidate presents relatively
the largest number of publications in which he examines the practice in industrial enterprises of
recruitment and selection of human resources, motivation, training, conflict management and
compares it with that in developed European countries. In recent years, Associate Professor Toni
Mihova has been doing in-depth research in the field of digital transformation of human



resources management. Analyzes the current state of the human resources management system in
industrial enterprises and the degree of introduction of digitization of HR activities. The main
problems and difficulties related to their digitalization are formulated, as well as guidelines for
improving the management of human resources in the studied enterprises. It is noteworthy that
the teams of authors in which the candidate participates argue their theses on the basis of
numerous own researches, which proves the teamwork skills as well as the research abilities of
Associate Professor Toni Mihova. I also note her marked interest in the most current issues in the
field of the announced competition, as well as the practical-applied nature of the publications. In
conclusion, 1 summarize that the presented information proves the applicant's rich research and
scientific applied experience and competences in the field of the competition. 4. Evaluation of
the pedagogical preparation and activity of the candidate Associate Professor Dr. Toni Mihova
teaches fundamental disciplines at TU-Sofia, Plovdiv branch, directly related to the direction of
the competition. The candidate's teaching activity is directly related to the needs of the
"Industrial Management" department, for which purpose lectures are held, coursework in the
field of economics and management of the modern industrial enterprise is conducted for the
students of the "IM", "MTT" specialty. "MU", "M", "DPK", "TTT" and "ATT", management of
diploma and doctoral projects in the specialty is carried out. In the last 3 years, the candidate has
given a total of 702 lectures at TU-Sofia. Plovdiv branch on Human Resource Management,
Organizational Behavior, Economics, Economics of Transport, Project Management,
Organizational Behavior (English), Marketing in Motor Vehicles and Management of the
automobile enterprise. He is the author of three textbooks and four teaching aids. The second
supervisor is two PhD students who have successfully defended their defenses. She has been
active for many years as the Head of the Industrial Management Department, and was also
elected as the Chairman of the General Assembly of the Faculty of Mechanical Engineering and
Instrumentation and vice-chairman of the General Assembly of TU - Sofia, Plovdiv branch. It
can be concluded that the candidate's pedagogical training and teaching activities are at a high
professional level. According to this indicator, the requirements are significantly exceeded (702
points, against the required 120 points) 5. Basic scientific and applied scientific contributions I
accept the reference to the contributions proposed by the candidate, classified as scientific and
applied science. The contributions are summarized based on the achievements in the presented
publications under Indicators C. D6 and D7. The contributions are the personal work of the
candidate, which is evident from eleven scientific studies published in publications indexed in
Scopus, as well as from the numerous citations of the scientific works in representative
publications in Bulgaria, Germany, Great Britain, Russia, Brazil, Thailand, Ukraine, Estonia ,
India. Indonesia, etc. I propose the following classification of contributions: 5.1. Basic scientific
and applied scientific contributions * A substantiated working hypothesis about the nature of
digitization as a factor for increasing the competitiveness of Bulgarian industrial enterprises. *
Justified the need for digital transformation of business models in industrial enterprises. ¢
Formulated theory on a new issue, related with the digital management of human resources. 5.2.
Main applied contributions * A conceptual model has been developed for the implementation of
digital management of human resources in industrial enterprises. ¢ Outline approaches and
specific guidelines for improving the management of human resources in industrial enterprises
with a view to increasing their competitiveness. * The need for specific actions to be carried out
in order to create an adequate environment for the development of the digital transformation of
the human resources management system is indicated. 6. Significance of contributions for
science and practice Based on the publications in prestigious international forums, as well as



their citations in representative publications, I assess the contributions as significant. The
necessary publicity and recognition of Assoc. Dr. Toni Mihova before the professional scientific
community at home and abroad has been achieved. Proof of this is the 59 citations of her works
by foreign authors in prestigious publications in Bulgaria, Germany, Great Britain, Russia,
Brazil, Thailand, Ukraine, Estonia, India, Indonesia, etc. 7. Critical notes and recommendations
The presented rich scientific production gives me reason to consider Associate Professor Toni
Mihova an expert with indisputable competences (research and teaching) in the field of the
competition. On the basis of her scientific research activity on extremely current and
insufficiently researched problems related to the digital transformation of business processes, |
make the following recommendations:

1. To develop a module of lectures on the topic "Digital Human Resources Management" and
teach it in the discipline "Human Resources Management". 2. To popularize among business
representatives, together with the students being trained, the specific steps and actions to create
an adequate environment for the development of the digital transformation of the human
resources management system, in the form of seminars, round tables, student workshops, etc.
appropriate forums.Personal impressions and opinion of the reviewer | do not personally know
Assoc. Dr. Toni Mihova. After getting acquainted with the materials presented for review, I
express the opinion that she is a teacher with authority, possesses a high level of scientific
research and applied activity, a famous scientist at home and abroad, a member of the Union of
Scientists in Bulgaria, of the Association of Teachers of economics and management in industry
and a number of other organizations.

CONCLUSION The submitted materials for participation in the competition meet the
requirements of the RSARB and the regulations for its application. All requirements for the
candidate's scientific and teaching activities have been met. Sufficient scientific, scientific and
applied contributions have been received. Prominence has been achieved in the scientific circles
and the professional community. Based on the re-fulfillment of the scientometric indicators, 1
find it reasonable to propose Associate Professor Dr. Toni Bogdanova Mihova to occupy the
academic position "Professor" in the professional direction 3.7. Administration and management,
specialty "Economics and management".

REVIEWER: Prof. D.Sc. Mincho Hristov



